
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: In the 2020-21 academic year the average class size in Art was 34.79 and in 2021-22 it was 33.07. This is well over the college average by about 6 students in each year. The Art History position in particular is an important contributer, with full 40 student lecture courses, and with the ability to teach Appreciation of Art the load and overload for this position is extremely stable. In 2020-21 Art had retention and success rates for all gender demographics higher than the college average, and higher success rates in every ethnicity demographic. During the COVID 19 pandemic art was able to keep it's high productivity, and out performed the college in almost all gender and ethnicity demographics, except for non-binary student retention and American and Alaskan Natives in 2021-22. Success and retention rates with African American students were about 11%-12 higher than college-wide averages and those retention and success rates for Hispanic Students were about 8% higher in 2020-21 and more than 5% higher in 2021-22.  Retention and success rates were between 4.5%-6.7% higher than college averages in both years. All Art curriculum is up to date and in compliance.  
	CommNeed: This Art History position provides required and major elective offerings tor the Art History ADT, Studio Arts ADT, Art AA, General Studies: Humanities AA, Humanities AA,  and Photography AA. Art History serves transfer students by providing popular general education courses for all degrees using CSU GE, all ADTs, the newly proposed CalGETC pattern, and is well represented in many of MJC's Coursework Road Maps as a recommended general education selection. Art History also provides important multicultural content to MJC's students and the wider community, whether though the breadth of Appreciation of Art, or providing coursework in about communities that are not generally covered and rarely the sole focus of our coursework such as the Survey on Asian Art and Survey of Islamic Art. Art's 4 degrees and certificate grew from 699 majors in 2020-21 to 801 majors in 2021-22 demonstrating the increasing demand for Art History coursework from MJC's students.
	LegallyMandated: LegallyMandatedNO
	Text3: Art History
	Schools/Areas: [Art, Performance, & the Humanities]
	Which Position: Robert Stevenson
	Text4: This position is replacing Robert Stevenson, long time Art and Art History professor. The Art Department has had a single full-time Art History professor for decades. For the past 25 years that was Richard Serros and then Robert Stevenson. Art History has separate minimum qualifications from Art or Photography, so this position cannot be taken or filled in for by any of the other full-time or part-time instructors in Art. Art History can be best understood as a one-person program inside the larger Art Department, just as Photography is. Art History difficulty identifying and recruiting qualified part-time instructors. In the Spring of 23 MJC is down to a single part-time instructor working at capacity, and who has already used her four-year exception, and what Professor Aishah Saleh is able to offer outside of her duties to the already impacted Humanities Department and the Academic Senate. There is still one section listed as "staff."
	Text7: Art's 2 ADTs, 2 AAs, certificate and  general education courses make Art a  major contributer to the colleges targets in the Student Centered Funding Formula. 98 of the 151 Art completions over the last two years were Art History or Studio Arts ADTs.     The department was comprised of 42.1% full-time and 57.9% part-time in 2021-22. Professor Robert Stevenson became the Dean of the School of Arts, Performance, and the Humanities leaving the Art Department without a full-time Art Historian. During the 2022-23 year all Art History classes are being taught by 2 part-time instructors plus a single section taught by the only other full-time instructor meeting CCCCO minimum qualification, Professor Aishah Saleh, who agreed to teach the class to provide the only section this year that meets the Art History ADT's non-Western requirement. This makes this position ideal for the IOR supplanting priority. Loss of this position would have significant negative effects on the department through program instability, since qualified part timers are so difficult to recruit, and one of those 2 part-timers is leaving in the Spring of 23 to take another job. Art also has extremely high success rates and Art History students play a major role in the Visual Art Club and its role in staffing the MJC Art Gallery. These provided excellence in teaching and learning and student focused education and support that leads to completion.  
	Text6: Art's Art History ADT, Studio Arts ADT, Art AA, Photography AA, and Photography certificate grew from 699 majors in 2020-21 to 801 majors in 2021-22.  Art degrees currently make up 3.87% of MJC's declared majors. In 2020-21 Art had 78 student complete awards and in 2021-22 that number was 73 completions. Art History played an important role in each of those 151 awards, a little over 3% of MJC's total completions over the last 2 years. 28 of those completions were Art History ADTs awarded to Art History specific majors. In addition Art History provided important general education courses for degrees using  the CSU GE and IGTEC patterns, and  will be an important part of the the new proposed CalGETC pattern, assisting in the education of majors throughout the college.. 
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