
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: Replacement for retirement. We need sufficient faculty to teach courses in our program and this position would focus on the needs in the Major's sequence and program growth.  The department's class size average surpassed the college average in both 2020-2021 and 2021-2022 academic years at 37.89 and 34.35 respectively and the retention and success rates exceeded the college average across the majority of the listed demographics.
	CommNeed: Students entering health related fields, biotech, and areas relating to ecology and natural resources need to take courses in thebiology program. In addition, SEM offers many programs for community involvement which requires faculty participation.Routinely, adjunct do not participate thereby the bulk of the work is carried out by tenured faculty. The projected demogrphicsand community needs remains constant and apprears to be increasing. It is imperative that we maintain the number of full time,tenured professors in our area.
	LegallyMandated: LegallyMandatedNO
	Text3: Biology
	Schools/Areas: [Science, Engineering, & Mathematics]
	Which Position: Dennis Gervin
	Text4: 
	Text7: In program review we continue to identify the need for more faculty to fully support our program needs. Healthcare is a key component for future growth in the job market and Biological Sciences is key to the pre-med pathway to both UC Merced and UC San Francisco, Fresno. 
	Text6: Biological sciences are courses required for health care fields and MJC is currently working with UC Merced on a pre-med pathway.  This position will be replacing a key faculty member in the biological majors series and will help increase the number of degrees in Biological Sciences.  This position also will teach courses in general education and courses that are required by other School's degree programs.  
	Group8: Choice2
	Text9: 
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	Group6: Choice1


