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Executive Summary 

Provide an executive summary of the findings of this program review. Your audience will be your Division Program 

Review Group, the MJC Program Review Workgroup, and the various councils of MJC.  

This program review helps illustrate that the Political Science Department is a very strong and productive 

department and has faculty dedicated to fulfilling the mission of the college.  The findings help show that 

our department’s faculty is committed to student learning, professional development, and participation in 

college activities.  The department has completed all of its assessments for courses offered during the 

past two years.  Part-time faculty have been participating actively in the assessment process.  Our 

curriculum is current, relevant, and diverse.  The Productivity Measures demonstrate that there is much 

interest in political science courses.  The Course Time, Location, and Modality analysis show that we strive 

to reach all students by providing courses at a variety of times and locations, and we offer both regular 

and online instruction.  Many of our students transfer to excellent universities.  Overall, we believe we 

have a solid program that is dedicated to student learning and is always seeking to improve. 
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Program Overview 

Instructions 

 

Supplemental information, links to previous reviews, and dashboards can be accessed from the review, please 

ensure your pop-up blocker is turned off, or use Ctrl-Click to bypass it.  

 

Please review each question below, following the prompts and links given in the help text. Additional help, and a 

list of frequently asked questions is available on the Program Review Instructions page.  

 

Program Overview 

Please list program awards that are under this department according to the college catalog. Next to each program 

award listed; 

• Please denote if it should be included here, or should be listed elsewhere. 

• Answer yes or no, if the program has external regulations 

• Additional lines, if needed, may be added by typing the tab key while in the last cell 

• Any additional notes can be added in the box below the table 

 

 

Program Awards Include in Review (yes/no) External Regulations (yes/no) 

AA-T Political Science Yes No 

 

 

 

  

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/
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Response and follow-up to previous program reviews 

On the Curricunet website, please locate your department and the previous program review. After reviewing, 

please complete the following questions; 

Briefly describe the activities and accomplishments of the department since the last program review. 

For the past seven years, we have had an active political science club called “The Freedom Forum.”  This 

club has created opportunities for students to participate politically on campus and in the community.  

For example, we regularly debate current political events at our meetings, and last year we hosted an 

Election Day Watch event and sponsored a political fair and a campus event on the national debt.   

We also developed a new club this past spring semester called “The Amnesty International Club”.  This is 

a human rights club. 

For the past ten years, we have had a Political Internship program where we place about twelve to sixteen 

students in various political, legal, and non-profit organizations in the Modesto area each year. 

We developed a new course on Political Science Research Methods, and it has been approved by the MJC 

Curriculum Committee. 

Kerri Stephens attended the Achieving the Dream Conference in San Francisco in Spring 2017. 

 

The Mission of Modesto Junior College 

MJC is committed to transforming lives through programs and services informed by the latest scholarship of 

teaching and learning. We provide a dynamic, innovative, undergraduate educational environment for the ever-

changing populations and workforce needs of our regional community. We facilitate lifelong learning through the 

development of intellect, creativity, character, and abilities that shape students into thoughtful, culturally aware, 

engaged citizens. 

Provide a brief overview of the program and how it contributes to accomplishing the Mission of Modesto Junior 

College. (Overview Suggestions: How consistent is the program with the institutional mission, vision, core values 

and/or goals? How are aspects of the institutional mission addressed within the program? Is the program critical 

to the pursuit of the institutional mission?) 

The Political Science Program strives to have students connect political science theory to current political 

problems.  We teach courses in each of the major fields of political science: American Politics, 

International Relations, Political Theory, and Comparative Politics.  Classes on the U.S. Constitution, 

California Politics, Political Science Research Methods, American Political Thought, Human Rights, and 

War and Peace are also offered.  In addition, our Political Internship course provides students with 

experience in the areas of politics, law, and social justice.  The Political Science Program prepares 

students for transfer to four-year colleges and universities, and courses offered in our department 

prepare students for professions in areas such as government, law, teaching, lobbying, and nonprofit 

service. 

