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Executive Summary 

Provide an executive summary of the findings of this program review. Your audience will be your Division Program 

Review Group, the MJC Program Review Workgroup, and the various councils of MJC.  

The Communication Studies Department at Modesto Junior College continues to provide students with 

dynamic and diverse programs designed to enhance each student’s success in transfer, job skills, and life-

long learning. This program review has noted the following items in particular: (1) the curriculum has 

been reviewed and updated in alignment with the MJC Curriculum Review Matrix and course outlines are 

in compliance, in addition, courses that have corresponding C-ID descriptors have been submitted and 

approved; (2) the program offers a wide variety of courses which are transferable to universities; (3) the 

program also offers an A.A. in Communication Studies for Transfer, an A.A. in Communication Studies, 

and a Communication Studies Certificate, and all of these awards enhance a student’s transfer readiness; 

(4) the Communication Studies Department also provides many extra-curricular events and activities to 

enhance a student’s experience in the discipline; (5) the department’s faculty remains highly involved in 

shared governance at both the division and college-wide levels; (6) given the continual growth and 

success of the Speech and Debate Team, the need for an additional full-time faculty member with 40% 

assigned workload for Forensics grows greater each year; (7) the Communication Studies Department has 

made more than adequate progress in the assessment of SLO’s; (8) the Communication Studies faculty 

has met assessment deadlines for classes offered on a regular basis; (9) the faculty members participated 

in the PLO Assessment Spring/Summer 2013 Pilot Program; and (10) overall, the Communication 

Studies Department trends are consistent with, if not better than, the college's overall enrollment, 

productivity, faculty, location, time of day, and course offering trends. 

While the department is consistently a first-responder to division and college-wide expectations, the 

department's ability to achieve this success has occurred despite some significant obstacles. Specifically, 

productivity, retention, and success rates demonstrate an excellent achievement by the department. But it 

should be noted that the statistics for such success rates deserve greater attention than programs that 

have equally large wait lists as the Communication Studies Department but, for whatever reason, have 

been unable to achieve the same success rates. If student success statistics reported in program review 

are meaningful to the mission of Modesto Junior College, then it is imperative that the college re-

evaluate giving additional faculty and other resources to programs that can simply claim "impacted 

enrollment," while not rewarding those programs that have demonstrated success and the need for 

additional resources. 
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Program Overview 

Instructions 

Supplemental information, links to previous reviews, and dashboards can be accessed from the review, please 

ensure your pop-up blocker is turned off, or use Ctrl-Click to bypass it.  

Please review each question below, following the prompts and links given in the help text. Additional help, and a 

list of frequently asked questions are available on the Program Review Instructions page.  

Program Overview 

Program Awards Include in Review (yes/no) External Regulations (yes/no) 

A.A.-T Degree Yes No 

 

A.A. Degree Yes No 

Certificate of Achievement Yes No 

 

Response and follow-up to previous program reviews 

On the Curricunet website, please locate your department and the previous program review. After reviewing, 

please complete the following questions: 

Briefly describe the activities and accomplishments of the department since the last program review. 

The Communication Studies program has facilitated transfer readiness for a diverse population of 

students. In June 2011, the CCCCO approved the proposal for the A.A. degree in Communication Studies 

for Transfer. In Datamart, the annual 2011-2012 award count (the first year the award was available to 

students) indicated four students received the transfer degree, while the 2011-2012 award count for the 

A.A. degrees totaled 16. In addition, 27 students earned the Skills Recognition Award. Overall, total 

awards increased by 30% from the 2010-2011 award count of 36.    

 

Our award numbers continue to be strong: 

 

2015-2016 = 42 degrees and 24 certificates 

2014-2015 = 25 degrees and 7 certificates 

2013-2014 = 25 degrees and 3 certificates 

 

The successes of the Forensics students have created positive press for our Communication Studies 

Department and Modesto Junior College throughout the state and nation, such as when the team won 

first place at the Northern California Forensics Association Spring Championships.  Currently, our 

forensics team is ranked second out over seventy-five community colleges competing for the Sylvia D. 

