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Executive Summary 

Provide an executive summary of the findings of this program review. Your audience will be your Division Program 

Review Group, the MJC Program Review Workgroup, and the various councils of MJC.  

The automotive industry has been transitioning from primarily manufacturing gasoline powered vehicles 

to alternative power sources such as flex fuel (E85), diesel, compressed natural gas, liquid petroleum gas, 

hybrid electric and full electric vehicles. The automotive department at MJC is currently investigating 

ways to develop into these newer areas and incorporate them into our certificate and degree programs. 

Course outlines now include Course Learning Outcomes with course content, requirements and 

assessment methods revised to assist students in meeting these outcomes. Program Learning Outcomes 

have been identified and are published in the catalog. Automotive lecture/lab courses are designed to 

teach students skills that are necessary for employment in the automotive industry. Automotive 

technician jobs are in the top ten most needed jobs in this area and although educational programs in 

automotive are somewhat equipment intensive, much of our funding comes from external sources. We 

believe the automotive program to be in a position to take advantage of the trends and developments 

mentioned above to continue to provide quality education and training to all students entering our 

programs. 
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Program Overview 

Instructions 

Supplemental information, links to previous reviews, and dashboards can be accessed from the review, please 

ensure your pop-up blocker is turned off, or use Ctrl-Click to bypass it.  

Please review each question below, following the prompts and links given in the help text. Additional help, and a 

list of frequently asked questions is available on the Program Review Instructions page.  

Programs 

Program Awards Include in Review (yes/no) External Regulations (yes/no) 

A.S. Degree:  Automotive technician 

Certificate of achievement: 

Automotive Brakes and Suspension 

Certificate of achievement:  

Automotive Engines and 

Transmissions 

Certificate of achievement:  

Automotive Service 

Certificate of achievement: 

Automotive Diagnosis 

 

Yes 

 

Yes 

 

 

Yes 

 

Yes 

 

Yes 

No 

 

No 

 

 

No 

 

No 

 

No 

 

 

The MJC automotive program offers a comprehensive, hands-on curriculum designed to prepare 

students for entry level jobs in the automotive industry. Students can study toward an Automotive 

technician AS degree or certificates in Automotive Service, Automotive Brakes and Suspensions, 

Automotive Engines and Transmissions and Automotive Diagnosis. All classes are staffed by faculty who 

are ASE certified specialists in the areas in which they teach. 

 

 

Response and follow-up to previous program reviews 

On the Curricunet website, please locate your department and the previous program review. After reviewing, 

please complete the following questions; 

Briefly describe the activities and accomplishments of the department since the last program review. 

On April 29th and 30th 2016 MJC automotive hosted the 50th annual California Automotive Teachers 

Conference showcasing our automotive program to more than 200 automotive teachers from colleges 

and high schools throughout the state. The event included local tours, exhibitors and training classes and 

was very well received. MJC is now a testing center for Automotive Service Excellence (ASE) examinations 

which are national technician credentials previously only offered in centers at least 70 miles from 

Modesto. This makes it much easier for both our students and local technicians to take these tests. 

Automotive and Autobody faculty have been attending the SEMA Conference in Las Vegas. Automotive 

program students are able to attend when sponsored by a faculty member and can experience the latest 

in industry innovations and trainings. Since the last program review regular automotive faculty meetings 

have also been introduced. 

 

  

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/
http://www.curricunet.com/mjc/search/program_reviews/
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The Mission of Modesto Junior College 

MJC is committed to transforming lives through programs and services informed by the latest scholarship of 

teaching and learning. We provide a dynamic, innovative, undergraduate educational environment for the ever-

changing populations and workforce needs of our regional community. We facilitate lifelong learning through the 

development of intellect, creativity, character, and abilities that shape students into thoughtful, culturally aware, 

engaged citizens. 

Provide a brief overview of the program and how it contributes to accomplishing the Mission of Modesto Junior 

College. (Overview Suggestions: How consistent is the program with the institutional mission, vision, core values 

and/or goals? How are aspects of the institutional mission addressed within the program? Is the program critical 

to the pursuit of the institutional mission?) 

The Modesto Junior College Automotive Technology program is designed to provide training in all 

aspects of automotive maintenance and repair. The program consists of courses which prepare students 

for Automotive Service Excellence (ASE) examinations with emphasis placed on problem solving, repair 

procedures, service techniques, diagnostic analysis and shop safety. Successful completion of the 

program could lead to entry level employment as an Automotive Service Technician, Automotive 

Specialty Technician or a Master Automotive Technician. 
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Student Achievement and Completion 

College Goal for Student Achievement 

Increase Scorecard Completion Rate for Degree and Transfer 

The College has a primary aspirational goal of increasing the Completion rate from 43% to 53% on the CCCCO 

Scorecard Completion Rate for Degree and Transfer [view] by 2022.  The completion rates in the Scorecard 

refers to the percentage of degree, certificate and/or transfer-seeking students tracked for six years who 

completed a degree, certificate, or transfer-related outcomes (60 transfer units). 