We believe that our department’s work contributes to the college’s mission.  Our commitment to 

transforming students’ lives is done in large part through our course offerings.  We directly connect to 

our college and local community through our political extracurricular activities.  Most of our work, 

whether it’s through our courses, clubs, or political internship program is to shape students into 

thoughtful, culturally aware, engaged citizens. 

  

http://www.curricunet.com/mjc/search/program_reviews/


Program Review 2017 [Top] Page | 5 

 

Student Achievement and Completion 

College Goal for Student Achievement 
Increase Scorecard Completion Rate for Degree and Transfer 

The College has a primary aspirational goal of increasing the Completion rate from 43% to 53% on the CCCCO 

Scorecard Completion Rate for Degree and Transfer [view] by 2022.  The completion rates in the Scorecard 

refers to the percentage of degree, certificate and/or transfer-seeking students tracked for six years who 

completed a degree, certificate, or transfer-related outcomes (60 transfer units). 

As you answer the questions below, please consider how your program is helping the college complete this 

aspirational goal of increasing the MJC Degree, Certificate, and Transfer Completion rate by 10% on the CCCCO 

Scorecard by 2022. 

Success  

The following questions refer to data from the Department Success Rates Dashboard. Use the filters to examine 

both departmental and course level data. Charts will be included for the record by Research and Planning once the 

review is submitted. 

Locate your department success rates on the Success Rate Data Dashboard and consider your department 

success rates trends over time, especially the last two years. Also, consider the data detailing the variance of 

success rate of courses across sections. Are these rates what you expected? Are there any large gaps?  Is there 

anything surprising about the data? What do you see in the data? 

Our department’s success rate for the last two years has been about 68 percent.  (This is also very close 

to the college average.)  If we compare 2017MSP with 2012MFA, we can see that the success rate has 

increased by 4 percent.  We believe that is a good sign and indicates that we have been committed to 

the success of our students. 

Regarding Course Success rates, several of courses are at the department average of 68 percent.  These 

courses are MPOLSC 101, MPOLSC 110, MPOLSC 120, and MPOLSC 140.  Three of the courses are below 

the department average.  They are MPOLSC 102, MPOLSC 130, MPOLSC 180.  This is not surprising 

because the content of these latter three courses is more abstract.  While we believe that all of our 

courses are rigorous, these latter three courses might be particularly rigorous.  Further, we offer one 

course, MPOLSC 195/MPOLSC196 which is above the department average in terms of success rate.  We 

believe this is because it’s a political internship class.  The class is smaller, and the students who take it 

tend to be more prepared and further along in their studies than typical students. 

What is your set goal for success? Do your department and individual course rates meet this goal? 

Our goal for success is to be close to the college average.  Because our courses are rigorous, we wouldn’t 

expect to be well above the college average.  However, we definitely don’t want to be well below the 

college average.  The department course rates meet this goal.  As indicated above, a few of our courses 

are below the college average, but that is probably due in large part to the course content. 

If your rates for success are lower than your goals, what are your plans to improve them?  

To help ensure that our success rates meet our goals, there is more that we can do.  In political science 

courses, we strive to connect the course content to current political issues and events.  With that said, we 

believe that if we connect the content of all of our courses even more to current issues and events, 

students success rates could increase.  Students could feel that the courses have even more relevance to 

their lives.  Another idea we have is to increase the contact that faculty have with students outside of the 

formal classroom.  We want to make an effort to get more students involved in extracurricular political 

activities.  This could improve classroom performance.   

Further, we would like to offer more study sessions for students.  These sessions could be offered by 

individual faculty and/or as a department.  The student study sessions could be at Cram Night, and at 

other times during the semester.    

http://scorecard.cccco.edu/scorecardrates.aspx?CollegeID=592#home
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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Finally, we want to be sure that all of our department’s faculty are aware of the many college support 

services that are available to students.  This will require meeting with the part-time faculty to make sure 

they are aware of these services.   And it requires that all faculty in the department keep up to date on 

the various initiatives being undertaken by the college. 

Locate your department equity rates on the Success Rate Data Dashboard (by pressing on the equity tab). 

