
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,


	Blank Page
	Blank Page

	DATAjustification: The Business Administration (BUSAD) program is one of the most productive programs at MJC, offering 49 courses and 19 awards including 2 transfer-level degrees (AS/AS-T), 5 non-transfer degrees (AS), 9 Certificates of Achievement, and 3 Skills Recognition Awards. Per the Data Sheet, BUSAD accounted for approximately 15% of all MJC majors and 10% of all MJC awards for the 2-year academic period spanning 2020-22. During this time, the BUSAD department was served by 5 full-time faculty (not 6, as stated in the report) and 13-14 part-time faculty. This equates to 27% of instructors being full-time, which is 10% below the institutional average. BUSAD success and retention rates, particularly for disproportionately impacted populations, were aligned to institutional rates during this 2-year period. Program Review (Fall 2021) reported that 69% of all Business and Entrepreneurship students, 70% of Business Management students (TOP code 0506), and 74% of all Accounting students (TOP code 0502) are employed after one year compared to 67% for the institution. Further, 61% of all Business students and 65% of Accounting students attained a living wage for a single adult ($15.81 per hour in Stanislaus County) in the year immediately following graduation not including students who transferred; compared to 57% for the institution (calpassplus.org). The BUSAD program equips students with essential workplace skills and knowledge to ensure long-term occupational success.
	CommNeed: Business is a top transfer major at MJC and the most popular major in the United States. The Center of Excellence (COE) 2022 Subregion Labor Market Overview reports the Business and Entrepreneurship sector is projected to have 7,056 openings per year through 2025 in the North Central Valley/Northern Mother Lode (NCV/NML) subregion (p. 4). Further, the COE reports Business and Entrepreneurship is one of the three sectors in the subregion with the largest supply gaps, noting an undersupply of 6,086 workers through 2025 (p. 14). Demographic analysis indicates underrepresentation of Hispanic or Latino workers by 7% and Black workers by 1% as compared to all sectors in the subregion (p. 24). This highlights the importance of having a well-staffed BUSAD department to prepare disproportionately impacted populations for local industry jobs with projected median wages ranging from $20.79 to $44.31 per hour (p. 25), which is well above the average living wage for a single adult in the subregion of $12.65 per hour (p. 6). The California The Employment Development Department (EDD) of California reinforces the need for Business graduates and workers. Per the EDD 2018 - 2028 Occupational Projections - Stanislaus County workbook, growth rates for General and Operations Managers, Marketing Managers, HR Managers in the county are 9.1%, 14.3%, and 9.1% respectively. The MJC Business department educates and trains students to acquire new jobs as well as advance in their careers.
	LegallyMandated: LegallyMandatedYES
	Text3: Instructional Faculty, Business Administration
	Schools/Areas: [Business & Computing]
	Which Position: 
	Text4: No.
	Text7: The BUSAD department participates in many forward-leaning initiatives to increase student success and promote employment and business growth in the Central Valley. Currently, BUSAD faculty are involved with the Stanislaus 2030 initiative, student mentoring and coaching, community education, and student internships. We also sponsor a robust Business Club on campus, providing students the opportunity to learn from business leaders, visit corporate sites, develop leadership and other job-related skills, and provide services to the community such as free tax preparation and food drives. As a CTE department, BUSAD faculty submit and administer Perkins and Strong Workforce grants. We also meet regularly with a Business Advisory Committee to ensure our curriculum meets current and future workforce needs. Further, our CTE courses help increase the SCFF Success metrics for our institution as many of our students complete 9 or more CTE units and are retained from semester to semester. The BUSAD department hosts a Business and Accounting lab, and is working with other School of Business and Computing (SBC) faculty to create an SBC Student Networking Hub on campus. Through all of these initiatives, the BUSAD department works to ensure that our students, colleagues, and the community we serve feel engaged, valued, connected, directed, nurtured, and focused. A new BUSAD faculty hire would help us to fulfill and expand these initiatives well into the future.
	Text6: For the 2020-22 academic period, the BUSAD department conferred 488 awards across 19 majors, representing nearly 10% of all awards conferred by MJC. The 2020-21 academic year saw 2,997 Business majors. This number grew by over 10% to 3,301 Business majors in 2021-22, representing nearly 16% of all MJC majors. The new faculty position we are requesting will be qualified to teach general Business courses in areas such as Management, Finance, Business Communications, Entrepreneurship, and Marketing. Ideally, the faculty member would also be qualified to teach Accounting courses. The majority of Business and Accounting courses are transfer-level and represent growing fields of study with high employment demand into the future. Students take BUSAD courses to prepare for transfer to university, to acquire gainful employment, or advance in their careers. BUSAD courses had cumulative waiting lists of 687 students for Fall 2020, 459 for Spring 2021, 594 for Fall 2021, and 756 for Spring 2022 across 50-60 sections per semester. All of our full-time instructors teach overload and most part-time instructors are at or near maximum load every semester. Retaining qualified part-time Business instructors is difficult since they can make much more money in their respective business fields. A faculty hire for BUSAD would allow us to attend to unmet demand and ensure continued high levels of student success, retention, and completion in one of MJC's highest awarded major areas of study.
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