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	DATAjustification: The faculty staffing crucial needs request for this department has been consistent. The Human Services Department consists of four programs: Human Services, Chemical Dependency Counseling, Psychosocial Rehabilitation, and Gerontology. Our program reviews have consistently ranked the need for an additional full-time faculty position as the top need for this department. Consistently we have ranked but have yet to reach the top of the list. The FTES/FTEF Summary Report shows the department needs three full-time faculty. Staffing includes one full-time and five part-time faculty. The 2020-2021 data shows 627 students in the major. In the same year, 35 students conferred awards. In 2021-2022, of 614 students, 41 awards were granted. In 2016, the program finally received its full-time faculty. The Chemical Dependency Counseling program accreditation mandates a faculty must receive 20% release time to focus on the program's accreditation requirements and to ensure that students adhere to the strict process toward applying for their State Substance Use Disorder Counseling Credential. One part-time faculty member who recently obtained a full-time position at another college maintains this mandate. Ignoring the consistent request for a second full-time position jeopardizes the program's accreditation and reduces students' steady progression through the program.
	CommNeed: The Cal-Pass Plus - Strong Workforce Program data show students (52%) completed the Human Services program and attain a living wage. This is the highest increase over the past ten years. The data shows that 89% of students in the most updated report (2018-2019) attain jobs closely related to their field of study for this program. The department's 2020-2021 success (66.87%) and retention (73.53%) rates for female students have increased during the 2021-2022 (82%) and (69%) school years. For males, the retention rates are 78% and Success rates (70%) in 2021-2022. Our department success rate (65%) and retention rates (78%) for the disproportionate impact sub-group for Hispanic students are high. Additionally, for incoming students under the age of 19, the retention rate is 59.57%, and the success rate is 53%. According to the Bureau of Labor Statistics, the occupational outlook for substance use disorder and mental health counselors for 2021 - 2031 is 22% and is listed as faster than the average growth for other occupations. A similar increase is reported for social and human service assistants. Human Services is "...projected to grow 12% from 2021 to 2031". The average growth rate for other occupations is 5%. The pandemic recovery and the need for social justice work, mental health, and addiction recovery professionals are vitally needed.
	LegallyMandated: LegallyMandatedYES
	Text3: Human Services
	Schools/Areas: [Behavioral & Social Sciences]
	Which Position: 
	Text4: This department attained ranking for new hires twice within the past ten years without advancing to the level to receive a second full-time position. As a CTE program, some additional tasks and responsibilities are regulated to part-time faculty's availability. Our program place students into off-campus field studies programs utilizing one full-time faculty and a part-time faculty. Every year additional funding is requested to maintain program stability. The uncertainty of receiving this additional funding to pay the staff to complete these additional tasks puts students at a disadvantage. Due to the part-time faculty availability, the department's scheduling has focused on offering classes when the part-time faculty are available versus creating a stable and reliable environment to meet students' needs. Often students opt to attend UOP's Addiction Studies program because of the classes offered, and they are assured class cancelation will not slow down their progress. Financial aid does not support the UOP program. Unfortunately, the Substance Use Disorder Credential has a state-mandated timeline, and students may lose their job. An additional faculty position is vital to the operations of the department's day-to-day, monthly, and yearly planning and operational maintenance of a CTE program with a State Accreditation for Substance Use Disorder Credentialing.
	Text7: The inequity of faculty non-instructional work must be considered an essential part of the decision-making for faculty. The current faculty was a part of a department that included five full-time faculty that shared the workload to maintain the department, supported the mandates of curriculum updates, and had a voice on college decision-making committees, assessments, faculty evaluation peer reviews, etc. In the Human Services department, these are still required, with the additional requirements of  a CTE program, CAADE accreditation, and community relationship building to support students in obtaining their placements for field studies. Field studies placements are a requirement for students and are mandatory to maintain the program's accreditation. The task currently is assigned to part-time faculty, and the availability of funding to hire part-time faculty to carry out these tasks is constantly fluctuating. We continue to put band-aids on problems additional faculty could support and create continuity in the program. In the summer of 2022, the part-time faculty covering these tasks obtained a full-time job. This put our accreditation in jeopardy. Classes needed to be canceled and rearranged to meet the part-time faculty's needs rather than the students. A second part-time faculty also obtained a full-time position, a course was canceled and students' graduation was put in jeopardy.
	Text6: The Human Services Chemical Dependency Counseling program and the Psychosocial Rehabilitation program provide Stanislaus County and the community with the much-needed workforce for addiction and recovery services and entry-level mental health professionals. Students are providing case management and support for licensed professionals in the community, or they are obtaining their State Credentials to begin their careers as Substance Use Counselors. At the same time, many students continue their education toward becoming social workers or other mental health professionals. Unfortunately, we cannot maintain continuity in the program to allow students to move steadily through our program by staffing it with primarily part-time faculty. We are consistently in a panic to ensure student's progression through the program. Meeting students' needs for classes at a specific time is at the behest of part-time faculty's availability.
	Group8: Choice2
	Text9: 
	Check Box1: Off
	Check Box2: Yes
	Check Box3: Yes
	Group6: Choice2