Mariner Cumulative Sweepstakes Award. Forensics competition has led to several MJC students receiving 

full-ride scholarships to universities. Additionally, every semester the Forensics team members showcase 

their talents during Speech Night, an educational event integrated into the Communication Studies 

curriculum presented to over 1,400 MJC students per academic year. This event provides students 

enrolled in Communication Studies courses with demonstrations that enhance their understanding of 

course material.  

 

During the Spring 2012 semester, the Communication Studies faculty established a Communication 

Studies Lab. The primary goal of the lab is to support student success in Communication Studies courses. 

The department uses the lab to help students develop presentation outlines, conduct academic research, 

practice presentations, and reduce communication apprehension. The Communication Studies Lab 

attendance increased from Spring 2012 to Spring 2013 by 117% (57 to 124 students). Room utilization of 

the lab practice rooms increased from Spring 2012 to Spring 2013 at a rate of 97.5% (from 125 to 247 

students). 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/
http://www.curricunet.com/mjc/search/program_reviews/
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Our faculty members have been active in AHC Division faculty hiring committees and numerous other 

division committees. Within the last five years, department members have served on college-level 

committees and other on-campus organizations, including the Academic Senate, ADA Committee, 

Assessment Workgroup, @ONE cohort, Campus Technology Committee, Civic Engagement Project, 

College Council, Curriculum Committee, Distance Education Committee, Institute Day Committee, 

Professional Development Committee, Professional Development Coordinating Committee, District Policy 

and Procedures Review Committee, etc. 

 

The Mission of Modesto Junior College 

MJC is committed to transforming lives through programs and services informed by the latest scholarship of 

teaching and learning. We provide a dynamic, innovative, undergraduate educational environment for the ever-

changing populations and workforce needs of our regional community. We facilitate lifelong learning through the 

development of intellect, creativity, character, and abilities that shape students into thoughtful, culturally aware, 

engaged citizens. 

 

Provide a brief overview of the program and how it contributes to accomplishing the Mission of Modesto Junior 

College. (Overview Suggestions: How consistent is the program with the institutional mission, vision, core values 

and/or goals? How are aspects of the institutional mission addressed within the program? Is the program critical 

to the pursuit of the institutional mission?) 

The Communication Studies Department's mission is to develop a student's communication and critical 

thinking skills. The objective of the department is to facilitate students’ career path, lifelong learning, 

and/or transfer readiness. The department's Forensics Program aims to enhance students' learning 

experience within a unique speech competitive format. 
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Student Achievement and Completion 

College Goal for Student Achievement 

Increase Scorecard Completion Rate for Degree and Transfer 

The College has a primary aspirational goal of increasing the Completion rate from 43% to 53% on the CCCCO 

Scorecard Completion Rate for Degree and Transfer [view] by 2022.  The completion rates in the Scorecard 

refers to the percentage of degree, certificate and/or transfer-seeking students tracked for six years who 

completed a degree, certificate, or transfer-related outcomes (60 transfer units). 

As you answer the questions below, please consider how your program is helping the college complete this 

aspirational goal of increasing the MJC Degree, Certificate, and Transfer Completion rate by 10% on the CCCCO 

Scorecard by 2022. 

Success  

The following questions refer to data from the Department Success Rates Dashboard. Use the filters to examine 

both departmental and course level data. Charts will be included for the record by the Research and Planning 

Department once the review is submitted. 

Locate your department success rates on the Success Rate Data Dashboard and consider your department 

success rates trends over time, especially the last two years. Also, consider the data detailing the variance of 

success rate of courses across sections. Are these rates what you expected? Are there any large gaps?  Is there 

anything surprising about the data? What do you see in the data? 

The rates are what we expected.  There was little variance in COMM 100 and 102, our largest enrollments.   

 

What is your set goal for success? Do your department and individual course rates meet this goal? 

The data shows we are at 76%. Our set goal is 78%.  Some individual courses meet this goal.    