Examine these rates, disaggregated by ethnicity and gender, over the last two years. If there are differences in 

success across groups, how do you plan on addressing issues of student equity? In other words, how do you plan 

on closing achievement gaps across student populations? 

With respect to course success rates by ethnicity, the rates for our department are consistent (or slightly 

higher) than the college average.  Our Filipino population is performing particularly well, with a success 

rate of over 90 percent.  A very high number of our students are Hispanic or White (Non-Hispanic), and 

both of these groups are performing at about the college average.  We want the course success rates for 

African Americans to be higher (because they are currently only about 58%).  This is something we really 

need to address, but this also needs to be a goal for the entire college.   

Regarding gender, females are performing slightly higher but both females and males are at about the 

department average.    

We have strategies we plan to use to close achievement gaps across student population.  While we have 

diversity in our curriculum, there is room for improvement in this area.  So we will work to incorporate 

more course content that would particularly interest African American students.  Further, we have 

diversity on our faculty, but we want to continue to pursue opportunities to hire and retain faculty 

members that promote diversity.  This is quite important because student success is connected to the 

idea that we want a diverse faculty that reflects the diversity of our students. 

If distance education is offered, consider any gaps between distance education and face-to-face courses. Do these 

rates differ? If so, how do you plan on closing the achievement gaps between distance education and face-to-face 

courses? 

We were pleased to discover that our success rate in online classes is 68.6 percent, which is about 6 

percent higher than the college average.  Students are performing nicely in our online classes, and there 

is no significant difference between success rate and our distance education and face-to-face courses. 

 

Conferred Award Trends 

Review the Program Awards Dashboard, using the drop-down filters to focus the analysis on your department.  

Starting with identifying the year, please supply degrees and certificates awarded.  These charts will be attached by 

Research and Planning before being posted publicly. 

What is your set goal for degrees and certificates awarded? Do your rates meet this goal? 

Our set goal for the next two-year period is to award 15 Associates degrees in Political Science.    During 

the past two years, the college has awarded 13 Associates degrees in Political Science.  Given that we 

only have two full-time faculty, and that the AA-T degree is a new one, we think that having awarded 13 

Associates degrees is respectable.  Still, we need to work to increase the number of degrees awarded.   

If your rates for degrees and certificates awarded are lower than your goals, what are your plans to improve them? 

We plan to encourage more participation in our clubs and our political internship program.  As 

mentioned earlier, this could increase student interest in politics and draw more students into the major.  

We also would like to publicize our program more.  For example, we plan to create a new political science 

brochure that we can post on our office doors, and share with students in our classes.  This brochure can 

tell students about the major and the kinds of professional opportunities that exist for students with 

political science degrees.   

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
http://mjc.edu/general/research/dashboards/drilldown/awards_drilldown.php
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Student Learning Outcomes 

Instructions 

This section of the Program Review measures student learning. 

PLO / GELO / ILO Outcomes 

To ease in analysis, trending charts have been created by Research and Planning on the Learning Outcomes 

Dashboard website. Using these charts, you can identify your current success rates in student achievement 

towards the outcomes. Considering your current outcome success rates, and previous semester, set a department 

aspirational goal, and examine what your outcome success rates are currently. Later you will be asked to outline a 

plan to achieve this threshold, but for now, simply supply the Goal % and Current % for each level. 

 

Note: If the dashboards do not show your Learning Outcomes, please ensure that they have been mapped in 

eLumen. Each course will need to be mapped to each applicable PLO, GELO, and ILO. The Outcome Assessment 

Workgroup has created a web page detailing the work already done -> PLO, ILO, and GELO Assessment 

grids. For additional assistance, review the Course Learning Outcome Assessment web pages, or contact Nita 

Gopal at gopaln@mjc.edu.  

 

Student Learning and Outcomes Assessment 

Please review your Learning Outcomes data located on the MJC Student Learning Outcomes 

Assessment website and below, in regards to any applicable Program, Institutional, and General Education 

Learning Outcomes. 

 

For each ILO that your course learning outcomes inform, you will find your overall rate. On the MJC 

Student Learning Outcomes Assessment website, you will also see that overall rate disaggregated across student 

populations; you can use this information to understand how different student populations are learning in your 

courses.  

