
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification:      1st position: US History Latino/Mexican-American/Public history; 2nd position: US History African-American/Public history     Two American history positions will help alleviate the inverted ratio of history courses taught by FT and PT faculty by supplanting 3+ PT faculty. Since fall 2020 we have had 4 FT faculty who teach 17% of courses and 19 PT faculty who teach the rest (83%). With two new faculty, we will attain a ratio of 6 FT / 14.5 PT faculty, which the state has asked colleges to do.      These positions also allow us to increase class-size above our 40 students/single section. FT faculty teach the large lecture format of doubles (100 students) triples (160) & quads (200). Adding even one FT faculty will pull our school and college’s average upwards.      An increase in FT faculty reduces disproportionate impact in student success and retention. Individual student-faculty interactions and collaborative work on inclusive curriculum and practice are key to success & retention, especially for our impacted students: women, Hispanic and African American students. New faculty can teach African-American History and/or our proposed Mexican-American History courses which will provide an inclusive and diverse framework for student success.     Three courses that need compliance are in curriculum review cycle.
	CommNeed:      The history department teaches core courses for the Teacher Education AA-T (History 101, 102, 106 and 129), which is a high demand degree because of California’s chronic teacher shortage. Also, many of our 291 history majors plan to teach in junior and high school and an AA in history prepares students for the BA in Social Science needed to teach.     Americans growing interest in learning the historical roots of our communities has created a new career path for history majors. Public history is an exciting and in-demand major according to the National Council on Public History and graduates with these degrees get jobs quickly. We are creating an introduction to Public History course to integrate with degree pathways at CSU Stanislaus and UOP.     Our faculty have consistently participated in campus- and district-wide governance and leadership, including Academic Senate, Curriculum Committee, Online Education Committee, College Council, and District Policies & Procedures. This work has positively led initiatives including Guided Pathways and implementation of AB 705. An increase of FT faculty will increase participation in college-wide governance.
	LegallyMandated: LegallyMandatedNO
	Text3: US History-see #1 for emphases
	Schools/Areas: [Behavioral & Social Sciences]
	Which Position: 
	Text4:      The history department currently has five active FT faculty (one member has moved into administration). In 2004 we had six faculty, but over the last 18 years, the department has been unable to regain this number. Between 2004 and 2008, the department lost two faculty; one was replaced in 2008. In 2009, the college attempted to restore the department to five by hiring a position, but the board pulled it in June due to the looming financial crisis. This was understandable, but because the position wasn’t reopened when finances improved, the department remained understaffed.     In 2020, we lost another faculty due to illness, which took us back to four. We have requested growth positions each time the opportunity came, but other college-wide initiatives required different hires until last year, when we hired one more faculty. Our department, which can supplant PT positions and increase class size, two initiatives asked for by the state, is ready to help the institution achieve its goals with these new positions.
	Text7:      One of the goals of MJC is to promote community and civic engagement. This fall, the history department launched a series of initiatives designed to build a sense of commitment to the democratic process and our local community. Our successful 'Democracy and the Public Space' lecture series offered our students and faculty the opportunity to engage in conversation about how democracy works at the local level. Other initiatives to promote community engagement include our local history internship through ACCT and the honors program. The department is eager to expand these efforts on campus.      We have also taken steps to connect with the broader community through collaborations with high schools, historical societies and the McHenry Museum. Through internships embedded in our Public History research course, students will engage in historical research and preservation of our local history while also raising the profile of MJC and our department in the larger Stanislaus County community. Initiatives like this require faculty time, and our efforts have been hampered by our lack of FT faculty. New FT faculty will help us sustain and expand our capacity to engage in these inclusive community projects.
	Text6:      All history courses satisfy GE transfer requirements, including the CSU American Ideals/ Constitution requirement, which will remain even after CalGETC is approved. Upwards of 90% of degree program maps include, at minimum, the US history survey courses and World Civilization courses. Our department is integral to the success of all students who transfer to a four-year university.     We currently have 291 history majors, which continues an upward trend from 134 in 2019. In Spring 2021 44 history degrees were conferred, and in Spring 2022 this number increased to 54, despite lower college enrollments due to the pandemic.     Adding two more FT faculty will increase number of degrees granted as faculty can spend more time nurturing our major students and providing the support needed for successful transfer. Unlike PT faculty, who often must travel between institutions to teach, FT faculty are available more hours to students, allowing them to collaborate with colleagues in developing equitable and inclusive teaching practices, which creates the climate to retain students.
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