 

If your rates for success are lower than your goals, what are your plans to improve them?  

 

Our plans are to improve our collaboration on our COMM 100 and 102 course designs, shared resource 

and instructional materials across the faculty (e.g., OER), and increased use of Canvas grade book to 

provide better insight into students’ progress in our courses. 

 

Locate your department equity rates on the Success Rate Data Dashboard (by pressing on the equity tab). 

Examine these rates, disaggregated by ethnicity and gender, over the last two years. If there are differences in 

success across groups, how do you plan on addressing issues of student equity? In other words, how do you plan 

on closing achievement gaps across student populations? 

The data reflects that we have some inequity with African-American students and to a lesser extent, with 

Hispanic students.  We plan to close the achievement gaps through a commitment to use early 

intervention strategies.  If the department were provided resources, training for FT and PT faculty would 

be scheduled. 

 

If distance education is offered, consider any gaps between distance education and face-to-face courses. Do these 

rates differ? If so, how do you plan on closing the achievement gaps between distance education and face-to-face 

courses? 

There did not appear to be major achievement gaps between our DE and face-to-face courses; however, 

we are in the process of scaling up our DE offerings.  We plan to monitor the data and identify any 

achievement gaps. 

http://scorecard.cccco.edu/scorecardrates.aspx?CollegeID=592#home
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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Conferred Award Trends 

Review the Program Awards Dashboard, using the drop-down filters to focus the analysis on your department.  

Starting with identifying the year, please supply degrees and certificates awarded.  These charts will be attached by 

Research and Planning before being posted publicly. 

What is your set goal for degrees and certificates awarded? Do your rates meet this goal? 

Our goal for degrees and certificates awarded per academic year are 21 degrees and 6 certificates.  We 

have exceeded these goals: 

 

2015-2016 = 42 degrees and 24 certificates 

2014-2015 = 25 degrees and 7 certificates 

2013-2014 = 25 degrees and 3 certificates 

 

If your rates for degrees and certificates awarded are lower than your goals, what are your plans to improve them? 

N/A 

 

http://mjc.edu/general/research/dashboards/drilldown/awards_drilldown.php
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Student Learning Outcomes 

Instructions 

This section of the Program Review measures student learning. 

PLO / GELO / ILO Outcomes 

To ease in analysis, trending charts have been created by Research and Planning on the Learning Outcomes 

Dashboard website. Using these charts, you can identify your current success rates in student achievement 

towards the outcomes. Considering your current outcome success rates, and previous semester, set a department 

aspirational goal, and examine what your outcome success rates are currently. Later you will be asked to outline a 

plan to achieve this threshold, but for now, simply supply the Goal % and Current % for each level. 

Note: If the dashboards do not show your Learning Outcomes, please ensure that they have been mapped in 

eLumen. Each course will need to be mapped to each applicable PLO, GELO, and ILO. The Outcome Assessment 

Workgroup has created a web page detailing the work already done -> PLO, ILO, and GELO Assessment 

grids. For additional assistance, review the Course Learning Outcome Assessment web pages, or contact Nita 

Gopal at gopaln@mjc.edu.  

 

Student Learning and Outcomes Assessment 

Please review your Learning Outcomes data located on the MJC Student Learning Outcomes 

Assessment website and below, in regards to any applicable Program, Institutional, and General Education 

Learning Outcomes. 

For each ILO that your course learning outcomes inform, you will find your overall rate. On the MJC 

Student Learning Outcomes Assessment website, you will also see that overall rate disaggregated across student 

populations; you can use this information to understand how different student populations are learning in your 

courses.  

After you have examined your rates and disaggregated data, reflect on the data you encountered. Please address 

the program outcomes (PLO), general education outcomes GELO (if any), and institutional outcomes (ILO) in your 

analysis. 

Program Learning Outcomes (PLO) 

What is your set goal for PLO success? Do your overall rates meet this goal? 

