
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: The Communication Studies department generates an exceptionally high number of FTEs, with an average of 162 per semester since 2018 (CCCCO Data Mart). These students’ success rates exceed the college average. Student success in Communication Studies averaged 75% over the last four years, which exceeds the college average of 71.5% during the same period (CCCCO Data Mart). Furthermore, we show strong equity across gender and ethnicity data points. In 2020-21, Communication Studies had retention and success rates for all gender demographics higher than the college average, and higher success rates in every ethnicity demographic (Faculty Hire Proposal Data Sheet https://tinyurl.com/FHPDSMJC). Additionally, even during COVID, our department’s retention rates matched the college average despite the performative nature of our discipline and the challenges of transitioning online. However, we disproportionately rely on part-time faculty. In 2021-2022, the department had eighteen part-time faculty and eight full-time faculty. Full-time faculty accounted for 30.8% while part-time faculty accounted for 69.2% of instructors in the department, making us over 6% lower in full-time faculty than the college average. In 2021-22 there were 18 part time faculty working at or near their load cap, making it ideal for the IOR supplanting priority. It has been difficult to recruit and retain qualified part-time faculty. Finally, all Communication Studies curriculum is up to date and in compliance.
	CommNeed: The Communication Studies department serves community, demographic, and workforce needs. MJC’s Nursing program is planning to expand. Communication Studies is a prerequisite to acceptance into the Nursing program. Communication Studies has developed a new curriculum that faculty will need to offer on a regular basis, including COMM 134, a newly approved course that is included in the Law, Public Policy and Society ADT that was recently approved by the Curriculum Committee. This course satisfies one of the degree requirements students need to meet for the award. A growth hire also allows us to prepare students for projected workforce changes in Stanislaus County. The 2021 Stanislaus County Demographic and Employment Forecast projects that the Healthcare and Education industry will grow 61% by 2050, with 20,000 new jobs created locally. Communication Studies courses are required in MJC programs that serve these sectors (such as Medical Assisting, Nursing, Respiratory Care, and Elementary Teacher Education). We will see greater demand as more students seek degrees and jobs in these sectors. Beyond these specific professions, employers in all sectors rate communication skills as a top desirable trait for employability. According to a May 2022 report from Indeed, the top five most-sought skills are 1) communication skills, 2) leadership skills, 3) teamwork skills, 4) interpersonal skills, and 5) learning/adaptability skills. 
	LegallyMandated: LegallyMandatedNO
	Text3: Communication Studies
	Schools/Areas: [Art, Performance, & the Humanities]
	Which Position: 
	Text4: It has been difficult to recruit and retain qualified part-time faculty. This presents challenges in filling needed course sections in the status quo. Additionally, there has been a history of assigning overloads to part-time faculty or scrambling for coverage of existing sections in instances of medical emergencies. All Communication Studies curriculum is up to date and in compliance.
	Text7: The Communication Studies department is involved in several activities and priorities focused on student success and growth. The award-winning Speech and Debate team is a key feature of the department and has won several state and national awards. These students often receive scholarships to top universities. We house MJC’s chapter of the Sigma Chi Eta honor society, which recognizes outstanding Communication Studies students; creates opportunities for transfer to four-year institutions; and facilitates entry into the workforce.  All full-time Communication Studies faculty members serve the campus community, which includes the Curriculum Committee, Guided Pathways, Academic Senate, Online Education Committee, Outcomes Assessment, I3 Initiative, Yosemite Faculty Association, Sabbatical Committee, Self-Service Workgroup, and more. An additional faculty member would allow Communication Studies to continue serving and expand these roles. All these activities serve to foster the six factors of success as described by the Research and Planning Group for Community Colleges. A new full-time position would enable the department to ensure that students are directed, focused, nurtured, engaged, and valued (Student Support (Re)defined success factors framework: The Research and Planning Group for California Community Colleges (RP Group) developed the six success factors framework as part of the Student Support (Re)defined study).
	Text6: First, Communication Studies offers an A.A., A.A.T, and a 12-unit certificate. In the past two years, 185 of these awards were conferred to students. Additionally, we maintain a robust group of majors with 341 in the last year alone. Our courses also meet degree requirements in 11 other programs (2022-2023 MJC Course Catalog). Additionally, the passage of AB 928 will dramatically increase the number of students that Communication Studies faculty will need to serve. Currently, CSU transfer-bound students are required to take an Oral Communication course. However, AB 928’s new CALGETC pattern requires all CSU and UC transfer-bound students to complete an Oral Communication course. Furthermore, the new Communication Studies transfer model curriculum released last month now requires Interpersonal Communication to be a major requirement, instead of an elective. This means additional sections will need to be offered to facilitate students’ completion of their degrees. A growth position is necessary to continue offering our variety of courses. All full-time faculty already teach multiple course preps. Professor Todd Guy is retiring, meaning the specialized courses he offers will need to be picked up by additional faculty. A growth position would help facilitate this.
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