
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The Respiratory Care Program has an A.S. and B.S. degree program.  Both are currently accredited by CoARC. There are three full-time faculty and seven part-time/adjunct faculty. The A.S. degree requires part-time/adjunct faculty who do not teach in the classroom, but are clinical instructors only.  The B.S. degree program requires an instructor who is Master's prepared or higher.  Currently, with three full-time instructors, who teach in both the A.S. and B.S. degree programs, ourt retention rates are 96% or higher.  Success rates for our programs are 96% or higher.  Courses with a specific focus, i.e. research, education, management, and advanced critical care, mean that instructors must be proficient in those specialty areas.  An instructor with advanced critical care expertise, may not be suffiiciently proficient in teaching management courses.

	CommNeed: There will be significant consequences if this position is not filled.  According to the Office of Statewide Health Planning and Development there will be a 17% projected growth in the State of California, primarily due to substantial growth in the middle-aged and elderly population with heighten incidences of cardiopulmomary disease.  Additionally, there will be expanded roles for respiratory therapists in the areas of case management, disease prevention, emergency care, and early detection of pulmonary disorders.  The National Board of Respiratory Care, the American Association of Respiratory Care, and the Commission on Accreditation of Respiratory Care predict 20,000 retirees across the nation by 2030, creating an increased demand nationwide for respiratory therapists.  The current MJC cohort model, which was featured in the CCBA Promising Practices, allows for excellence in instruction and is an evidence-based model for retention and successful completion.  We believe this model a sustainable practice.
	LegallyMandated: LegallyMandatedNO
	Text3: Instructor of Respiratory Care
	Schools/Areas: [Fitness & Health Professions]
	Which Position: Richard Dyer
	Text4: This postion is critical to the continued success of the program as it supports both the AS and BS programs.  There is an increasing demand for B.S. degree prepared respiratory therapists and the community healthcare employers fully support of the B.S degree program.  They demonstrate their support by financially supporting and reimbursing employees achieving the B.S. degree.  The respiratory care program is now able to provide tutoring for students with three full-time faculty.  This is an implemented practice that improves retention and completion rates.  Additionally, it can not be stress enough to ensure faculty who are qualified to teach the various specialty areas of research, education, management, and advanced critical care.
	Text7: Cooperation and collaboration between three full-time faculty allows for adherence to standards required for accreditation of both the A.S. and B.S. degree programs.  The B.S. degree program, which received a provisional three-year accreditation has been informed that the self-study is due April, 1, 2023 followed by a site visit.  Both programs have successfully met CoARC accreditation standards through completion of annual Reports on Current Status (RCS).  Three full-time faculty are needed to uphold CoARC standards for accreditation and to ensure excellence in teaching and learning.  The program contributes to institutional culture and transformational change by providing case studies that address equity as part of the curriculum.  The program has strong retention rates and student completion rates which also contribute to the instructional outlook priorities for the college.  
	Text6: The A.S. Degree Program in Respiratory Care has the following pass rates:
2020 - 95%   TMC , 94%  CSE
2021 - 75% TMC 100%  CSE
2022 - 90% TMC 100% CSE
All A.S. degree students receive the Advanced Cardiac Life Support (ACLS), Pediatric Advanced Life Support (PALS) and Neonatal Resuscitation certifications. The program provides these certifications which promote equity and reduces barrier to employment. Current statistics indicate that 100% of  B.S. degree students obtain employment or are employed upon graduation.  Three full-time faculty member ensure that curriculum is updated and that current practices are taught in the classroom and online.  The faculty collaborate to ensure that students within both programs receive what is needed to obtain employment and job
attainment without barriers.  
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