
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The full-time and part-time faculty count data provided indicates that with a faculty of two full-time and three part-time, automotive is in line with the college count of 40% and 60% respectively. Without this replacement position we would only have one full-time faculty and would fall below the college count. This would impact our ability to maintain the current level of service and would greatly hinder any expansion into the new technologies evolving in the automotive industry. Retention by gender has increased by 8.5% for females and 1.2% for males with success rates showing an increase of 33.4% for females and 5.1% for males. Ethnicity data shows a 4.6% decrease in retention with a 2.9% increase in success with retention by age increasing by 62.6% and success by age increasing 63.7%. Program Review data indicates a retention rate on par with the regional rate with increasing degree and certificate awards and 73% employed after a year. 77.5% of students were meeting the PLOs across the four certificates and AS degree. This replacement position would support advances into new areas of automotive technology and allow for program expansion with enhanced opportunity for students. It would allow for additional certificates and possibly another AS degree. It would also enhance student recruitment and advising to further increase student retention and success.
	CommNeed: The MJC automotive program is widely supported in the local community as evidenced by regular advisory committee meetings and equipment donations. A recent partnership with vehicle manufacturer, Subaru, will provide training, internship and employment opportunities for our automotive students. Similar partnerships are likely in the near future as the automotive industry is thriving with high volume vehicle sales increasing the need for service and repair. Automotive technician jobs are in high demand with local employers competing for skilled employees. The transition to zero emission vehicles is requiring different skill sets from employees with employers looking to MJC to assist in meeting these changes. This will require a dedicated full time faculty to research, develop and implement the program adjustments and additional courses needed to fulfill this demand.
	LegallyMandated: LegallyMandatedNO
	Text3: Automotive Faculty F/T
	Schools/Areas: [Industry & Trades]
	Which Position: John Peterson
	Text4: Prior to 2007 the automotive program operated with three full time and two adjunct faculty. After the retirement of F/T faculty Ron Cooper in 2007 the position was not replaced leaving two full time and, in some semesters, up to five adjunct faculty to meet the increasing program enrollment and success rates. Two growth proposals in recent years were ranked but not hired. The sudden death of F/T faculty, John Peterson, in May 2022 resulted in a temporary full time hire to sustain the program. In addition to the constantly advancing technology and continual professional development requirements, vocational programs, such as automotive, require additional administrative duties in their day to day operation which can only be carried out by full time faculty. 
	Text7: At least two full time faculty are required to maintain the current balance of day and evening course offerings. One of the difficulties with hiring adjunct staff in automotive is that they are normally employed elsewhere during the day and can only teach in the evenings limiting the flexibility of the program to a larger volume of evening classes. On a broader scale the automotive industry, in recent years, has been transitioning from primarily manufacturing gasoline powered vehicles to alternative power sources such as diesel, CNG, LPG, hybrid and fully electric vehicles. A California regulation requires that automakers deliver an increasing number of zero-emission vehicles each year beginning in 2026 building to 100% in 2035. MJC automotive is currently developing curriculum and courses to meet this new demand. Development in this area, and also automotive service management, would require the dedication of a full time faculty member. 
	Text6: The data provided shows increases in all areas of retention and success. Awards conferred over the period of data capture shows a 71.4% increase in awards conferred compared to the college 4.4% increase for the same period. Automotive majors also show an increase of 21.4% compared to the college's 2.6% increase. Automotive was identified as one of the areas that could benefit from a Baccalaureate degree with Rio Honda college now providing the option for automotive students to progress to the next level and pursue a Baccalaureate degree. Automotive production is the country's largest manufacturing sector with the industry also offering employment and career opportunities in sales, service, parts and aftermarket areas. 
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