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Career Technical 
Education 

Our CTE Annual Advisory Local Planning Team Meeting on March 7, 2013 was a complete hit!  Our 

new format and focus was enjoyed by all. The evening began by showcasing the Agriculture & Envi-

ronmental Sciences’ division’s Veterinary Technician program. The development of this new pro-

gram to MJC is an excellent example of an industry initiated need that was then filled by the college. 

In order to gather information on the major industries within the MJC service area, representatives 

were invited to share information about their challenges and to discuss how the MJC Career & 

Technical Education programs could help to address the needs. The goal was to garner information 

on how MJC could play a role in providing the training the workforce needed. The panel guests in-

cluded representation from small business entrepreneurs to Agriculture and Health, to general work-

force and manufacturing. Information was provided regarding possible vocational directions MJC 

might want to take within present CTE programs, as well as suggested additional programs, training 

and certificates the industry representatives would like to see MJC offer in the future!  

Here is a small wish list from the industry representatives:  more partnering with MJC; students re-

ceiving ‘real time’ experiences; providing tours for students of local industries/businesses; students 

possessing more passion toward careers; classes providing training toward the mobile food indus-

try; students possessing a high skillset, a patient-centered focus & customer service training; in-

creased work experience and internship programs; bilingual skillset; students possessing better 

GED and ESL skillsets; continual investing in the RN and Respiratory Care programs; adding a 

Physical Therapist Assistant program; holding more meetings like this CTE annual advisory meet-

ing; and evaluating industry needs on a regular basis. MJC Advisory members left the meeting feel-

ing satisfied with more knowledge and direction toward improving programs and student success 

due to the abundance of industry leader’s requests! The plan is to continue using this new format 

and focus in future CTE Annual Advisory meetings. 

Recently the 2012-13 CTE Final Report to the State Chancellor’s Office was completed and filed.  

Commendations to all of the CTE deans, faculty and staff for turning in final documents on or before 

the deadline! This is a huge task and it was completed far in advance of the deadline. Great job 

everyone! 

Research is continuing with better strategies for identifying MJC special population students to 

hopefully increase our annual CTE allocation for now and going forward. CTE funds were down 

$233,000 from 2011-12’s allocation to this the 2012-13 year’s allotted amount. It is crucial that all 

qualifying students are identified, we continue to improve CTE programs, increase student success, 

and provide thorough and accurate reporting to assure receiving the most funding possible!  Which 

brings us  back to the MJC CTE survey...WHY is the CTE student survey important? The completed 

CTE student surveys are entered into Datatel in a special section called the VTEA screen. The in-

formation and answers to those questions at the bottom of the survey are collected as MIS data. 

MIS data is also collected from other forms students fill out on campus: DSPS, BOGW waiver, Fi-

nancial Aid, etc.  The questions at the bottom of the survey are the determining factor of ‘special 

populations’ and every survey that has 1 or more questions answered ‘yes’ identifies a qualifying 

student and brings additional CTE funds to MJC or CC!  (continued on page 9) 



 

Family & Consumer Sciences 
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The Child Development program continues 
to work on enhancing student outcomes, 
completions, and success rates. The Child 
Development majors are required to pro-
gress through a sequence of courses to en-
sure learning in the overall program learn-
ing outcomes and in order to earn certifi-
cates, a degree, and/or transfer to a univer-
sity. Two core courses, CLDDV-127, Infant/
Toddler Lab and CLDDV-128, Preschool Lab, 
are necessary for both certificates and the 
degree, and these courses are supported 
consistently through CTE funding.   
 

The Child Development Specialist assists in 
these labs enhancing student outcomes and 
successful completion of the courses.  The 
courses also provide student internships. 
Currently we have six student interns in the 
CLDDV-127 course with two more projected 
to start in the CLDDV-128 course.  These 
two practicum courses provide work-based  

 

 

 

  

 

 

  

 

 

 

learning experiences for our 
child development majors.   
In addition, the students in 
these courses have the op-
portunity to become mentees 
and are able to access ser-
vices in a mentor site that is 
funded through a quality initi-
ative program called the Early 
Childhood Mentor Program.   

Connections are made with 

our community through 

different avenues. A re-

quired parenting course is 

facilitated through Commu-

nity Education and is for 

families of children enrolled 

in the Early Care & Educa-

tion Lab programs allowing 

for a connection with our 

community.   