Our goal for PLO success is 80%. Our overall rates exceed this goal, however, we have concerns about 

student equity. Asian and Pacific Islander students have success rates in the 70th percentile in some of 

our PLOs in the performance area.  Overall, we exceeded our goal by achieving a consistent rate in the 

upper 80 and 90th percentiles. Some data reflected 100% success. 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
https://www.mjc.edu/instruction/outcomesassessment
mailto:gopaln@yosemite.edu?subject=PLO%20%2F%20GELO%20%2F%20ILO%20Mapping
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
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General Education Learning Outcomes (GELO) 

If your program has General Education outcomes, what is your set goal for GELO success? Do your overall rates 

meet this goal? 

Our goal for GELO success is 80%.  We believe our overall rates exceed this goal. Specific data is not 

available at this time. 
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Institutional Learning Outcomes (ILO) 

What is your set goal for ILO success? Do your overall rates meet this goal? 

Our goal for ILO success is 82%, which is consistent with the institutional goal. Our overall rates exceed 

this goal, with a consistent percentage of 92%. 
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Continuous Quality Improvement 

If your rates for success for any PLOs, GELOs, and ILOs are lower than your goals, what are your plans to improve 

them? 

While our success rates were not lower than our goals, we do plan to implement some methods to 

continue to maintain and improve them. Specifically, as a department, we hope to accomplish several 

things during the next cycle. First, we are attempting to implement our Dean’s request to increase the 

number of COMM Studies faculty that keep grades on Canvas. This, in combination with the outcome 

tracking built into Canvas, will allow us to systematically monitor student success throughout the 

semester and intervene when we notice students struggling. Additionally, faculty will evaluate and refine 

(if necessary) the CLOs, review assessment tools, and collaborate with part-time faculty to outline 

deliberate ways to increase student learning and decrease student equity gaps.  

 

Equity and Success 

Do your rates for your PLOs, GELOs, and ILOs vary across student populations?  How you do you plan on 

addressing issues of equity? In other words, how do you plan on closing the learning gaps across student 

populations? 

The departmental goal is that all students succeed and to address any disproportionate impact on our 

student populations. The foregoing data has prompted additional questions. For example, this data is 

new to faculty and the department is still in the process of learning how to read and interpret the results. 

The data shows that departmental results do not always match college-wide results. Further, some 

population sizes are very small and the lack of a trend makes analysis difficult. The department is aware 

that the availability of disaggregated data is new and as we continue to assess and gather more data, 

trends might be available. For now, the department is aware of the differing performance levels and plans 

to collaborate to reduce the equity gaps. Additionally, we hope to seek funding to invite guest speakers 

to campus and/or attend conferences which could teach us methods to better serve specific populations.  
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Curriculum and Course Offerings Analysis 

Curriculum Analysis 

Courses that have not been reviewed, or not scheduled to be reviewed, are listed on the Curriculum Committee 

web pages.  To aid in use, please view this filtered spreadsheet, using the drop down menus along the field 

headings, to view just your department.  On opening the spreadsheet, click the Enable Editing and Enable content 

buttons that should appear across the top menu bar.  

Considering those courses that have not been reviewed within the last five years, please address these below. 

Provide your plans to bring courses into compliance with the 5-year cycle of review.  If your department is 

compliant, please state that. 

All COMM course outlines are compliant. 

 

Provide your plans to either inactivate or teach each course not taught in the last two years. 

N/A – COMM 145 and COMM 180AB were inactivated, which will become effective Summer 2018. 

 

Does the College Catalog accurately display the descriptions and requirements of all the courses and educational 

awards (degrees/certificates) overseen by this program? If not, please describe your plans to correct. 

Yes, the College Catalog accurately displays the descriptions and requirements of all the courses and 

educational awards. 

 

Are there plans for new courses or educational awards (degrees/certificates) in this program? If so, please describe 

the new course(s) or award(s) you intend to create. 

There are no plans to create any new courses or awards at this time. 

 

What needs or rationale support this action, and when do you expect to submit these items to the Curriculum 

Committee? 

