
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: Several years ago, CSUS changed the requirements for MJC students transferring into their pre-teaching programs. In particular, the requirement for the "lab physical science" became EASCI 161 (previously students had a much broader range of classes that would meet that requirement). Ever since then, we have struggled to meet the demand for this class, with waitlists typically 20-30 students per section. The max class size for EASCI 161 is 24, but we have been doing our best over the years to accommodate extra students into our section, but we can only do so much due to limitations of lab classes. Prior to COVID, every section of Earth Science had enough students to make up a complete other lab section. We have been turning students away every semester, so the opportunity for growth is solid
Earth Science Average Class size:
2020-2021 36.44 
2021-2022 31.54 (closed campus; online instruction) 
Earth Science Retention Rates:
Success Rates for all genders and ethnicities are all above 90%


	CommNeed: According to an independant analysis by the Brookings Instutute for Stanislaus County, Earth Science/Geology is among the top ten programs at MJC that is most likely to lead to a good or promising job in our area.

Also, as discussed above, we have become a bottleneck in the flow of K-12 teacher preparartion talent pipeline.

Our region faces many challenges that are related to Earth Science/Geology: natural resource issues (such as water supply), environmental health issues (such as air pollution), and natural hazard issues (such as flooding).
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