
Type of Position:

Replacement

Instructional Outlook Report (All positions that are not replacements) 

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Justify the need for this position based on your Program Review and/or the Data Sheet provided by the PRIE Office, including

2. Justify this position based on our community, projected demographic change, workforce and community need.

Faculty Hire Proposal Form
SCHOOL/DIVISION:      

POSITION:

success rates, retention rates, full-time and part-time faculty counts, and equity data.  *Also address the separate
curriculum compliance data provided in the Excel sheet.

Has the position been filled by FT 
Temp in 22-23?  YES NO   If yes, name:

Announced by Sept. 30 YES NO

This section to be completed by the dean:

Who is being replaced with this position? 
(Must have been FT Tenure Track faculty counted in Fall 2021)

https://go.boarddocs.com/ca/yosemite/Board.nsf/files/CJGULP7C9A83/$file/Instructional%20Outlook%20Report%202022-23.pdf


promotion, previous emergency hire).

4. Include other elements from Program Review and/or the IOR Priorities to justify this position.

3. Justify the significance and role of this position in terms of completion of Certificates, Associate Degrees, majors,

* Programs involving non-instructional functions can also use collegewide-numbers, guided pathways data, state
requirements or best practices, etc. to make their case understood.

student success, transfers, job attainment, and advancement.  Counseling and library continue to contribute to college-wide 
numbers so they can use the college-wide data set.*

5. Is there a history of this position that the HPC should be aware of? (e.g. Previously ranked but not hired, lateral move,
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	DATAjustification: In 2015 the Ag  Mechanics program started an Irrigation Technologies Program.  With the addition of this program came 4 Certificates, a new A.S. Degree and a new state of the art irrigation unit.  In order to cover the classes the program added several addition adjunct professors and added overload to the current faculty.  In addition the new unit requires constant oversight, maintenance and operation to maintain its educational excellence.  The two current full time faculty now oversee two full time shops, an irrigation unit and three distinct Ag Mechanics areas.  The addition of a new faculty member will allow the supplanting of adjunct with a dedicated faculty to oversee the new  programs, the new unit and focus efforts towards the irrigation unit strengthening and growing that program.
	CommNeed: In California there are approximately 2.5 million people employed in over 800 jobs within the agriculture industry. The total economic impact of the Agriculture industry on California is roughly $300 billion annually with agriculture being the number one employer in the state.   In addition the local agriculture economy is in the mist of a boom creating an even greater need for all areas of agriculture with Ag Mechanics being one of them.  By maintaining and even expanding Agriculture programs at MJC we are in a great position to continue to produce the skilled workers needed for the industry, create and/or expand industry partnerships, to meet the existing workforce needs, and to provide opportunity for transfer.  (The preceding excerpts were taken from the Agriculture Value Chain study.) The potential for success in this area is immense.  Experience and statistics show the vast majority of Agriculture Mechanic program completer's remain in the community and support its economic base by becoming successful and productive citizens.  Currently every program completer either transfers to a higher level of education or is productively employed in the agriculture or related industries.     
	LegallyMandated: LegallyMandatedNO
	Text3: Agriculture Mechanics
	Schools/Areas: [Agriculture]
	Which Position: 
	Text4: This position fills the requirement stated in Instructional Outlook Report 2022-23 for Consideration #4 "The goal of the New Faculty Fund is to increase the proportion of classes taught by full-time faculty via growth by converting classes currently taught by part-time or overload faculty into classes taught by full-time faculty".  Also this position will fill the need for a full time professor to manage the now orphan Irrigation program and Irrigation Unit that is now being managed by the newly hired Ag Mechanic professor.  The filling of this needed position will not only allow a professor to be focused on the irrigation program as far as management, teaching and recruitment the current professor filling this need will then be free to focus on his area of expertise and the area of which he was hired.  We would then expect not only an increase of enrollment, student completers and program efficiencies in the irrigation program but also the Ag Mech/Welding program. 
	Text7: "The mechanized agriculture program continues to grow in student numbers and is presently hindered by the inability to hire additional staff.  If we were to hire additional staff and could offer additional courses and AS concentrations specific to Agriculture Mechanics the program would continue to grow." (MJC Mechanized Agriculture Program review).  In addition to the Program Review the the position is supported by all three of the Community Advisory Boards; the overall Ag Division Advisory Committee, the Agriculture Mechanics Advisory Committee, and the Power Mechanics Advisory Committee.  Further more a survey of the entire Ag Division staff ranked the Agriculture Mechanics position as the greatest need for additional staff for the division.
	Text6: At this time approximately 50 majors utilize one or more Ag Mechanics classes as one or more of their requirements for completion.  This is addition to the 4 certificates and 1 AS degrees available in the Ag Mechanics area.  As stated earlier  Ag Mechanics has one of the highest fill rates, retention rates and success rates (Pre-COVID).  All done with 59% of the workload being done by other than regular full time instructors. Also as stated before; the agriculture industry is in a boom and is forecasted to continue to be so in the foreseeable future. This will bring an ever greater demand for agriculture and agriculture mechanics 
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