 
Goals of the program focus on encourag-
ing more faculty to complete the Online 
Academy required for online teaching 
and the development of more hybrid and 
online courses such as administration 
courses.  In addition, the lab courses con-
tinue to strive to be exemplary training 
sites for our students with a goal toward 
a barrier free environment.   

Another community partnership occurs each 
semester between the Child development fac-
ulty and the Child Development Advisory Com-
mittee where input is received from the local 
early care and education sites.  
 
MJC’s department was recognized in Fall 2012 
by one of the largest employers of our stu-
dents, Stanislaus County Office of Education 
(SCOE.)  The recognition focused on the collab-
oration between our Early Care & Education 
Lab programs with M.L. Annear which places 
infants and toddlers with special needs in their 
parent participation play group. Currently, 
there are approximately four child develop-
ment students interning in the M.L. Annear 
classroom which gives students an opportunity 
to participate in coursework necessary for the 
Early Interventionist certificate.  

The preschool lab setting did 

receive CTE funding this aca-

demic year to add a wheel 

chair ramp to the existing 

equipment and most recently 

the safety features were pur-

chased and will be installed in 

the near future.   



 
 
has benefitted many of our 
classes including our fire 
academy which utilizes the 
engine most frequently and 
relies on such equipment to 
provide realistic and safe 
training for our students. This 
equipment needed to be 
replaced as the engines that 
were being used were past 
their useful and safe lifespans.  
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The Fire Science department 
replaced two aging fire engines 
with the purchase of one engine 
from Modesto Regional Fire Au-
thority.  
 
Additionally, equipment needed 
to outfit the engine for service as 
a training apparatus was pur-
chased, including a municipal fire 
hose, wild land fire hose, and fire 
training shelters. This equipment  

Administration of  Justice 

 

 

 

Fire Science / EMS 

 

Internships were provided to 

Administration of Justice 

students working in liaison 

with the MJC Security De-

partment.   

Approximately four to six 

students are being trained 

and utilized as night-time 

“campus escorts” to pro-

mote security on campus at 

night.   

The new engine and equipment 
was placed in use at the begin-
ning of the Spring 2013 semester 
and has proven to be a great ben-
efit to our programs! It is greatly 
appreciated by our students and 
staff for its good condition and 
usefulness.  
 
Prior to the purchase of this 
equipment, the Fire Science pro-
gram was not able to take our 
engines off campus for use on 
wildland training scenarios and 
other trainings that were not held 
at the Regional Fire Training Cen-
ter. 



They in-
cluded:  
MJC Show-
master 
Classic 
(Beef); 
Statewide 
Parli-Pro 
Contest; 
Great 
Western 
Dairy Judg-
ing Contest; Porterville 
Livestock Show & Judging 
Contest; California Agricul-
ture Leaders Annual Lead-
ership Competition; Yo-
semite Farm Credit Annual 
Meeting; Champions 
Choice Project Animal Sale; 
Regional FFA & CATA 
Spring meeting; Regional 
FFA State Degree and 
Awards Program; 
Statewide FFA Field Day; 

 

Funds were utilized for all 

of the Agriculture Faculty 

members to participate in 

professional development 

activities including the 

Annual Staff Retreat and 

California Agriculture 

Teachers Association an-

nual conference.  The An-

nual Staff Retreat was held 

on the CSU Chico Campus 

and included visits to the 

college farm (all produc-

tion units), the main cam-

pus where meetings were 

held with the Agriculture 

Division Dean, the Finan-

cial Aid center, the out-

reach center, and more.   

 

 

 

 

 

 

Ag & Environmental Sciences 
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CTE funds 

were also 

provided 

for the 

Livestock 

Judging 

and Show 

teams to 

attend the 

Porterville 

Livestock 

Show & Judging competitive 

events. This enabled the 

teams to develop skills in 

livestock selection and evalu-

ation, critical thinking, and 

public speaking.  

There was a myriad of activi-
ties that were conducted by, 
or attended by the Agricul-
ture program in support of 
improvement to all MJC Ag 
programs.   

In the Agricultural & Environ-

mental Science division, lab 

supplies were purchased for the 

use of special lab projects in 

several program areas including 

the Registered Veterinary Tech-

nician, Animal Science, and Flo-

ral Design Programs. In order to 

improve the Diesel Mainte-

nance Mechanic program 3/8” 

composite impact wrenches 

were purchased utilizing CTE 

funds.  

Projection units were also pur-

chased for two Agriculture 

classrooms which have im-

proved the technology to deliv-

er curriculum materials to stu-

dents in all Agriculture courses 

being taught in those rooms.  