N/A 

 

Course Time, Location and Modality Analysis 

Please follow this link and review the Course Attributes in regards to when, where, and in which method the 

courses in this program are taught. Use the filters to focus the report on your department. Then answer the 

following questions. 

Location/Times/Modality Trend Analysis:  

Consider and analyze your location, time, and modality trends. Discuss any program plans that address more 

efficient and beneficial location, modality and/or time of day trends.  

From the 2013-2014 to the 2016-2017 academic year, the Communication Studies Department averaged 

72% of its classes being offered during the day (i.e., morning and afternoon), 20% during the evening 

hours, and 9% online. From 2013-2014 to the 2016-2017 academic year, the Department averaged 102 

sections on East campus, 21 on West Campus, 12 through distance education, and 2 offsite. Given the fill-

rate described on page 12, there is ample support that the Department’s offerings are appropriately 

marketing to our various student populations.  

http://www.mjc.edu/instruction/outcomesassessment/programreview/documents/coursereviewstatus.xlsx
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/courses.php
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Program Analysis 

Program Personnel 

Please refer to the Department Faculty and Sections Dashboard to supply the names of faculty and adjuncts for 

the periods requested. Use the dashboard filters to focus on your individual department. Due to the complexity of 

payroll accounts and assignments, those listed may not match known individuals, please note any discrepancies. 

Additional comments or narrative can be added below. 

Faculty Name Full-Time or Part-Time (adjunct) Hire Date (optional) 

Allan McKissick Full-Time 1981 

Todd Guy Full-Time 1992 

Kimberly Gyuran Full-Time 1994 

James Sahlman Full-Time 1999 

Barbara Adams Full-Time 2005 

Leslie Collins Full-Time 2009 

Ryan Guy Full-Time 2014 

Taureanna Shimp Full-Time 2015 

Ken Adair Part-Time  

Stephanie Jacobs Part-Time  

Stephanie Morris Part-Time  

Kyle Stubbs Part-Time  

Tammy Vanden Bosch Part-Time  

Thaddeus Martin Part-Time  

Roger Smith Part-Time  

Melissa Piffero Part-Time  

Mary Starr Part-Time  

Mary Hurley Part-Time  

Adrenna Alkhas Part-Time  

Anthony Barnacchi Part-Time  

Elisa Barosso Part-Time  

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/faculty_sections.php
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Faculty Assignments 

Please refer to the Department Faculty and Sections Dashboard to supply the number of faculty and adjuncts 

for the past two years of regular terms. Use the dashboard filters to focus on your individual department. Due to 

the complexity of payroll accounts and assignments, those listed may not match known individuals, please note 

any discrepancies. Please note that summer positions are all shown as adjunct due to payroll categories. 

Enter figures for each term, to add additional rows, click in last cell on right and push tab on the keyboard. 

Additional comments or narrative can be added below. 

Term  # Sections Offered / 

Term 

# Taught by FT 

Faculty 

# Taught by Other 

Faculty 

Program Fill Rate % 

Spring 2017 59 32 27 94% 

Fall 2016 55 30 25 101% 

Summer 2016 18  18 88% 

Spring 2016 53 29 24 97% 

Fall 2015 54 33 21 98% 

Departmental Productivity Measurements 

If not pre-filled, please complete for two years the following table of indicators, as listed on top of 

the Productivity Dashboard. A picture of this dashboard will be supplied by Research and Planning. Please enter 

one term per line; to add an additional line, click in last cell and use the Tab key. 

The space below is available for comments and narratives. 

Term  FTEF FTES FTES/FTEF WSCH/FTEF 

Spring 2017 12.20 175.41 14.38 431.33 

Fall 2016 11.40 179.83 15.77 473.24 

Summer 2016 3.60 51.82 14.39 431.80 

Spring 2016 11.00 170.08 15.46 463.84 

Fall 2015 11.20 170.10 15.19 455.63 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/program_productivity.php
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Long Term Planning and Resource Needs 

Long Term Planning 

Provide any additional information that hasn't been addressed elsewhere in this program review, such as 

environmental scans for opportunities or threats to your program, or an analysis of important subgroups of the 

college population you serve. 