As you answer the questions below, please consider how your program is helping the college complete this 

aspirational goal of increasing the MJC Degree, Certificate, and Transfer Completion rate by 10% on the CCCCO 

Scorecard by 2022. 

Success  

The following questions refer to data from the Department Success Rates Dashboard. Use the filters to examine 

both departmental and course level data. Charts will be included for the record by Research and Planning once the 

review is submitted. 

Locate your department success rates on the Success Rate Data Dashboard and consider your department 

success rates trends over time, especially the last two years. Also, consider the data detailing the variance of 

success rate of courses across sections. Are these rates what you expected? Are there any large gaps?  Is there 

anything surprising about the data? What do you see in the data? 

Fill rates are comparable with the college average and are likely to remain at this level in the foreseeable 

future. As the economy improves fill rates tend to drop as employment is more available. Success rates 

over the period of study have averaged 70% which is higher than the college average. MAUTEC 368 is 

lower than average which may be due to first semester students taking this class concurrently with 

MAUTEC 311 and struggling to be successful in both. Due to the lack of high school auto programs in the 

area students entering the program lack any previous automotive shop experience.  

What is your set goal for success? Do your department and individual course rates meet this goal? 

No goals have been set at this time. 

If your rates for success are lower than your goals, what are your plans to improve them?  

N/A 

http://scorecard.cccco.edu/scorecardrates.aspx?CollegeID=592#home
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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Locate your department equity rates on the Success Rate Data Dashboard (by pressing on the equity tab). 

Examine these rates, disaggregated by ethnicity and gender, over the last two years. If there are differences in 

success across groups, how do you plan on addressing issues of student equity? In other words, how do you plan 

on closing achievement gaps across student populations? 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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If distance education is offered, consider any gaps between distance education and face-to-face courses. Do these 

rates differ? If so, how do you plan on closing the achievement gaps between distance education and face-to-face 

courses? 

Due to the necessity of hands on labs automotive courses do not utilize distance education. 

Conferred Award Trends 

Review the Program Awards Dashboard, using the drop-down filters to focus the analysis on your department.  

Starting with identifying the year, please supply degrees and certificates awarded.  These charts will be attached by 

Research and Planning before being posted publicly. 

What is your set goal for degrees and certificates awarded? Do your rates meet this goal? 

No goals have been set at this time. 

If your rates for degrees and certificates awarded are lower than your goals, what are your plans to improve them? 

N/A 

 

http://mjc.edu/general/research/dashboards/drilldown/awards_drilldown.php
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Student Learning Outcomes 

Instructions 

This section of the Program Review measures student learning. 

PLO / GELO / ILO Outcomes 

To ease in analysis, trending charts have been created by Research and Planning on the Learning Outcomes 

Dashboard website. Using these charts, you can identify your current success rates in student achievement 

towards the outcomes. Considering your current outcome success rates, and previous semester, set a department 

aspirational goal, and examine what your outcome success rates are currently. Later you will be asked to outline a 

plan to achieve this threshold, but for now, simply supply the Goal % and Current % for each level. 

Note: If the dashboards do not show your Learning Outcomes, please ensure that they have been mapped in 

eLumen. Each course will need to be mapped to each applicable PLO, GELO, and ILO. The Outcome Assessment 

Workgroup has created a web page detailing the work already done -> PLO, ILO, and GELO Assessment 

grids. For additional assistance, review the Course Learning Outcome Assessment web pages, or contact Nita 

Gopal at gopaln@mjc.edu.  

 

Student Learning and Outcomes Assessment 

Please review your Learning Outcomes data located on the MJC Student Learning Outcomes 

Assessment website and below, in regards to any applicable Program, Institutional, and General Education 

Learning Outcomes. 

For each ILO that your course learning outcomes inform, you will find your overall rate. On the MJC 

Student Learning Outcomes Assessment website, you will also see that overall rate disaggregated across student 

populations; you can use this information to understand how different student populations are learning in your 

courses.  

After you have examined your rates and disaggregated data, reflect on the data you encountered. Please address 

the program outcomes (PLO), general education outcomes GELO (if any), and institutional outcomes (ILO) in your 

analysis. 

Program Learning Outcomes (PLO) 

What is your set goal for PLO success? Do your overall rates meet this goal? 

No goals have been set at this time. 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
https://www.mjc.edu/instruction/outcomesassessment
mailto:gopaln@yosemite.edu?subject=PLO%20%2F%20GELO%20%2F%20ILO%20Mapping
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
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General Education Learning Outcomes (GELO) 

If your program has General Education outcomes, what is your set goal for GELO success? Do your overall rates 

meet this goal? 

