
Type of Position:

Replacement

On-cycle (announced by Sept. 30) 
Off-cycle

Instructional Outlook Report (All positions that are not replacements)

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Use data from your Program Review, the Institutional Effectiveness page, and the Data Dashboard to justify the need for this
position (success rates, retention rates, equity data; curriculum compliance, student to faculty ratio, Full-Time to Part-time
faculty ratio).

2. Based on our community, projected demographic change, workforce and community need, justify this position.

3. Program-department outlook: Justify the significance and role of this position in terms of completion of Certificates, Associate

4. Include other elements from Program Review, and/or the IOR Priorities, (e.g. equity, etc.) to justify this position.

Faculty Hire Proposal Form
DIVISION:

POSITION:

Degrees, majors, student success, transfers, job attainment, and advancement.


	DATAjustification: The  Machine Tool Technology Program offers 14 sections annually. Presently, one full-time and one part-time instructor make up the MACH faculty. FTEF is approximately 1.7 FTEF each Fall and Spring semester. According to Program Review data, there are 175-200 declared majors (duplicated) each academic year with 55% being students of color and largely male students. Between the 2014-15 and 2019-20, the MJC Dash Board listed course retention rates at 77% to 90% and course success rates between 64% tp 84.5%. The CCCCO Launch Board's most recent data (2017-18) showed the following of student in the program: [1] approximately 119 took MACH classes, [2] 97% were economically disadvantaged, [3] 71% were employed in the field, [4] 82% earned a living wage a year after leaving the program (median wage $44K), and [5] 39% completed 9 units or more. Degree completion is an are that is low and needs improvements. However, the program is primarily a skill builder program for students as indicative of the number of students employed or that become employed while still in the program.
	CommNeed: The San Joaquin Valley is home to a rich food and parts manufacturing industry. The physical plants that support the processing and movement of these products depend heavily on technicians require foundation based from "metallurgy" as a science and trade discipline. Employers  continue to voice concern about the lack of prepared and "experience machinist and maintenance personnel" to support their businesses. This position is critical for MJC to continue to serve industry and trade students, the working adult and partner effectively with the local manufacturers in the preparation of their incumbent workforce  (i.e. E. & J. Gallo Winery, Frito Lay PepsiCo, Blue Diamond, G3 Enterprise, Fastenal, Lawrence Livermore Labs, etc.).
	ProgDeptOutlook: This is a single faculty program that support curriculum and instruction for 9 CTE skilled courses and job attainment and advancement. Locating in the Ansel Adams Building, the program has a comprehensive inventory of manual and automation equipment for student skilled training (i.e. manual lathes and mills, computer numerical control machines, drill presses and precision measuring devices, industrial robotic technology). The program provides critically essential classes for student who seek to prepare for operator, machining, and industrial maintenance positions. The program also offers complimentary lab experience for engineering students because of the labs hands-on experience with deductive manufacturing processing of aluminum, plastics and metals. 
	fromProgRevIOR: The Machine Tool Technology Program offers courses that offer trade skills, certificates or a degree options for students interested in entering Manufacturing. In 2020-21, the program shifted to an evening program. In addition, the introduction to online asynchronous curriculum removed significant barriers and added flexibility for the working adult student. As described in the 2021 Program Review, the Machining Program seeks to rebrand and continue retool to a Manufacturing Design Program. The program aims to continue to excite students through work base and project learning, additive manufacturing, robotics, and industry 4.0 concepts. The program is a single faculty program and the hiring is critical for students presently in the program to continue.
	LegallyMandated: LegallyMandatedNO
	PositionType: Replacement
	Dropdown4: [Career Technical Education Division]
	ReplacementType: OnCycleReplacement
	Text3: Instructor of Machine Tool Technology [Division Priority 1]