 

After you have examined your rates and disaggregated data, reflect on the data you encountered. Please address 

the program outcomes (PLO), general education outcomes GELO (if any), and institutional outcomes (ILO) in your 

analysis. 

 

Program Learning Outcomes (PLO) 

What is your set goal for PLO success? Do your overall rates meet this goal? 

Our goal for PLO success is 85%.  Currently, we are at about 82%, so we have not quite met this goal. 

 

General Education Learning Outcomes (GELO) 

If your program has General Education outcomes, what is your set goal for GELO success? Do your overall rates 

meet this goal? 

Similarly, our set goal for GELO success is 85%, and we fall a little short of that at 82%. 

 

Institutional Learning Outcomes (ILO) 

What is your set goal for ILO success? Do your overall rates meet this goal? 

Our set goal for ILO success is also 85%.  Our overall rates meet this goal. 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
https://www.mjc.edu/instruction/outcomesassessment
mailto:gopaln@yosemite.edu?subject=PLO%20%2F%20GELO%20%2F%20ILO%20Mapping
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
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Continuous Quality Improvement 

If your rates for success for any PLOs, GELOs, and ILOs are lower than your goals, what are your plans to improve 

them? 

The way we plan to improve assessments is similar to how we plan to improve overall success rates.  We 

want to take more advantages of support services at the college.  We also want to provide more faculty-

to-student instructional contact.  This can be done, for example, by offering more student study sessions.  

Further, we want to encourage students to participate more in extracurricular activities related to political 

science because that could likely get them more interested in the course material. 

Equity and Success 

Do your rates for your PLOs, GELOs, and ILOs vary across student populations?  How you do you plan on 

addressing issues of equity? In other words, how do you plan on closing the learning gaps across student 

populations? 

Yes, our rates vary across student populations.  For PLOs, our Asian, Filipino, Native American, Pacific 

Islander, and White populations are performing above our department average.  Our African American 

and Hispanic populations are a little below average.  However, with respect to GELOs, our African 

American population is slightly above our department average.  Although our Hispanic population is still 

below average.  When reviewing the ILOs, we see that African Americans and Hispanics are below 

average. 

The way we plan to close the learning gaps across student populations is to try to help our African 

American and Hispanic students more.  This can be done by making our course content diverse and more 

relevant to their lives.  Further, we will encourage them, as well as all students, to take advantage of the 

support services offered by the college.  This includes the services provided by the new Multicultural 

Center.  We will continue to work to recruit faulty who promote diversity.  
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Curriculum and Course Offerings Analysis 

Saving your Work 

Before clicking links to dashboards, please click the Save Draft button to save your work without submitting. 

Curriculum Analysis 

Courses that have not been reviewed, or not scheduled to be reviewed, are listed on the Curriculum Committee 

web pages.  To aid in use, please view this filtered spreadsheet, using the drop down menus along the field 

headings, to view just your department.  On opening the spreadsheet, click the Enable Editing and Enable content 

buttons that should appear across the top menu bar.  

 

Considering those courses that have not been reviewed within the last five years, please address these below. 

Provide your plans to bring courses into compliance with the 5-year cycle of review.  If your department is 

compliant, please state that. 

We are compliant. 

Provide your plans to either inactivate or teach each course not taught in the last two years. 

We plan to teach POLSC 111 (War and Peace) in Fall 2018. 

Does the College Catalog accurately display the descriptions and requirements of all the courses and educational 

awards (degrees/certificates) overseen by this program? If not, please describe your plans to correct. 

Yes. 

Are there plans for new courses or educational awards (degrees/certificates) in this program? If so, please describe 

the new course(s) or award(s) you intend to create. 

We plan to reactivate our course, Women and Politics. 

What needs or rationale support this action, and when do you expect to submit these items to the Curriculum 

Committee? 

The Women and Politics course will add to the diversity of our course offerings.  This course will not only 

cover gender but also race and sexual orientation issues. 

Course Time, Location and Modality Analysis 

Please follow this link and review the Course Attributes in regards to when, where, and in which method the 

courses in this program are taught. Use the filters to focus the report on your department. Then answer the 

following questions. 

