
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The Physical Education, Recreation, and Health (PRHE) Department Kinesiology (KIN) and Public Health Science (PHS) pathways offer more than 165 sections per semester. In Spring 2022, out of 156 sections offered, our FTES was 259. To maintain current coverage in these classes, 13 full time faculty are working (excessive) overloads over 40% and 22 part time faculty are at 60% to 67%.  Despite these staffing challenges, our productivity remains high: HE classes: 2021/2022: Female retention rates: 86.12%, Male: 85.56%, Asian 90.87%, White: 88.26%, Hispanic 84.85%, African American 74.23%, KIN and PE classes: Female retention 83.81%, Male 84.01%, Asian 90.57%, White 89.12%, Hispanic 81.29%, African American 76%. Out of 21 sports, MJC has 13 sports with FT Head coaches (62%), and 8 sports that have PT head coaches. Overall, our number of FT instructor/coach positions is 7. Some instructors coach multiple sports. Out of our 9 member, Big 8 Conference, we rank 5th in FT Head Coaches, but the schools we rank above offer very few sports, compared to our 21. Also, one of these school boasts 3 FT assistant coaches. With the addition of 2 competent and qualified and motivated faculty to guide and educate our students, we   
	CommNeed: In our department, we have seen an increase in both KIN and PHS majors. This is due to intensive curriculum improvements and the addition of several new HE classes that serve the Health and Fitness school major, and meet GE requirements. The growth of our PHS Program can be attributed to student interest, regional employment opportunities, recruiting efforts, and partly due to academic counselors working together to expose students to our programs. In 2023, employment projections in the medical/health services field in the Central Valley, are high (740 positions), with salary projections starting at $45,000 yearly and as high as $220,00 per year. Our students earn an AST in PHS, and then earn a bachelor’s in PHS, and possible a master’s degree, allowing them to take advantage of rapid industry growth. For KIN majors, based on labor market stats within eLumen, within the Central Valley, median salary is $60,477 and rises to $200,000 with advanced degrees. An average of 66 openings per year for these positions, i.e. exercise physiologist, trainers and group fitness instructors, educational administrators, is projected for the Central Valley. We promote community health and wellness through sports camps, clinics, a Turkey Trot road race, many home competitions. Coaches spent countless hours in a community role, i.e. reading to young students, school parades, homeless shelter   
	LegallyMandated: LegallyMandatedNO
	Text3: Instructor/Coach for Men's Sports 
	Schools/Areas: [Fitness & Health Professions]
	Which Position: 
	Text4: Our Athletic Trainer position has made top 6 in the school at least 3 times over 10+ years, but was changed/cancelled by the MJC President’s Office, with no reasonable explanation. Our current women’s sport instructor/coach position has been the top in our division in the past, but hires were minimal in those years, and no one was hired. We have not had a full-time growth position in our department since 2014. With the statewide restructuring of our schools and pathways, we fear that being lumped with “Allied Health” could result in committee members overlooking our history, viability, and valuable contribution to the MJC community and our students.     
	Text7: All of our full time instructor/coach positions in our department are currently coaching and recruiting students to our programs. Our part-time coaches work the same hours to develop their sport programs, despite being adjuncts. Our instructor/coaches are highly skilled in the recruitment/outreach area and spend many (15-20 hours weekly) hours devoting time to recruiting. These instructor/coaches efforts increase MJC’s enrollment, exposure to MJC and our academic programs, and follow these students throughout their experience at MJC resulting in higher retention and persistence rates across all departments and majors. In addition to their varsity class load, and the required curriculum course hour for other training classes, a typical instructor/coach workweek consists of 15 hours recruiting on/off campus, 10-15 hours of competition/practice travel time, team meetings, and other personal interactions with students and parents.
	Text6: In 2020-2021 we had 215 PHS majors; in 2021-2022 we had 325 PHS majors. In 2020-2021 we had 902 KIN majors; in 2021-2022 we had 969 KIN majors. In 2020-2021 KIN had 31 awards conferred; in 2021-2022, KIN had 48 awards conferred. In 2020-2021 we had 16wards conferred and 2021-2022 68 awards conferred. Recent qualitative data provided by our Dean, (2015 – 2022) shows 324 men and women transfer students to 4-year institutions. Due to the addition of our new PHS major and KIN program updates, our programs are growing rapidly. We need to increase our full-time faculty to meet the demands of these increases and provide students with human interaction and support in their academic pursuits. Student Athletes - MJC annually has between 450-500 student-athletes who compete in the 21 sports teams that MJC offers. A student-athlete is an MJC student who must be continuously and actively enrolled and attending class in a minimum of 12 units in the semester of their season of sport as required by the CCCAA (California Community College Athletic Association) constitution and bylaws. The MJC Athletics program serves a large percentage of disproportionately impacted (DI) students.  
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