Not applicable 
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Institutional Learning Outcomes (ILO) 

What is your set goal for ILO success? Do your overall rates meet this goal? 

No goals have been set at this time. 

 

Continuous Quality Improvement 

If your rates for success for any PLOs, GELOs, and ILOs are lower than your goals, what are your plans to improve 

them? 
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N/A 

Equity and Success 

Do your rates for your PLOs, GELOs, and ILOs vary across student populations?  How you do you plan on 

addressing issues of equity? In other words, how do you plan on closing the learning gaps across student 

populations? 

N/A 
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Curriculum and Course Offerings Analysis 

Curriculum Analysis 

Courses that have not been reviewed, or not scheduled to be reviewed, are listed on the Curriculum Committee 

web pages.  To aid in use, please view this filtered spreadsheet, using the drop down menus along the field 

headings, to view just your department.  On opening the spreadsheet, click the Enable Editing and Enable content 

buttons that should appear across the top menu bar.  

Considering those courses that have not been reviewed within the last five years, please address these below. 

Provide your plans to bring courses into compliance with the 5-year cycle of review.  If your department is 

compliant, please state that. 

The automotive department is compliant with the college cycle of course review. 

Provide your plans to either inactivate or teach each course not taught in the last two years. 

N/A 

Does the College Catalog accurately display the descriptions and requirements of all the courses and educational 

awards (degrees/certificates) overseen by this program? If not, please describe your plans to correct. 

Yes. 

Are there plans for new courses or educational awards (degrees/certificates) in this program? If so, please describe 

the new course(s) or award(s) you intend to create. 

Not at this time. 

What needs or rationale support this action, and when do you expect to submit these items to the Curriculum 

Committee? 

N/A 

Course Time, Location and Modality Analysis 

Please follow this link and review the Course Attributes in regards to when, where, and in which method the 

courses in this program are taught. Use the filters to focus the report on your department. Then answer the 

following questions. 

Location/Times/Modality Trend Analysis:   

Consider and analyze your location, time, and modality trends. Discuss any program plans that address more 

efficient and beneficial location, modality and/or time of day trends.  

The majority of automotive courses alternate from day to evening by semester in order to accommodate 

working students. Automotive courses are not suited to distance learning or off campus sites. 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/documents/coursereviewstatus.xlsx
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/courses.php
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Program Analysis 

Program Personnel 

Please refer to the Department Faculty and Sections Dashboard to supply the names of faculty and adjuncts for 

the periods requested. Use the dashboard filters to focus on your individual department. Due to the complexity of 

payroll accounts and assignments, those listed may not match known individuals, please note any discrepancies. 

Additional comments or narrative can be added below. 

Faculty Name Full-Time or Part-Time (adjunct) Hire Date (optional) 

Peterson, John S Full Time 1997 

Wray, Gerald Full Time 2006 

Chew, Deven Part Time  

Corgiat, Leonard B Part Time  

Davis, John E Part Time  

Preston, Douglas L Part Time  

 

Ruben Parra, guest instructor for AUTEC 373 in Spring 2017. 

 

Faculty Assignments 

Please refer to the Department Faculty and Sections Dashboard to supply the number of faculty and adjuncts 

for the past two years of regular terms. Use the dashboard filters to focus on your individual department. Due to 

the complexity of payroll accounts and assignments, those listed may not match known individuals, please note 

any discrepancies. Please note that summer positions are all shown as adjunct due to payroll categories. 

Enter figures for each term, to add additional rows, click in last cell on right and push tab on the keyboard. 

Additional comments or narrative can be added below. 

Term # Taught by FT 

Faculty 

# Taught by Other 

Faculty 

# Sections Offered / 

Term 

Program Fill Rate % 

2015 Fall 7 7 14 87 

2016 Spring 6 6 12 85 

2016 Summer  7 7 65 

2016 Fall 7 8 15 88 

2017 Spring 7 5 12 91 

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/faculty_sections.php
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Departmental Productivity Measurements 

If not pre-filled, please complete for two years the following table of indicators, as listed on top of 

the Productivity Dashboard. A picture of this dashboard will be supplied by Research and Planning. Please enter 

one term per line; to add an additional line, click in last cell and use the Tab key. 

The space below is available for comments and narratives. 

Term FTEF FTES FTES/FTEF WSCH/FTEF 

2015 Fall 4.27 52.61 12.32 369.63 

2016 Spring 3.63 43.93 12.12 363.59 

2016 Summer 2.28 19.99 8.79 263.65 

2016 Fall 4.45 51.15 11.51 345.21 

2017 Spring 3.63 49.74 13.72 411.67 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/program_productivity.php
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Long Term Planning and Resource Needs 

Long Term Planning 

Provide any additional information that hasn't been addressed elsewhere in this program review, such as 

environmental scans for opportunities or threats to your program, or an analysis of important subgroups of the 

college population you serve. 

