
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: This position will provide the orphan program of Veterinary Technology with a full time faculty instructor. The need for this position has been pressing for a number of years and the program has continued to expand within the Agriculture department despite its intense dependency on adjunct instruction. As the largest program within the Agriculture Department, serving the largest number of students, the need for a full time teaching position can only be supported further with the programs enrollment and success data. In the 2020-2021 academic year, there were 1257 students who declared Veterinary Technology as their major.  In 2021-2022, that number increased (as it has exponentially for the duration of this program) to 1393 with over half of those students being in the Hispanic student population. The retention rates are far above those of the college as a whole. In 2021-2022, the retention rate for the Hispanic subgroup was 86.90%, which is most notable as MJC is a Hispanic Serving Institute.  Additionally, since the programs inception over 900 students have received either a certificate or degree through the program. These numbers alone make the Veterinary Technician program more than 73% of the total enrollment in Animal Science and the largest department in the school of Agriculture. Despite the unavailability of a full time facility member, the Vet Tech program is  a strong academic program with a proven success rate at the local and state level. 
	CommNeed: Over 70 million Americans own a cat or dog and an additional 4 million own horses or exotic pets (AVMA, 2020). California is the number one state in the nation for the veterinary industry, and the number two employer of veterinary technicians in the nation (US Bureau of Labor Statistics, 2021), with the top three highest paying counties in the nation for vet techs being in central California. The majority of the more than 7,300 veterinarians in our state are small/companion specialized. The need for veterinary technicians is primarily held by this portion of the veterinary community. This industry is far reaching and ever increasing. According to the 2021 Stanislaus County Bureau if Statistics. Stanislaus county has a strong Hispanic demographic (47%), which is reflected in the make up of MJC's veterinary technician program, with over 50% of students in our program being Hispanic. The need for veterinary care continues to expand in our local community as well as nationwide. Providing students with the training and knowledge they need to be successful in any aspect of this industry is what this program does and will continue to do. Graduates of the program have over a 90% success rate on the RVT exam at the state and national level. This position will take an active role in the recruitment/community-serving effort that the vet tech program participates in each year through our spay/neuter program, animal health care events and rescue programs. 
	LegallyMandated: LegallyMandatedNO
	Text3: Veterinary Technology
	Schools/Areas: [Agriculture]
	Which Position: 
	Text4: This program is what is considered an "orphan" program in that out of the 18-20 sections offered each semester, 13-15 are taught by adjunct instructors. 
	Text7: The need for connection to the industry is one that is important in all aspects of agriculture education. The Veterinary Technician program is no exception. Staying current with industry standards and trends ensures that our students are well prepared when they take state and national exams as well as when they enter a clinical setting. The addition of a full time faculty member will bring the relationship between our current program and the industry our students serve, even closer. By having the support of the college through the funding of a full time faculty member we will be able to expand on the outreach and industry involvement we have in our program. The spay and neuter clinics we provide for local rescues is a excellent example of that. The reaction from industry and the public has been extremely positive from this program and with the addition of a faculty member we could continue to expand our offerings to not only benefit the local pet population but our students experience as well. There is a desire to move the program in the direction of accreditation. Accreditation through the Veterinary Medical Board would give our students another avenue with which to achieve their goals. The primary criteria for accreditation is the addition of a full time faculty instructor. The success of this program to this point has been nothing short of impressive, and the program is now ready to take the next step through the addition of a faculty member dedicated to it and its further expansion. 
	Text6: The veterinary technology program has successfully graduated 245 students from the associates degree, and certificate programs since 2019. The program began in 2004 and has expanded beyond the capacity of the department to provide adjunct instruction each semester since its inception. Students can take several paths within this program to achieve their goals. Those that are looking to transfer to the university level can complete the associates degree in veterinary technology (75 completer's), and those that are going directly into the workforce can choose one of the two certificate programs (Large or Small Animal, 170 completer's). In addition to, and regardless of, which path they choose to take our students complete the educational requirements set forth by the AVMA and the VMB to qualify for the Registered Veterinary Technician Exam. Employment opportunities are abundant for our program graduates as well as our students. 50-75 students a semester are enrolled in our work experience program where they are placed in a local animal service setting to gain hands on experience within the industry. With the addition of a full time facility instructor the program will gain notoriety not only in the veterinary community but also within the school of agriculture and the college as the expanding and student based program that it is. 
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