View the Program Review Instructions page for reference and inspiration. 

Taking into account the trends within this program and the college, describe what you realistically believe your 

program will look like in three to five years, including such things as staffing, facilities, enrollments, breadth and 

locations of offerings, etc. 

Productivity trends will remain consistent if Communication Studies faculty continues to be active on 

campus committees, some of which have reassigned time attached to the positions. One full-time faculty 

member currently serves as Curriculum Co-Chair and receives 60% reassigned time, which decreases the 

number of class sections she is able to teach. It is anticipated that she will continue as Co-Chair for 

several years, which affects the total number of Communication Studies sections offered each semester. 

Additionally, one full-time faculty member is the president of the faculty union, which also entails 

reassigned time. (The Communication Studies faculty have traditionally been involved in Executive Board 

positions on the Academic Senate, and this has also affected the number of Communication Studies 

sections offered.) An additional full-time faculty member would benefit students so they could complete 

courses more quickly for degree-applicable programs, such as the A.A. in Communication Studies and the 

A.A.-T in Communication Studies. 

 

Resource Request and Action Plan 

Priority Name Resource 

Type 

Estimated 

Cost 

Objective 

1 Assistant Director of 

Forensics Pay Equity 

Personnel $20,000 

annually 

In our long range planning we identified the 

need to restore pay equity to our assistant 

director of forensics position.  Previously, the 

two full-time Forensics Directors had 40% 

assigned workload to assist the students on the 

MJC Forensics Team. The Assistant Forensics 

Director performs the same duties as the 

Director with the exception of monitoring the 

Forensics budget, for which the Director is 

given an additional stipend. Given that the two 

full-time coaches perform similar tasks in the 

classroom and during tournament weekends, 

fair employment practices dictate that the 

Assistant Director should be increased from the 

present 20% to 40% assigned time. 

 

Continued success and size of the Forensics 

program will provide evidence of success.  

Transfer rates and scholarships of forensics 

students also serves as a measure of how this 

change is successful.   

2 Forensics travel 

budget 

Other $15,000 

Annually 

In our outcome assessment of COMM 105, we 

indicated a need for an increased travel budget 

in order to give students an opportunity to 

better learn through competition. We are 

asking that our regular district funding be 

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/index.php
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increased from $7,000 to $15,000 per academic 

year.  In our long-term planning, we explained 

how large our team is and how it is difficult to 

send all of our prepared students to 

competitions, both because of budget 

limitations and our limited staffing.  The current 

budget is not keeping up with inflation. Student 

unit fees have dramatically increased in the past 

25 years, yet during that time there was not any 

increase to the team’s budget.  This has made it 

increasingly difficult to create access to 

tournaments for our students, especially those 

from disproportionately impacted populations. 

(Other college programs are able to afford 

supplemental food assistance, etc., at 

tournaments.  We are not.)  Tournament awards 

(both individual and team) will serve as an 

indicator of success.   Additionally we track and 

publish student transfer rates, scholarships, 

recruitment rates, and positive publicity.   

3 Professor of 

Communication 

Studies 

Personnel $100,000 

annually 

A prevalent trend each semester is the inability 

to serve students waiting to enroll in 

Communication Studies courses because of 

high demand (evidenced by long wait lists) and 

limited number of sections offered.  The 

Communication Studies Department has been 

unable to place a full-time instructor on the 

West Campus.  With the growth of utilization of 

the West Campus, having a full-time instructor 

there would bring more consistency to course 

offerings and ease the roadblock.  An additional 

full-time instructor would teach sections of 

Communication Studies courses that meet GE 

requirements. Fully enrolled Communication 

Studies classes are subject to being canceled 

due to the shortage of staff to cover those 

sections.  An additional faculty member will 

increase FTES by reducing the need to cancel 

fully enrolled sections. 

4 Laptop Computers Technology-

Hardware 

$10,000 

one-time 

In our outcome assessment for COMM 105, we 

indicated a need for laptop computers to 

enhance preparation for parliamentary debate 

and extemporaneous speaking.   

