
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The Extended Opportunity Program is a categorical funded program that is designed to provide over and above services to academically and financially disadvantaged students. The program requires that students meet with an EOPS counselors three times per semester. The intent of the counseling meetings is to develop a relationship with the student, as well as to provide wrap-around services.  In regards to equity, EOPS is an equity program and its  services  are intentional in effort;  increase the success rates of students that have been marginalized or under served. Currently, EOPS serves; 5% African American, 7% Asian American, 62% Hispanic American, 22% White American and 4% other. In regards to gender in EOPS it is 75% female 22% male and 3% other. In regards to age; 30% are 20-24,  24% are 18-19  and 13% are 25 to 29 years old. This replacement counseling position is critical to remaining in compliance with the EOPS state regulations, State Chancellor's office and most important to the students that we are funded to serve. MJC by accepting the 2022-2023 EOPS funds has agrees to provide the counseling  necessary to insure that our students meet the three contact as stated in the EOPS regulations. Finally, this position has no budgetary impact to the general funds; meaning that if this position is not replaced the funding can not be used for anything else at the college. EOPS funds are specific and only for EOPS services (e.g. counseling, grants, books, resource, etc).
	CommNeed: The EOPS counseling position is justifiable solely on the objective/mission of the program,which is to serve financially and academically disadvantage students at MJC.   The EOPS program serves the most diverse student population on campus and has been creative in developing specific programs to meet the needs of our students. This position is an existing position in the EOPS department, we have the funds for the replacement and we have an obligation to meet the counseling needs as stated in program state regulations. As stated above, demographically we serve the most diverse students on campus, we are strategic and intentional with our recruitment efforts. For example, we have been working with the student athletes with the intent increase the number of male and students of color in our program. We look at the varsity team sport classes (PEVM and PEVW)and recruit those students that meet the EOPS eligibility requirements. 
	LegallyMandated: LegallyMandatedYES
	Text3: EOPS Counselor
	Schools/Areas: [Counseling/Special Programs]
	Which Position: 
	Text4:  The counselor in this position has submitted his resignation and will be transferring to an other college. This leaves a counseling void in the EOPS department. 
	Text7: This EOPS counseling position impacts not only the program review finding/stats but it is also an obligation to meeting the EOPS 2022-2023 regulations of the State Chancellor's office. The lack of counseling hours will create an access barrier to EOPS students wishing to be seen and wishing to remain in program compliance. The program goal is to increase the number of students served. Second, to reduce the number of accumulated units by EOPS graduates/transfer students. With out this counseling position the EOPS program will not be able to accommodate the students that we are funded to serve.  
	Text6: Counseling is the most essential service of the EOPS program because all EOPS students must  have a current/updated comprehensive educational plan. The EOPS students have a contractual obligation to follow the educational plan; classes, unit load and class sequence. This insures that EOPS students are taking only the necessary classes needed to meet their educational goal. Students that stay in compliance with the program have a better academic journey; GPA, certification, transfer and graduation. In addition, EOPS guidelines mandates that new students must be enrolled in 12 units or more to be eligible So students in our program enroll and attempt more units than non EOPS students. 
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