
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: This position replaces that of Dale Pollard. The teaching assignment included: Horticulture and Plant Science with additional responsibly to manage and supervise the Nursery. During 2019-20 there were 176 students declaring a horticulture major, and 165 students in plant science as their major. The retention rate of 88% is far above the college average and is indicative of strong curriculum and good instruction.  In another measure of success of the students, 78% attained "living wage" status one year after exiting post-secondary education. The Horticulture and Plant Science curriculum is up-to-date and is based on the most current textbooks and teaching resources available. Instructors provide students with real-world experiences through field trips and involvement in community-based activities. 
	CommNeed: Stanislaus County is located in the heart of the "Central Valley", the largest single area of food production in the world, producing nearly $50 billion in crops and livestock (CDFA, Agriculture Statistical Overview) Stanislaus county ranks 5th in the state for income generated by agriculture, generating over $3.5 billion in value of ag commodities. This reflects the need for trained individuals in the top 10 Commodities in Stanislaus County in the areas of Almond Production#1, Nursery Production #5, Walnuts #6, Silage #7, Almond Pollination #8, and Tomatoes #10. The nursery is community outreach, a college cornerstone, it's valued by the community as a resource for information and materials.
	LegallyMandated: LegallyMandatedNO
	Text3: Environmental Horticulture/ Plant Science Instructor
	Schools/Areas: [Agriculture and Environmental Sciences]
	Which Position: Dale Pollard
	Text4: Presently, this position has a one year temporary instructor covering this assignment.
	Text7: According to the Program Review, exemplary aspects of the program include: a strong, dedicated full-time faculty, a student-centered approach to learning, student success specialists available for students, a mix of traditional, hybrid and online courses and a willingess to accomodate working students. Other elements that make these outstanding is the willingness of instructors to work with community members, affiliations with state and national associations, instructors have practical, real-world experience in agriculture and are not afraid to work long hours for the benefit of students. 
	Text6: The department outlook and enrollment for these majors is very positive. The number of agriculture majors continues to increase as does the number of AS & AST awards earned. The area of Horticulture and Plant Science provides students with many career choices all of which have earning potential above the median income in Stanislaus County. These majors at MJC is well known for training the leaders of tomorrow through the curriculum as well as through experiences in organizing a wide variety of events and activities. Students successfully transfer, graduate and gain employment opportunties at a higher salary ranges than other agriculture majors.
	Group8: Choice1
	Text9: Taylor Doo
	Check Box1: Yes
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	Group6: Choice1