A steam pressure washer was 

purchased to use in the instruc-

tion of proper sanitation tech-

niques for livestock production 

including swine and poultry.   

 

The program conducted 

the Spring Classic Live-

stock Jackpot, the annual 

Horticulture Open House 

& Sale, and Equine Open 

House and Education 

Day.  Additionally the 

department was involved 

with assisting CSU  

 

 

Stanislaus Agriculture 

Studies program with the 

annual ‘Ag Adventure’ day 

for the fourth grade stu-

dents of the area.  



      Allied Health 

The Medical Assisting Clinical 
Coordinator continues to 
provide oversight of the 
practicum experience, includ-
ing on-site assessment of 
student experiences and the 
quality of learning opportuni-
ties.  These clinical sites have 
allowed the students to 
transfer their skills to the 
work environment.  It has 
also given them opportunity 
for 
em-

ployment. The Medical As-
sisting Lab Assistant contin-
ues to provide support for 
the lab portion of the pro-
gram. This continued support 
allows for more student par-
ticipation in the lab and ena-
bles students to practice their 
skills and increase their 
knowledge base. 
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CTE funds were spent on 
recording equipment for de-
briefing in the HPSL to cap-
ture the discussion and 
learning that takes place 
after simulations. Debriefing 
is where the bulk of learning 
takes place. While students 
can already visualize the ac-
tual scenario, recording the 
discussion that takes place in 
debriefing will be valuable 
for reflection and study. With 
the onset of inter-
professional collaboration, 
capturing the dialogue in 
debriefing will be a valuable 
tool to measure HPSL out-

comes.  In addition, this 
equipment has the potential 
for recording other activities 
such as fourth semester stu-
dent interviews which will 
allow for student review, 
improvement and potentially 
will effect employment suc-
cess. 

The Respiratory Care Pro-
gram used CTE funds to pur-
chase equipment for lab, 
educational DVDs for the 
classroom and secure assess-
ment exams for the comput-
er lab. The equipment for lab 
consisted of pulmonary func-
tion flow sensors, so that the 
students can perform testing 
on each other. This equip-
ment prepares the students 
to perform these tests in a 
clinical situation and also is 
used to practice interpreting 
results of their fellow stu-
dents PFT results. The DVDs  

 

cover difficult medical con-
cepts, procedures and dis-
eases which are used to en-
hance student comprehen-
sion. The secure assessment 
exams were purchased 
through the National Board 
for Respiratory Care, the 
organization responsible for 
administering board exams, 
and are designed to increase 
student’s success on entry 
level board exams. The cur-
rent pass rate for the most 
recent graduating class is 
83%, which is above our 
threshold. 

In Registered Nursing, CTE 
funds were spent on techni-
cians for the classroom and 
the Human Patient Simula-
tion lab.  This contributed 
to an enhanced learning 
environment and supported 
differing student learning 
styles.  CTE funds were 
spent to purchase Assess-
ment Technology Institute’s 
“Curriculum Management 
& Articulation Program” 
which is a content manage-
ment system for nursing 
curriculum. It is a time-
saving system designed to 
assist faculty in nursing edu-

cation. It allows for a cus-
tomized computer-based 
nursing curriculum with an 
inherent logic that flows 
from program philosophy 
through core concepts to 
program outcomes, course 
of study, course objectives 
and content. It tracks and 
records curriculum changes 
over time and enhanc-
es nursing regulatory 
and accreditation re-
quirements. We have 
not begun to utilize 
this program yet, but 
are taking the neces-
sary steps for imple-
mentation. 



Quick Books 

2013 was pur-

chased for 

Accounting 

classrooms 

and related 

labs.  Quick 

books will be 

used for in-

struction in 

Business Ad-

ministration 203 Computerized 

Accounting courses.  

 

Students learn to apply the ac-

counting cycle to a computerized 

environment similar to what can 

be expected in the work place. 

Keeping our classroom soft-

ware current makes student 

job skills market-ready.   

Business cards were printed 
for faculty in CTE areas.  This 
helps us maintain our rela-
tionships in the community 
and build outreach for stu-
dent contact in area high 
schools and 
businesses.  

Student and 
staff assis-

tants are employed in 
instructional labs 
(accounting, office ad-
ministration, computer 
science and computer 
graphics) to increase 
student success by di-
rectly helping each student individually 
with his or her class work. 

 Typewriter ribbon was pur-
chased for the keyboarding 
classes offered in the Office 
Administration Program.   

