
Type of Position:

Replacement

On-cycle (announced by Sept. 30) 
Off-cycle

Instructional Outlook Report (All positions that are not replacements)

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Use data from your Program Review, the Institutional Effectiveness page, and the Data Dashboard to justify the need for this
position (success rates, retention rates, equity data; curriculum compliance, student to faculty ratio, Full-Time to Part-time
faculty ratio).

2. Based on our community, projected demographic change, workforce and community need, justify this position.

3. Program-department outlook: Justify the significance and role of this position in terms of completion of Certificates, Associate

4. Include other elements from Program Review, and/or the IOR Priorities, (e.g. equity, etc.) to justify this position.

Faculty Hire Proposal Form
DIVISION:

POSITION:

Degrees, majors, student success, transfers, job attainment, and advancement.


	DATAjustification: The Industrial Electronics program offers 35-37 sections across, Fall, Spring and Summer, annually. Presently, 3 full-time faculty support  2 adjunct faculty make up the ELTEC faculty and support an FTEF need of approximately 4 FTEF per Fall and Spring and 0.7 to 1 FTEF each Summer. According to Program Review data, there are 300-320 declared majors each academic year with 67-70% being students of color (55-60% Hispanic, 4.5%-7% Asian, 2-3.5% Multiple Ethnicities, 2-2.5% African American, etc.). Between the 2014-15 and 2019-20 academic years, enrollments averaged 704. In addition, the MJC Dash Board lists course success rates at 77% to 85% and course retention rates ranged between 55% tp 70% between Fall 2015 and Fall 2019 (rates fell during the pandemic disruption). The CCCCO Launch Board's most recent data (2017-18) states the following of student in the program: approximately 480 take ELTEC classes each year, 94% were economically disadvantaged, 79% were employed in the field, 80% earned a living wage a year after leaving the program (median wage $45K).
	CommNeed: The Industrial Electronics Program provides comprehensive options for students interested in preparing for high demand and high wage careers found in the food manufacturing, facility maintenance, construction and energy/utilities. Electrical knowledge and skills is critical knowledge in pursuing professions related to maintenance and repair and automation. Regional manufacturing and support industries continue to send their employees to the MJC Industrial Electronics program for training, skills updating, and cross-training. Unique partnerships include: The Stanislaus Maintenance Jt. Apprenticeship, the E. & J. Gallo Winery Maintenance Apprenticeship , the Frito Lay Electrician Mechanic Pgm.& the Department of Apprenticeship Electrician Trainee Pgm.
	ProgDeptOutlook: The proposed faculty position is critically needed in order to maintain a comprehensive footing and properly support the curriculum of 17 courses for students pursuing Automation Technician, Electrician, Electro Mechanic and/or Industrial Electrical certificates/degree presently available . The courses covered by the retiring instructor include: ELTEC 265: Troubleshooting Techniques, ELTEC 221: Instrumentation Devices and Components, ELTEC 212: Circuit Analysis, ELTEC 214: Microprocessors and ELTEC 205: Electronic Fabrication. These courses are necessary and critical for student preparation in job attainment as Electro Mechanics, Industrial Electricians, Instrumentation Technicians and Electrical Engineering Technicians in the field. 
	fromProgRevIOR: The Industrial Electronics program offers courses that develop valued skills, certificate and degree options for students interested in entering a trade and automation profession. Students are primarily working adult, males and students of color. Because the program serves a high concentration of disproportionately impacted students it is critical to the equity goals of the college. An equity priority, in this proposed faculty hire will be a commitment to hiring a faculty member that is equity minded, student centric, committed to expanding evening classes in the program to serve the working student and a 7-week schedule sequence of short classes to the program to expand student options beyond the current day, evening and online schedule. 
	LegallyMandated: LegallyMandatedNO
	PositionType: Replacement
	Dropdown4: [Career Technical Education Division]
	ReplacementType: OnCycleReplacement
	Text3: Instructor of Industrial Electronics [Division Priority 2]


