
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: In the 2020-21 academic year the average class size in Theatre was 23.01 and in 2021-22 it was 20.72. Unsurprisingly, remote education during the COVID 19 pandemic depressed enrollment in acting and technical theatre classes while the college was not putting on theatre productions. The average class size for the three years prior to COVID was 33.6, just below the college wide average. At census for the Fall 22 semester average class sizes had already recovered to 28 and this is prior to October enrollments for two plays. In 2021-22 the success rates for Theatre courses were 83.47% for females and 86.50% for males.  The retention rate were 78.1% for females and 81% for males. Both sets of numbers are well above the college average, with female retention being over 11% higher than the college average, but in particular males are far more likely to persist at over 6% higher than the college average and over 16% more successful! While retention and success by Ethnicity are comparable to the college in 2020-21, all 2021-22 success numbers exceed the college average, over 15% higher for Hispanic students, and with no identified disproportionate impact groups. All Theatre curriculum is up to date and in compliance.  While part-time instructors are sometimes available in the area, the program's success relies on the leadership provided by 2 full-time faculty members.
	CommNeed: Theatre education and performance has a deep history in the Modesto area.  The Gallo Center for the Arts, Prospect Theatre, Sierra Repertory Theatre, and Modesto Performing Arts are just of few of the vibrant producing companies in the area.  The MJC Theatre program trains actors, choreographers, designers, and technicians who have been employed by these groups.  The Theatre program provides opportunities for actors and technicians to collaborate on 4-5 fully supported projects each year.  Both majors and non-majors participate in the creation of low cost performances for a variety of audiences including local K-12 students who enjoy visiting the campus for special matinees. Theatre performance represent significant outreach.  800 local high school students will be bussed in to see One Flew Over the Cuckoo's Nest and to tour our facility on November 2nd this year. In April we will host a high school outreach day with Master Teachers and workshops. The department will extend this relationship to including high school students in productions in the model Dance set with Jam 'N Jive. Graduates of the program have gone on to find teaching positions at local high schools.    
	LegallyMandated: LegallyMandatedNO
	Text3: Theatre
	Schools/Areas: [Art, Performance, & the Humanities]
	Which Position: Michael Lynch
	Text4: This position is a direct replacement for full-time Theatre instructor Michael Lynch, who met the retirement deadline of 9/30 in 2021. Theatre was fortunate to be awarded a one-year temporary position by President Bandyopadhyay.  Lindsay Bryan in serving in that role through the 2022-23 academic year. No long lasting damage has been done to the program to this point, and a replacement would allow the Theatre program to continue to build. With our new Film, Television, and Electronic Media program coming on line in 2023-24 there will be additional opportunities for Theatre student, including more that are direct to the job market.
	Text7: Programs in Theatre are offered for transfer, Career and Technical Education, and transfer preparation through general education offerings, and so contributes to the colleges targets in the Student Centered Funding Formula. The data sheet lists Theatre as 16.7% full-time and 83.3% part-time in 2021-22, but this seems to exclude Michael Lynch's position.  If he were included that ration would become 25/75, but if this position were not replaced then 2-3 part-time instructors would need to be identified and hired moving it to as low as 11.1/87.9 or 10/90. This position is currently filled by a one-year temporary faculty and so in budget neutral which meet the spirit of the supplanting IOR priority. Loss of this position would have significant negative effects for the program through loss of theatrical productions ans coursework, with large ramification for student outreach, and for involving the community in activities on MJC campus. Theatre also contributed to our EMP priorities as  program components transform lives by developing a solid rehearsal and performance discipline for aspiring student actors and performers.  The programs support a student focused culture by providing opportunities for majors and non-majors to collaborate on an artistic production.  These provided excellence in teaching and learning and student focused education and support that leads to completion.
	Text6: In 2021-22 Theatre had 203 declared majors, with 15 ADT or AA completions in 2020-21 and 10 the following year. The average in the number of associate degree completions in the 3 years prior to the pandemic was 11.3, so Theatre was able to keep those completions on track, but there was a reduction in technical theatre certificates due to the lack of theatre productions. In September, 2021 Full-time Professor Michael Lynch announced his retirement.  This position is one of two full-time instructor positions in Theatre.  The position is essential to the program if we are to maintain the basic course offerings that lead to degree and certificate attainment. The number of productions per term is dependent of the number of full-time instructions, so the loss of this position would lead to loss in the performance and technical theatre opportunities that students need to complete and transfer.   Graduates of the program find jobs at local venues including the Gallo Center for the Arts, and the State Theatre.
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