In Electronics Technology the third 

year of the Ceres High School Manu-

facturing “Dual Enrollment” program 

has been added. In Spring 2013 se-

mester, high school instructor and 

MJC adjunct instructor Chris 

Vanmeter is delivering Electronics 208 

and Electronics 300 at Ceres High 

School for college credit for Fresh-

men, Sophomore and Juniors.  

Business 
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Technical Education 

Electrical Safety, Electrical Blue Print 

Reading, Motor Controls, Industrial 

Electrical Components and Devices, 

Electronic Fabrication, Micro Pro-

cessing, Circuit Analysis, Instrumenta-

tion, Troubleshooting Techniques, Intro 

to PLCs, Advance PLCs, Industrial Com-

munications & HMIs, Solar System De-

sign and Installation and Commercial & 

Industrial Wiring.  
Adjunct Instructors Marty McKinsey 

and Michael Ryun continue their pro-

fessional development and work with 

Rexel, ICS Systems & Designs and Willie 

Electric in finalizing the completion of 

brand new student lab trainers that 

will house a multi-platform Micro 

Logix, Compact Logix and RedLion HMI 

platform to support Electronics Tech-

noloy classes 232, 234 and 236 auto-

mation series for students. 

Relocation of Industrial Electronics 

courses and program to the MJC 

West Campus Sierra Hall Building is 

90% complete. The new location is 

designed to support an Industrial 

Lab, an Electronics Fabrication Lab, 

an Electronics Lecture/Lab and 

three adjacent classrooms. College 

courses to be taught within this 

footprint include: Basic Electricity, 



 Instructors Marty McKinsey 
and Michael Ryun continue 
their professional develop-
ment and work with Rexel, 
ICS Systems & Designs and 
Willie Electric in finalizing 
the completion of brand 
new student lab trainers 
that will house a multi-
platform Micro Logix, Com-
pact Logix and RedLion HMI 
platform to support ELTEC 
courses for students. 

In Auto Technology, MJC 

Automotive and Auto Body 

began the second EV Project. 

Students were selected in the 

fall to be part of the build and 

design team. The project is 

led by adjunct instructor 

Deven Chew. At last year’s EV 

Spring 2012 the team as-

signed Luis Rebollado as a 

student mentor. The EV Con-

version 

Project 

this 

year is a 

race, 

lithium 

pow-

ered go 

kart. 

Ele-

ments 

of the project include design, 

programming, fabrication, 

testing, mechanical construction, 

electrical and auto body shell 

custom paint for the project. The 

MJC Auto-

motive 

Technolo-

gy Depart-

ment spon-

sored the 

Automo-

tive Com-

petition at 

the Annual 

Stanislaus 

County 

Occupa-

tional Olympics; a competition 

event for high school students. 

Program students participated 

by show casing the 2012 EV 
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Pickup Truck and assisting 

professors with the high 

school competition event. 

Professor Peterson continues 

to select students for partici-

pation in the CLEAN AIR CAR 

program.  

 

 

 

In Auto Body Collision, Pro-
fessor Beebe attended the 
Davis High School Career 
Day to promote the Auto 
Body Program and other 
Tech Ed Programs. Profes-
sor Beebe also presented 
workshops at Elliot Alterna-
tive Education in connec-
tion with Modesto Tech-
nical School Program be-
tween MJC and Modesto 
City Schools. 

Professor Beebe continues to 
foster industry relationships 
with employers such TESLA 
Motors and Burnside Body 
Shop for the development of 
internship and job placement 
sites for students. He ac-
quired an IPAD, wireless 
adapter for the projection 
system and 5 notebooks for 
student use when working 
on calculating job estima-
tions and interacting with 
estimating software.  

In Machine Tool Tech and 
Welding, Sonny Gumm is 
the lead instructor design-
ing a Manufacturing Tech-
nology (Interdisciplinary) 
Certificate involving in-
structional disciplines that 
include Ag mechanics, ma-
chine tool tech, welding 
and industrial electronics.  

The Machine Tool Tech 
Program is piloting MACH 
303 via a Moogle lecture 
based format. The online 
design was built via the 
combined efforts of Profes-
sors Weaver and Branlund. 
This design increases the 
flexibility students have in 
enrolling for the advanced 
manual machining class by 
limited physical time re-
quired to lab times while 
conducting the lecture via 
online modules, small video 
demonstration and other 
products.  