Lincoln/Douglas debates are paperless and 

laptops are critical for students to perform.  In 

performance based classes, laptops are mission 

critical for recording and uploading student 

performances online.   All communication study 

courses require in class research while class 

discussions and exercises are in progress.  In 

debate, students are required to digitally create 

briefs.  In performance based communication 

courses, laptops are required for instructions to 

demonstrate how to create electronic visual aid.  

Instructors conduct in class workshops on using 

various electronic media in their courses.  
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Finally, many students in the Central Valley lack 

the financial resources to bring technology to 

class and laptops would help us meet the need 

of this disadvantaged population.  Since our 

last request was approved three of our seven 

original laptops have been deemed non-

repairable by IT.   

5 Widescreen 

Computer Monitors 

Technology-

Hardware 

$4,800 

one-time 

As explained in our long-range planning 

documentation, our department values the 

integration of technology into our classrooms.  

Most of what we share in the classrooms comes 

from preparation work we completed in our 

offices.  In addition, our trend analysis indicates 

that very few of our classes are taught in 

distance education formats.  Once reason for 

this is the increased workload of teaching 

online courses compared with face-to-face 

classes.  Fulfilling this need for more adequate 

monitors will reduce computer work time and 

may increase faculty willingness to teach online. 

6 Digital Camcorders Equipment 

(not 

computers) 

$3000 

one-time 

Video recording is absent from most of the 

Communication Studies Department’s courses 

due to the lack of equipment.  There is evidence 

that video recording is a valuable for student 

success, engagement, and retention.  Students’ 

ability to create multimedia projects for their 

classes demonstrates higher-level, impactful 

learning.  The Communication Studies Lab uses 

video cameras to record student work within 

the lab, but we do not have cameras for 

instructors or students to check out for use 

outside of the lab. Increased collection of video 

evidence of student learning would be 

beneficial for course assessment.  Instructors 

with access to such technology can share 

analysis of assessment results and retain video 

proof of outcomes under examination.  Such 

evidence would enhance the assessment cycle 

and further demonstrate the effectiveness of 

department courses. 

 

7 Webcams Technology-

Hardware 

$1,000 

one-time 

As explained in our long-range planning, our 

department values the integration of 

technology into our courses.  Webcams allow 

us to interact with our students in new ways, 

both asynchronously (e.g., videos, podcasts) 

and in real-time (e.g., video chats).  Webcams 

are also a critical component in crafting high 

quality online courses. Our department can 

publish some of the videos we create with the 

webcams on our departmental website and 

YouTube channels.  Increased number and 

quality of our online courses will also serve as a 

metric of our success.  In the 2017 site visit, the 

accreditation team may be looking to our 

online offerings to ensure high quality constant 
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student contact is being maintained.  Our use 

of video to increase digital presence would be 

indicated there as well. 

8 Countdown Timers 

and Replacement 

Batteries 

Equipment 

(not 

computers) 

$750 

one-time 

Countdown timers are essential tools for public 

speaking instructors.  We currently lack a supply 

of countdown timers or replacement batteries. 

When our own personal stopwatches stop 

working we have to frantically try to borrow 

one from a colleague or use phones (or 

sometimes, student phones), which disrupts 

classroom learning.  All of our public speaking 

instructors, both full-time and part-time, need 

two countdown timers  (one for instructors, one 

for speakers) and we also need a supply of 

replacement batteries.  When assessing the 

course level outcomes (CLOs) in public 

speaking classes, we will continue to include 

student speaker time management in our 

assessment metrics.   

9 Wireless Keyboard 

and Mouse 

Technology-

Hardware 

$1,000 In our long-range planning, our department 

remains committed to the integration of 

technology into our classrooms, our offices, and 

our teaching toolkit.  Replacing a restrictive 

corded mouse and keyboard allows for more 

effective interaction with our students in our 

offices. 

