
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The MESA program is a categorical funded program designed to support STEM focus students with direct services to academically and financially disadvantaged students. The program 13 required components,that the college needs to comply with, are in alignment with CA Community College Chancellor's Office. These range from a student center, academic excellence and  workshops to counseling. Counseling meetings focus on holistically approach to supporting students through academics, intervention, and relationship building. The goal of the program is to improve academic success, increase transfer opportunities and enhance the student academic experience. The Puente Project is a national program that focuses on providing a training program for instructors and counselors to offer 1) a transfer-level writing course that incorporates Latino and multicultural authors, experiences, and issues; 2) wraparound counseling with deep career and academic guidance; and 3) a mentorship program that building on student-focused industry connections. 
	CommNeed: MESA and Puente Project programs may be new to MJC, but they have a long history of student success. MESA and Puente have been instrumental in the increase of; student engagement, enrollment, successfully passing transfer-level Math and English courses, and completion/transfer initiatives for the college. In 2017 Modesto Junior College transfer rate was 19%, and our Latino students were 15%. In 2021, The English and Math (in the first year) completion rate for the college were 7.5% and 6.3% for Latino students. These statistical numbers indicate that there is a need and that our students could benefit from the wrap-around services that are in bedded in these two programs; MESA and Puente. The addition, the two programs and the counseling component, will be a service that our college, our region and most importantly our students could benefit from. 
	LegallyMandated: LegallyMandatedYES
	Text3: MESA/ Puente Project Counselor
	Schools/Areas: [Counseling/Special Programs]
	Which Position: 
	Text4:  This is a new position, but it is important to note that MESA and the Puente Project were part of the college years ago, although their times here were limited. Both programs are successful from a statewide context and our neighboring community college. We hear stories repeatedly about how our BIPOC and marginalized students are successful because of counselors and programs like MESA and Puente. This position is essential and viable to the development and success of the program. 
	Text7: The Puente/MESA counselor will impact our retention and success rates. According to the Faculty Hire Proposal Data Sheet for counselors, we have identified a few disproportionately impacted groups; specifically, our male, African-American, Latino, and students with the age range between 20-29 align. These programs services are designed to help students with college's success rates, with counseling resources/services and strategically targeted the identified student groups.  
	Text6: Counseling services is the most essential  service for MESA and Puente students. They provide wraparound services, including  comprehensive educational plans; which impacts college enrollment, retention, and completion rates. The students must follow their educational plan; classes, unit load, and class sequence. This ensures that they take only the necessary classes and have the tools needed to meet their educational goals. We have learned from other MJC categorical programs that if students stays on track, they do better academically, have stronger GPA, have higher completion rates, transfer and graduate.
	Group8: Choice2
	Text9: 
	Check Box1: Yes
	Check Box2: Yes
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	Group6: Choice2