Location/Times/Modality Trend Analysis:   

Consider and analyze your location, time, and modality trends. Discuss any program plans that address more 

efficient and beneficial location, modality and/or time of day trends.  

Most of our sections are offered during the day between 8am and 3pm, and we have been cutting back 

on evening class offerings.  This approach makes sense because it is driven by student demand.  There is 

a healthy balance between East Campus and West Campus classes, and during the last two years we have 

increased the number of general education course topics that are offered on the West Campus (We now 

offer POLSC 101, POLSC 102, and POLSC 120 on the West Campus).  Each semester we offer a few online 

courses, and the course topics are varied.  We now offer the following courses online: POLSC 101, POLSC 

102, POLSC 131, POLSC 140, and POLSC 180.  In sum, we believe that the way we offer courses in terms 

of Location/Times/ Modality is a strength of our program. 

http://www.mjc.edu/instruction/outcomesassessment/programreview/documents/coursereviewstatus.xlsx
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/courses.php
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Program Analysis 

Program Personnel 

Please refer to the Department Faculty and Sections Dashboard to supply the names of faculty and adjuncts for 

the periods requested. Use the dashboard filters to focus on your individual department. Due to the complexity of 

payroll accounts and assignments, those listed may not match known individuals, please note any discrepancies. 

 

Additional comments or narrative can be added below. 

Faculty Name Full-Time or Part-Time (adjunct) Hire Date (optional) 

Steven Miller Full-Time 2005 

Kerri Stephens Full Time 2015 

Teresa Kinney Part-Time  

Laura Chin Part-Time  

Laura Mayate-DeAndreis Part-time  

Amanda Paquet Part-time  

Sonia Moctezuma Part-time  

Everett Vieira Part-time  

 

The fact that we have eight faculty teaching in our department is a strength.  This enables us to offer 

more classes and choices for students in relation to political science classes.  All of the faculty in our 

department meet the minimum qualifications to teach political science. 

 

Faculty Assignments 

Please refer to the Department Faculty and Sections Dashboard to supply the number of faculty and adjuncts for 

the past two years of regular terms. Use the dashboard filters to focus on your individual department. Due to the 

complexity of payroll accounts and assignments, those listed may not match known individuals, please note any 

discrepancies. Please note that summer positions are all shown as adjunct due to payroll categories. 

 

Enter figures for each term, to add additional rows, click in last cell on right and push tab on the keyboard. 

 

Additional comments or narrative can be added below. 

Term # Sections Offered / 

Term 

# Taught by FT 

Faculty 

# Taught by Other 

Faculty 

Program Fill Rate % 

2015 Fall 18 11 7 92 

2016 Spring 25 11 14 75 

2016 Summer 7 0 7 70 

2016 Fall 21 11 10 87 

2017 Spring 22 11 11 83 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/faculty_sections.php
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Departmental Productivity Measurements 

If not pre-filled, please complete for two years the following table of indicators, as listed on top of 

the Productivity Dashboard. A picture of this dashboard will be supplied by Research and Planning. Please enter 

one term per line; to add an additional line, click in last cell and use the Tab key. 

 

The space below is available for comments and narratives. 

Term FTEF FTES FTES/FTEF WSCH/FTEF 

2015 Fall 3.47 65.57 18.91 567.41 

2016 Spring 4.87 70.30 14.44 433.34 

2016 Summer 1.40 20.41 14.58 437.27 

2016 Fall 4.07 73.39 18.05 541.37 

2017 Spring 4.27 72.66 17.03 510.91 

 

Regarding faculty assignments, on average, we have been offering about twenty one sections per 

fall/spring academic year, with about half of them taught by full-time faculty and half by part-time 

faculty.  This demonstrates a nice balance.  Our fill rates for the fall semesters are high, averaging about 

90%.  However, the fill rate decreases in the spring semester.  This is due to the fact that there are fewer 

students taking classes in the spring semester. 