10 Presentation 

Remotes 

Equipment 

(not 

computers) 

$2,000 

one-time 

As explained in our long-range planning, the 

integration of technology into our classrooms is 

important within our discipline.  Presentational 

remotes are commonly used tools in 

professional public speaking situations, so it is 

important that our faculty models their use and 

teaches our students how to use them 

effectively in their own presentations. The 

college can look at our success and retention 

rates to measure the effectiveness of providing 

such technology.   

11 Folding Tables Equipment 

(not 

computers) 

$300 

one-time 

According to our trend analysis, the majority of 

our classes are taught on East campus in 

Founders Hall.  None of the Founders Hall 

classrooms are equipped with visual aid tables.  

As instruction in effective use of visual aids is a 

required part of our public speaking course 

curriculum (according to the course outlines of 

record), we need to provide students the 

necessary tools to display their visual aids.  We 

also need to refrain from using disabilities 

desks as visual aid tables, which is often done 

because of the absence of dedicated visual aid 

tables. 

12 Classroom Supplies Other $3,000 

annual 

As explained in the long-range planning 

section, our department serves a diverse 

student population and creativity is necessary in 

order to reach each student where they are 

academically. The department needs a fund for 

classroom supplies that we can use when 
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student learning requires resources that our 

division office does not provide.  E.g., as 

explained in our outcomes assessment, the 

COMM 105, 120, 122, and 124 courses need 

literature (plays, poetry, fiction, and nonfiction) 

to use for classroom assignments and speech 

competitions. 

13 Mobile Computer 

Overhead Projector 

Technology-

Hardware 

$3,000 

one-time 

As stated above, our department serves a 

diverse student population and creativity is 

necessary in order to reach each student where 

they are academically.  The department needs a 

fund for classroom supplies that we can use 

when student learning requires resources that 

our division office does not provide.  E.g., as 

explained in our outcomes assessment, the 

COMM 105, 120, 122, and 124 courses need 

literature (plays, poetry, fiction, and nonfiction) 

to use for classroom assignments and speech 

competitions. 

 

 

Optional Questions 

Please consider providing answers to the following questions.  While these are optional, they provide crucial 

information about your equity efforts, training, classified professional support, and recruitment. 

Does your division (or program) provide any training/mentoring for faculty to support the success of students at 

risk of academic failure? 

 Professional development opportunities exist at the institutional level and COMM faculty participate. 

 

What factors serve as barriers to recruiting active faculty to your program(s)? 

Our closest CSU is CSU, Stanislaus.  The CSU does not offer a Master’s Degree program in 

Communication Studies.  We must recruit for adjunct faculty from CSUs that are farther distances, such as 

CSU, Sacramento and CSU, Chico.  
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Evaluation of Previous Resource Allocations 

Below is a list of resource allocations received in previous Program Reviews.  Please evaluate the effectiveness of 

the resources utilized for your program.  How did these resources help student success and completion? 

(https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf) 

The Evaluation / Measured Effectiveness can be typed in another program and pasted here, or typed directly in to 

the box below.  The box will expand with additional text, and paragraphs (hard returns) can be added by using 

Ctrl+Enter.  

Resource Allocated PR Year Evaluation / Measured Effectiveness 

Laptop Computers 2014-2015 The college can look at success and retention rates across the 

communication studies discipline and can look at the awards 

our forensics team members earn in related speaking events.  

Outcomes assessment data across all communication studies 

courses is further evidence of the effectiveness of 

implementation. 

Replacement 

Desktop 

Workstations 

2016-2017 The workstations were replaced in summer 2017, so it is too 

soon to provide direct evidence of effectiveness.  The 

prediction is students will be more effective with student 

presentations when the workstations and computers work 

consistently and there are no issues with video and audio 

features.  

Replace Classroom 

Computers 

2016-2017 The classroom computers were replaced in summer 2017, so 

it is too soon to provide direct evidence of effectiveness.  The 

prediction is students will be more effective with student 

presentations when the workstations and computers work 

consistently and there are no issues with video and audio 

features.   

 

https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf

