
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: This Psychology position qualifies for state-provided New Faculty Funds, which would allow us to convert a full load of courses (currently taught as PT/OL) to the base load of a new tenure-track faculty member.  - We currently have 5 full-time faculty and 13 part-time faculty- More than half (57%) of our courses are taught by part-time/overload faculty with just 43% of our sections taught by full-time facultyOur retention (86%) and success (74%) rates are high.We are current in all Curriculum, Program Review, and Assessment cycles.
	CommNeed: The Psychology program trains counselors/therapists, who are in great demand in our community. One of the most serious problems facing our community is homelessness, which is often the result of mental illness, substance abuse, and/or domestic violence. More than half of our students want to prepare for careers in counseling/therapy, but we are not well-staffed to meet this demand. Out of five full-time faculty, we only have one (Erin Black) with a background in clinical psychology. Other local colleges (e.g., Delta) offer five different courses in counseling that we do not currently offer. We would like to hire another clinician who could help develop and staff these classes! It is difficult to find good clinicians who are willing to teach part-time; they can make a lot more money in private practice! We need to entice them with a full-time position!We would also like to create new courses to meet increasing student demand for courses such as Forensic Psychology, Sports Psychology, and Careers in Psychology, all of which are offered as lower-division GE courses at other local colleges.
	LegallyMandated: LegallyMandatedNO
	Text3: Professor of Psychology 
	Schools/Areas: [Behavioral & Social Sciences]
	Which Position: 
	Text4: Teri Nicoll-Johnson retired in 2013 and was never replaced. She was our main full-time instructor teaching Psychology 111 (Psychology of Gender) and Psychology 141 (Human Lifespan Development), which is a required course for the Nursing program. We have struggled to cover sections of these courses and would like to hire a position to effectively replace her.In 2015, we were asked to develop a 3-unit Statistics course to help support the Nursing program. We now offer five sections of Psychology 121 (Statistics for the Social and Behavioral Sciences) each semester. When we were asked to develop the course, we were told that we would be able to hire additional faculty to teach the course but still haven't received a growth position. 
	Text7: Our FTEF is 12.24 (with 5 full-time faculty)In Spring 2022, our students served per FTEF was 179.7  
	Text6: In the 2021-2022 academic year:- we had 1,618 declared Psychology majors at MJC, and- we awarded 193 AA-T degrees in Psychology.In addition to training our own students, specific Psychology courses meet degree requirements for several other degrees (including Child Development, Nursing, Administration of Justice, Kinesiology, Sociology, Human Services, Anthropology, and Business). So, in addition to training future psychologists/counselors/therapists, we also help prepare students for other jobs (e.g., nurses, police officers, teachers) that are in high demand in our community.
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