
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: Ethnic Studies is a new department with no full-time faculty yet, thus no PRIE data. AB1460, signed into law in August, 2020 "requires that commencing with students graduating in the 2024-25 academic year, the California State University shall require, as an undergraduate graduation requirement, the completion of, at minimum, one 3-unit course in ethnic studies," resulting in the newly created "Area F." California Community colleges have followed suit with this graduation requirement, thus creating a critical hiring need for full-time faculty. We began offering ETHS courses this spring, 2022. The department currently consists of four part-time faculty who teach 100% of our classes. Each faculty member teaches 2-3 courses for a maximum of 67% load. In practical terms, this functions closer to 60% (3 courses, each worth 20%) for those who are available to teach at capacity. This semester, our entire part-time faculty workforce combined are teaching about 400 students. A single, full-time Ethnic Studies faculty represents the ability to serve 400 students per academic year through base load alone. A second position would serve an additional 400 students, bringing us to 800 per academic year. 
	CommNeed: One of the aims of ethnic studies reform is that colleges "continue and build upon innovative approaches to curricular design and program creation with a focus on diversifying curriculum and eliminating pedagogical equity gaps." We can only do this with a with a strong workforce of dedicated, full-time faculty who participate in college-wide committees and organizations such as YFA, Academic Senate, College Curriculum, Guided Pathways, Umoja, Comunidad, LGBTQ+ Advocates, UndocuAlly, Rising Scholars Network, and many more. These affiliations help connect students with meaningful resources that foster focused and directed engagement with their campus community, thus nurturing long-term success, reflecting many of our college's Success Factors. Filling full-time Ethnic Studies positions also attends to the changing general education landscape mentioned in IOR "New Considerations" item #6 in that these positions serve as the infrastructure for a strong department with the capacity for continued growth and self-reflection. 
	LegallyMandated: LegallyMandatedYES
	Text3: Ethnic Studies 2 of 3
	Schools/Areas: [Behavioral & Social Sciences]
	Which Position: 
	Text4: AB1460 created an unfunded curricular mandate that generated an immediate need to hire Ethnic Studies faculty. To this point, MJC has had difficulty identifying qualified part time faculty since we are competing with all community colleges in the system. The lack of full-time positions puts MJC at a deep disadvantage. The state is currently preparing to add an Ethnic Studies requirement to local degrees, meaning that in order to earn an associate's degree, ALL MJC STUDENTS will need an ETHS prefix course.  We estimate the need is around 7-8 FTEF.  The combination of three full-time faculty, part-time faculty, and faculty teaching with the Ethnic Studies + qualifications should begin to come close to meeting the immediate need.
	Text7: Ethnic Studies is a requirement for earning transfer or ADT completion points for the SCFF, which is an IOR priority. It is widely expected that enrollment in Ethnic Studies courses will continue to increase dramatically as will demand to offer a diverse curriculum. Although highly productive, our part-time faculty simply cannot keep up with this demand. Such inability thus creates the dual issues of access and equity across our student population. The ability to offer courses that meet this student need/requirement leads not only to equitable outcomes, but also demonstrates dedication to the kind of student-focused transformational culture expressed in ASCCC resolution 9.03 which states: "Studies have found that all students benefit academically when they are reflected in the curriculum as well as socially from taking ethnic studies courses, and such courses can play an important role in helping students  identify and address issues impacting our society...." In order to build a strong, intentional department, we must have full-time Ethnic Studies faculty in place. Hiring more full-time instructors means adding the needed diversity in curriculum writers to meet the interests and needs of MJC students, contributing significantly to helping MJC return to campus with equity.
	Text6: All transferring students must take an Ethnic Studies course in order to graduate. From 2020-2022, MJC conferred an average of 2,292 AA degrees. Moving forward, those degrees and all CalGETC transfers will require an Area F (Ethnic Studies) course. We have ZERO full-time faculty to fulfill this need, which will continue to grow exponentially in the immediate future. Since launching our first course in spring, 2022, all offered courses have filled and have generated full waiting lists that we have not been able to schedule due to lack of faculty. Currently, we have 45 students on wait lists for late-start courses, but no additional available faculty. Our offerings for spring, 2023 are quickly filling and we expect enrollment to reach capacity within the next few weeks.This demand highlights the immediate need to fill multiple Ethnic Studies faculty positions to avoid creating exit points where students must go elsewhere to meet their Area F requirements. 
	Group8: Choice1
	Text9: 
	Check Box1: Off
	Check Box2: Yes
	Check Box3: Off
	Group6: Choice1


