
Type of Position:

Replacement

On-cycle (announced by Sept. 30) 
Off-cycle

Instructional Outlook Report (All positions that are not replacements)

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Use data from your Program Review, the Institutional Effectiveness page, and the Data Dashboard to justify the need for this
position (success rates, retention rates, equity data; curriculum compliance, student to faculty ratio, Full-Time to Part-time
faculty ratio).

2. Based on our community, projected demographic change, workforce and community need, justify this position.

3. Program-department outlook: Justify the significance and role of this position in terms of completion of Certificates, Associate

4. Include other elements from Program Review, and/or the IOR Priorities, (e.g. equity, etc.) to justify this position.

Faculty Hire Proposal Form
DIVISION:

POSITION:

Degrees, majors, student success, transfers, job attainment, and advancement.


	DATAjustification: The American Sign Language department has been an "orphan" program for over 15 years since Barbara Wells (60% DSPS Counseling/40% SIGN) retired. In the last six years, the popularity and need for more SIGN sections on the regular schedule and for dual enrollment has grown to the point that we cannot find enough qualified instructors to teach needed demand. Due to only having Part-Time instructors, it has been difficult to complete the work needed to create the ASL AA degree, ASL Certificate, and ASL Interpreting Certificate needed for our students, many of whom transfer to Fresno State--the best CSU in our region with  an ASL program. Part-time SIGN faculty are currently paid stipends for curriculum development (SIGN 119 Intro to Deaf Studies), hiring committee work, and assessment work, and are have created a robust ASL Club on campus. Between fall 2017 and fall 2020, the ASL department more than doubled from 1 FTEF to 2.20 FTEF on the schedule, and had persistently been the most productive department in LLA--19.08-15.57 as opposed to division's average at around 12. 
	CommNeed: The Center for Excellence completed a Labor Market Analysis for Sign Language Interpreting in our area and have recommended  "that Modesto Junior college work with the college's advisory board, and local industry in the development of programs to address the shortage of sign language interpreting workers in the region." Based on their analysis, the average interpreter makes $22.45 an hour when our area's average living wage is $12.65 an hour. The Sign Language Interpreting occupation is projected to grow by 12% over the next five years with 32 unfilled positions. In our area, there were 86 job postings for sign language interpreting, and of those, 28% required an AA degree and 15% a bachelor's degree. 
	ProgDeptOutlook: This position is needed to finally build a needed ASL program for our growing students. Most community colleges have an ASL AA degree and ASL certificate, as well as a CTE certificate in ASL Interpreting. All are needed to grow the program and allow our students to transfer with a degree and/or certificate in this field. The plan is to use Workforce Development funding to seed the project for the first two years and have the FT ASL instructor teach 60% with 40% dedicated to program and curriculum development (Interpreting course-work would need to be developed).
	fromProgRevIOR: Using the spring 2022 schedule, there are 12 SIGN 125 classes scheduled, and two sections of higher level instruction (1 SIGN 126 and 1 SIGN 127). That is 420 students in one semester with no ability to complete a certificate or degree. In the Central Region, only 6 degrees were conferred in Sign Language (Fresno City/Bakersfield) yet there is a need for 32 positions. Most courses are already in place for an ASL degree and certificate; however, during the first two years while on Workforce Development Funding, the hope is that this position would teach 60% and have 40% assigned to program development to create needed Interpreter courses and to forward to Curriculum the two certificates and the AA degree.
	LegallyMandated: Off
	PositionType: Replacement
	Dropdown4: [Literature & Language Arts]
	ReplacementType: OffCycleReplacement
	Text3: FT ASL Instructor (Workforce Development Years 1-2)