 

In Welding and Machine Tool 

Shop, Program Specialist Araceli 

Zarate represented the division in 

the Stanislaus County Careers in 

Manufacturing 

outreach high 

school effort and 

provided repre-

sentation and sup-

port with the Stan-

islaus County Man-

ufacturing & 

Maintenance Ap-

prenticeship Pro-

gram during the 

Spring 2013 se-

mester.  

CAM Scholarships 

were collected in 

support of high 

school students 

seeking to major  

in the manufacturing relat-

ed majors of: Industrial 

Electronics, Machining 

and/or Welding.  



CTE Across Programs       

 

Social Sciences Division, the Office 
Administration student worker com-
pleted a full year of hands-on train-
ing. A brochure for undecided stu-
dents was completed and printed 
and is now disseminated in counsel-
ing sessions. Counselors continued to 
develop the online advising educa-
tional planning video. 

In addition to the projects listed 
above that were initiated this year, 
this division continues to provide 
comprehensive guidance counseling, 
which includes online and group ad-
vising, offering career assessments 
and inventories, and providing job 
placement opportunities. 
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Hydraulics, Machinery Man-

agement, Al Management 

Manuel, Psychiatric Rehabili-

tation skills in Practice, Occu-

pational Safety,  Health and 

Wellness, Fire and Life Safety 

Educator, Structural Fire 

Fighting Series and Principles 

of Vehicle Extrication. Vari-

ous general use books were 

purchased for both East and 

West campuses as well. 

In Counseling, counselors presented train-
ing on advising students to instructional 
faculty. 

In collaboration with the Business, Behav-

ioral and   

 

 

 

 

 

 

 

The Library used CTE funds to pay 25% 

salary for one computer lab staff member 

and paid  for a short term computer lab 

assistant as well.  CTE funds were also 

used to purchase various vocational text-

books such as:  

In Disability Services, the Alternative Media 
Center (AMC) has continued to be a big focus. 
Program staff developed contracts with Learn-
ing Alley, a non-profit organization that works 
directly with publishers and colleges to deliver 
books in alternative media format. Learning 
Alley has served as an electronic book (e-book) 
library. Books that are not found within Learning 
Alley, or the department’s own e-book library 
are manually formatted to serve CTE students 
w/disabilities. Besides books, AMC staff has re-
ceived an increase in instructor handouts and 
college forms that need to be processed in au-
dio formats. Students have overwhelmingly ex-
pressed satisfaction over this new process and 
the attention to detail in the service that they 
have been receiving. The department has start-
ed collecting quantifiable data and began pro-
cessing in order to evaluate its effectiveness. 
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If the process of having CTE students fill out the CTE surveys is stopped (approximately 20,000 each for Fall and Spring  and 9,000 

for Summer) and the college only relies on the partial MIS data collected from the other forms, our CTE Allocation each year would 

be much less than what is received now. Completing the survey does  take a few minutes to complete in class, however  the added 

funding definitely outweighs the time taken away from class.  The college has come a long way with the overall CTE process, sur-

vey data collection, reporting, educating, program improvements, etc., but it does take everyone doing their part to keep this grant 

alive! So, many thanks to all of you for your help & support!  

Lastly, please remember the new CTE webpage and newsletter! We would like to share a lot more information such as announce-

ments, upcoming events, special features on program improvements, etc., but content from the CTE programs is needed to do so. 

REMEMBER! The goal is to showcase ALL MJC CTE programs, students and staff! So please keep the information coming! 

 

                                                             

  

& 

 

CCCAOE Fall 2013 Conference, 10/23-10/25/13 

Riviera Resort & Spa, 

1600 North Indian Canyon Drive 

Palm Springs, CA 92262 

 

CA Perkins Joint Special Populations Conference  

12/2-12/4/13 

Sheraton Grand Hotel 

1230 J Street 

Sacramento, CA 95814 

http://www.jspac.org/component/content/article/115 

 

CCCAOE Spring 2014 Conference, 3/12-3/14/14 

Holiday Inn Capitol Plaza 

300 J Street 

Sacramento, CA 95814 

http://cccaoe.org/index.cfm?pageID=CONF_Future 

 
Modesto Junior College  

 435 College Ave.  

Modesto, CA 95350  

We’re on the Web  

http://mjc.edu/facultyinformation/cte/index.html 

Announcements / Upcoming Events  

CTE Annual Advisory Local Planning Team Meeting, 3/7/13 

Mary Stuart Rogers Student Learning Center, MJC West.  

Catered by Copper Spur Bar-B-Que 


