
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: This is position will replace Professor Michael Morales, who is retiring after 22 years.  This teaching assignment consists of a full-time load of courses in Plant Science, which range from introductory level to higher-level, specie-specific courses required for the completion of degrees and certificates in the plant science discipline.  Plant Science consists of four sub-categories; Crop Science, Agriculture Plant Science AST, Soil Science, & Fruit Science. With a dedicated path to a state license as a Pest Control Advisor. In the 2020-2021 academic year, there were 98 students who declared Plant Science as their major.  In 2021-2022, that number changed to 104.  The retention rates are far above those of the college; by subgroup, most retention rates fall in a range between 78-85%.  In 2021-2022, the retention rate for the Hispanic subgroup was 79.71%, which is most notable as MJC is a Hispanic Serving Institute.  Additionally, from 2020-2022, the number of awards conferred from this single person program was 20.  This does not reflect that these students may exit this program to take the state licensing exam with no degree as the license is based on education hours. The high retention rate as well as a success rate between 67%-71% indicates students earning ed hours of credit at high rate as well. This data is reflective of a strong plant science program rooted in industry curriculum and steeped in the tradition of student engagement through industry field trips, hands-on lab experiences, and community outreach activities. 
	CommNeed: It is well know that California is number one state in the nation for agriculture production (CDFA, Ca. Ag Statistics Review, 2020-2021), with Stanislaus County ranking fifth in the state amongst all counties, generating over $3.5 billion in agriculture commodities. Stanislaus County is in the middle of California's Central Valley, which is the single largest food producing area in the world, producing nearly $50 billion in crops and livestock (CDFA, Agriculture Statistic Overview).  This reflects the need for trained individuals in the top 10 Commodities in Stanislaus County in the areas of Almond Production#1, Nursery Production #5,  #6 Silage, #7 Walnuts, #8 Almond Pollination, #9 Cherries, & #10 Hay. The county also has a strong Hispanic demographic (47%), which is reflected in the make up of MJC's student body, with 45% of students being Hispanic.  With agriculture continuing to feed the growing population comes the need to provide individuals in the workforce who are knowledgeable. This position aids in the wide-reaching recruitment/community-serving effort that the college aims to accomplish. The School of Agriculture regularly assess the workforce demand via data and through our general/program-specific advisory committee that meets bi-annually. 
	LegallyMandated: LegallyMandatedNO
	Text3: Plant Science
	Schools/Areas: [Agriculture]
	Which Position: Michael Morales
	Text4: 
	Text7: This position has a strong classroom and laboratory commitment, but it is because of industry demand that the professor of plant science maintains a strong connection to local industry giants like Blue Diamond Walnuts and Gallo Winery. These professional contacts bring real world to student learning. This position has been instrumental in maintaining instructional hours and degree possibilities while keeping up with state wide changes in production Agriculture. The plant science segment of Agriculture is expected to grow by 70% in the next 28 years. The expected growth is going to demand students with specific skills and training in these areas of field crop production. This retirement, is to fill a program, that if left unfilled cannot be maintained by adjunct due to the demands and changes legislative requirements. MJC has been at the forefront of training students because of the focus of this position. If left unfilled, we may see industry and students transfer to nearby colleges that have recently started similar programs.   
	Text6: This position scripts out a two year rotation of classes and laboratories for three different Associate Degrees, and one AST in the area of Plant Science. This is a single person program that juggles around 100 students per year helping them to stay on rotation to complete needed classes. The position is heavy on production type crops. This position is associated with Beckwith Ranch and the crop production rotation schedule for student learning opportunities. The students are earning education hours of credit towards a state of California PCA license. In addition, this position teaches Soils 200 and Plant Science 200, two classes that are degree options in every major within Ag as well as offered for students across the college as GE class options. Soils 200 meets the laboratory science credit while Plant Science 200 meets the non-laboratory science requirement. The Plant Science students typically complete a summer internships, receiving credit as work experience, working directly in the industry as Field Scouts(FS). These FS students report directly to PCA's working to help identify crop pest issues. These internships are offered by local industry and fill a huge local labor need on a yearly basis. Our students are in high demand based on the success of this program that is driven from this single position. The success rate for Plant Science students range from 66% - 71%.  
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