
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,


	Blank Page
	Blank Page

	DATAjustification: The MJC Chemistry Department offers more than 30 sections per semester. Even with several sections, our courses are filled at each semester, and students are turned away due to space. Waitlist counts for both Chem 101 and 143 regularly exceed the maximum capacity for the courses. To maintain coverage, tenured faculty work excess overloads, with one faculty member regularly near 200 percent load (227% in Fall 2022)! The success rates for the higher level Chem 112 Fall 2019 and Chem 113 Spring  2020 were 64 % and 82 %, respectively; these rates are high compared to the college wide success rates at 69 and 70 % for the same period, in spite of 113 being impacted by the pandemic.  Our lower level classes, however, Chem 142 and Chem 101 fall far below the college averages.  The success rate of Chem 142 was 30-34 % for the 2017/18 school year but increased to 41-44% by Fall 2019-Fall 2020.  Chem 101 is better but still low, 43-67 % for the last few years  These beginning students need a strong student-teacher interaction yet these class are particularly overfilled. Chem 143 has been highly impacted throughout this time, with very full courses, and success rates ranging from 61-80% over the last few years.
	CommNeed: We are experiencing a significant increase in STEM majors. In part, this is due to the increased interest nationwide in STEM.  More importantly, though, due to huge efforts on the part of the faculty to develop an impressive and effective curriculum as well as acquire and maintain state of the art instrumentation, we are attracting increasing numbers of students to our programs. This growth in science educated graduates is crucial to attracting technical employers and their high paying jobs to the Central Valley;  we need to grasp this opportunity to build a workforce for these potential employers. To meet the demand, however, we need an additional full-time faculty member, particularly one experienced in analytical instrumentation to fully harness the tools we've already purchased as a college. One big area of growth in the community is a need for analytical lab technicians, and to develop programs to prepare students to work in this area. Additional chemistry faculty will help with this need.
	LegallyMandated: LegallyMandatedNO
	Text3: Tenure Track Chemistry Professor (2 Positions)
	Schools/Areas: [Science, Engineering, & Mathematics]
	Which Position: 
	Text4: 
	Text7: We are in the process of developing the analytical lab technician program or certificate. This requires faculty over and above the current number of positions, therefore, an additional full-time faculty member is necessary. Also, in addition to teaching, all of the chemists are involved in science related community outreach including the MJC Chemistry Club, monthly Science Nights, chemistry demonstrations at grades schools, etc. Some activities were set aside due to the pandemic closures, and it will take additional faculty support to reinvigorate and expand community outreach, considering current faculty workloads.
	Text6: Courses throughout the chemistry degree program regularly fill with waitlists each semester, limiting the number of students who can pursue the degree. For example, Chem 101, the start of the chemistry sequence, regularly has waitlists greater than the course capacity. Courses such as Chem 143 also limit the number of students who can complete the prerequisites for programs such as nursing and other health-related fields in a timely manner. Increasing the number of chemistry faculty by one would allow the number of students who complete current degrees to increase, but increasing it by two would also open the possibility to expand offerings to support new jobs in the area. This position would allow increased capacity for degree programs throughout the sciences and healthcare.
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