View the Program Review Instructions page for reference and inspiration. 

Taking into account the trends within this program and the college, describe what you realistically believe your 

program will look like in three to five years, including such things as staffing, facilities, enrollments, breadth and 

locations of offerings, etc. 

Due to current economic predictions, it would seem that enrollment in automotive courses at Modesto 

Junior College will continue to increase. With the addition of another full-time professor the automotive 

program will be able to accommodate this trend and develop new courses to attract students and 

provide a better service to industry and the community. The facility should be able to accommodate 

demand in the next three to five years without any major expansion but will require some safety 

upgrades. Although the automotive field is an area of constant change and development the programs 

provided by the automotive department will continue to service industry needs whilst providing quality 

education and training to our students. 

 

Resource Request and Action Plan 

Priority Name Resource 

Type 

Estimated 

Cost 

Objective 

 Automotive 

technology professor 

Personnel $100,000 

annual 

Increase enrollment and expand program 

 Increase of PTOL 

funding for adjunct 

instructors 

Personnel $25,000 

annual 

Maintain and expand course offerings 

 Transmission trainers Equipment $10,000 

one-time 

Enhance student experience and outcomes 

 Cylinder head seat 

and guide machine 

Equipment $35,000 

one-time 

Replace outdated equipment 

 

 

Vehicle diagnostic 

equipment 

Equipment $7,500 

one-time 

Update to current equipment 

 

 Document presenter Equipment $800 

one-time 

Needed for AUTO 123 classroom 

 Printer Equipment $1,500 

one-time 

Needed for AUTO 120 workshop 

 Storage cabinets Equipment $5,200 

one-time 

Reorganize tool room and provide secure 

storage for equipment  

 Vehicle upgrades Equipment $30,000 

one-time 

Update instructional fleet of vehicles 

 WIFI capability Computers  Provide WIFI capability in AUTO 120 to allow 

easier addition of computers and printers 

 

  

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/index.php
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Evaluation of Previous Resource Allocations 

Below is a list of resource allocations received in previous Program Reviews.  Please evaluate the effectiveness of 

the resources utilized for your program.  How did these resources help student success and completion? 

(https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf) 

The Evaluation / Measured Effectiveness can be typed in another program and pasted here, or typed directly in to 

the box below.  The box will expand with additional text, and paragraphs (hard returns) can be added by using 

Ctrl+Enter.  

Resource Allocated PR Year Evaluation / Measured Effectiveness 

Scissor lift 2014/15 Allowed for expansion to two course offerings per semester, 

providing increased opportunity for student progression and 

success. 

https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf
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Career Technical Education Questions  

The following series of question focus on Career and Technical Education, and can be answered using the labor 

data from Cal-PASS Plus on Launchboard.  You will need to create an account before accessing the Launchboard. 

How many students did you serve in the last two academic years? 

(See Program Snapshot Reports > Where are students taking courses in the region > student) 

305 

 

What kinds of students are you serving? 

(See Program Snapshot Reports > Where are students taking courses in the region > Check Categories) 

Male – 281 

Female – 22 

Other – 2 

 

What percentage of your students are persisting?  Consider within the 
program and within the college. 

(See Program Snapshot Reports > Are students progressing the pathway? > Term-to-Term Retention and 

Persistence) 

Term to term retention for 2015/2016 was 37% (equal to statewide average) 

 

Are students getting and keeping jobs? 

(See Program Snapshot Reports > Are students getting jobs?) 

No data available for 2015/16 or 2016/17. 

2014/2015 had 67% of 88 employed. 

 

What percentage of students are attaining a living wage? 

(See Program Snapshot Reports > Are Students Making Reasonable Wages? > Living Wages button) 

Insufficient data available to calculate this metric. 

https://www.calpassplus.org/User/Login.aspx
https://www.calpassplus.org/User/Login.aspx
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Appendix 

Optional Questions 

Does your division (or program) provide any training/mentoring for faculty to support the success of students at 

risk of academic failure? 

Yes, staff from various student support areas have provided information on strategies and resources to 

support student success. 

Is there a need for more classified professional support in your area, please describe this need.  Indicate how it 

would support the college mission and college goals for success, and completion. 

Automotive regularly utilizes student workers to assist our lab technician with the numerous duties 

required to maintain a functioning lab for our classes.  

What factors serve as barriers to recruiting active faculty to your program(s)? 

Master technicians can earn more working in industry than teaching. Some own their own businesses and 

have scheduling issues when employed as adjuncts. Not able to meet minimum qualification for the 

district. 

Review Process Feedback 

Please share any recommendations for improvements in the Program Review process, analysis, and questions.  

Your comments will become part of the permanent review record. 

 

 