With respect to productivity, our WSCH/FTEF numbers are okay, but we would like them to be higher.  In 

2015 Fall out WSCH/FTEF was 567.41 but then decreased slightly in 2016 Fall to 541.37.  However, while 

our 2016 Spring WSCH/FTEF was 433.34, our 2017 Spring WSCH/FTEF rose to 510.91.  The fluctuations 

might be due to the fact that the number of sections we offer is not always the same each semester 

because the number of part-time faculty in our department changes.  And student enrollments at the 

college fluctuate.   Still, the fact that there was a substantive WSCH/FTEF increase from 2016 Spring to 

2017 Spring is good. 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/program_productivity.php
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Long Term Planning and Resource Needs 

Long Term Planning 

Provide any additional information that hasn't been addressed elsewhere in this program review, such as 

environmental scans for opportunities or threats to your program, or an analysis of important subgroups of the 

college population you serve. 

 

View the Program Review Instructions page for reference and inspiration. 

Taking into account the trends within this program and the college, describe what you realistically believe your 

program will look like in three to five years, including such things as staffing, facilities, enrollments, breadth and 

locations of offerings, etc. 

We currently have a program with breadth and depth of course offerings.  We offer eleven different 

courses, have strong enrollments, and teach many courses on both campuses.  Realistically, in three to 

five years our program will probably be similar.  If we added a new full-time faculty member, though, we 

could grow more and serve more students.  We would like to meet our goals on degrees offered, success 

rates, and assessments.  By doing so, we would demonstrate how our department is committed to 

improving over time.    

 

Resource Request and Action Plan 

Priority Name Resource 

Type 

Estimated 

Cost 

Objective 

High Steve Miller Full-Time 

Faculty 

$100,000 

per year 

We want our program to grow so we can serve 

more students.  With an additional hire we can 

add expertise and diversity to our program.   

 

Evaluation of Previous Resource Allocations 

Below is a list of resource allocations received in previous Program Reviews.  Please evaluate the effectiveness of 

the resources utilized for your program.  How did these resources help student success and completion? 

(https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf) 

The Evaluation / Measured Effectiveness can be typed in another program and pasted here, or typed directly in to 

the box below.  The box will expand with additional text, and paragraphs (hard returns) can be added by using 

Ctrl+Enter.  

Resource Allocated PR Year Evaluation / Measured Effectiveness 

   

 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/index.php
https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf


Program Review 2017 [Top] Page | 23 

 

Appendix 

Optional Questions 

Please consider providing answers to the following questions.  While these are optional, they provide crucial 

information about your equity efforts, training, classified professional support, and recruitment. 

What strategies do you use to recruit, support and retain students from disproportionately impacted groups?  

We strive to offer a diverse and meaningful curriculum, frequently refer students directly to the college’s 

support services and counselors, and hire faculty who are from diverse backgrounds. 

Does your division (or program) provide any training/mentoring for faculty to support the success of students at 

risk of academic failure? 

Steve Miller tries to help the other faculty in the department though training/mentoring.  This is done 

through the formal evaluation process, as well as by informal discussions with the faculty.  One main goal 

of this training/mentoring is to provide support for the success of students at risk of academic failure. 

Is there a need for more classified professional support in your area, please describe this need.  Indicate how it 

would support the college mission and college goals for success, and completion. 

There is no need for more classified professional support in our area. 

What factors serve as barriers to recruiting active faculty to your program(s)? 

The University of the Pacific, California State University, Stanislaus, and Chapman University do not offer 

graduate degrees in political science.  Thus, one barrier is to find faculty from the region who possess 

adequate credentials to teach political science.  Another barrier is that a number of people prefer to work 

and live in urban areas, and we are obviously located in a rural area. 

 

Review Process Feedback 

Please share any recommendations for improvements in the Program Review process, analysis, and questions.  

Your comments will become part of the permanent review record. 

The questions are good and developed.  We are reviewing data that is relevant and clear.  One of the 

challenges, though, is to write different answers to the questions about success rate and assessments.  

We are asked to discuss what we can do to increase success rates.  The answers to those questions on 

success rates are similar to the answers to the questions related to how to get more students to pass the 

assessments.  So it was challenging to find ways not to be repetitive.   

 


