
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: This position will replace Professor John Mendes, who is retiring after 33 years.  This teaching assignment consists of a full-time load of courses in Animal Science, which range from introductory level to higher-level, specie-specific courses required for the completion of degrees and certificates in the animal science discipline.  In the 2020-2021 academic year, there were 864 students who declared Animal Science as their major.  In 2021-2022, that number jumped to 898.  The retention rates are far above those of the college; by subgroup, most retention rates fall in a range between 80-90%.  In 2021-2022, the retention rate for the Hispanic subgroup was 86.90%, which is most notable as MJC is a Hispanic Serving Institute.  Additionally, from 2020-2021 to 2021-2022, the number of awards confered increased from 83 to 105.  These data are indicative of a strong animal science program rooted in a progressive curriculum and steeped in the tradition of student engagement through industry field trips, hands-on lab experiences, and community activities centered around livestock.
	CommNeed: California is the number one state in the nation for agriculture production (CDFA, California Agriculture Statistics Review, 2020-2021), with Stanislaus County ranking fifth in the state amongst all counties, generating over $3.5 billion in agriculture commodities. Stanislaus County is in the middle of California's Central Valley, which is the single largest food producing area in the world, producing nearly $50 billion in crops and livestock (CDFA, Agriculture Statistic Overview).  According to the 2021 Stanislaus County Crop report, livestock and poultry receipts totaled over a half of a billion dollars in the county, with dairy, poultry, cattle and calves listed in the top ten commodities.  The county has a strong Hispanic demographic (47%), which is reflected in the make up of MJC's student body, with 45% of students being Hispanic.  With agriculture continuing to feed the growing population comes the need to provide individuals in the workforce who are knowledgeable in animal husbandry, management, and production, as well as all of the ancillary subjects and career areas related to animals. Additionally, this position aids in the wide-reaching recruitment/community-serving effort that the college aims to accomplish. The School of Agriculture regularly assess the workforce demand via data and through our general/program-specific advisory committee that meets bi-annually. This position has served as a critical component of training potential employees through workplace-specific skills in laboratory classes and aids in rallying community support for potential employers to create a pipeline to careers.
	LegallyMandated: LegallyMandatedNO
	Text3: Animal Science
	Schools/Areas: [Agriculture]
	Which Position: John Mendes
	Text4: 
	Text7: While there is an outstanding commitment to the classroom, animal science professors maintain strong industry contacts through their involvement in the community and affiliations with livestock organizations such as breed associations and commodity boards.  Their personal industry experiences and contacts enhance content delivery and allow for the development of creative lab activities that provide students with meaningful, hands-on activities.  Most impactful, though often times not readily apparent to most, is the supervision of the livestock instructional units at the college's West Campus Farm.  It is here that the animal science professor devotes 1000+ hours per year to manage and care for livestock used in farm lab activities, develop livestock curriuculum, and allow student interns the unique experience of knowing the breadth of responsibility that comes with each livestock unit.  Under the professors direction, the instructional unit is managed with fiscal responsibilty and is the face of MJC Animal Science with every tour and recruitment session that makes its way to West Campus.  The Animal Science specialists are what make the program truly unique and one of the most comprehensive programs in the United States, drawing students from all parts of the country.  This is in addition to the assigned teaching load each semester.
	Text6: This position includes the instruction of laboratory and introductory classes that fulfill students' requirement for graduation and/or transfer. More specifically, this position has included MANSC 200, 202, 214 and 215, which are currently listed as potential requirements for 7 different degrees and 4 certificates of achievement across 5 program areas including Agriculture Science, Animal Science, Agricultural Business, Dairy Science, Poultry Science, and Veterinarian Technology. Additionally, this position teaches elective courses that students can take to graduate. The lab classes listed above (MANSC 202-215) include guest speakers and field trips that have historically aided in student employment. These classes, in conjuction with community and co-hosted activities, are a consist source for our students' successful program experience, job placement, and transfer to futher their education. This position has become a focal point to achieve these outcomes for our School's diverse student population. 
	Group8: Choice2
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