
Type of Position:

Replacement

On-cycle (announced by Sept. 30) 
Off-cycle

Instructional Outlook Report (All positions that are not replacements)

Emergency (If accepted these will become one-year temporary positions)

Legally mandated or required.                YES NO   If yes, please explain below. 

1. Use data from your Program Review, the Institutional Effectiveness page, and the Data Dashboard to justify the need for this
position (success rates, retention rates, equity data; curriculum compliance, student to faculty ratio, Full-Time to Part-time
faculty ratio).

2. Based on our community, projected demographic change, workforce and community need, justify this position.

3. Program-department outlook: Justify the significance and role of this position in terms of completion of Certificates, Associate

4. Include other elements from Program Review, and/or the IOR Priorities, (e.g. equity, etc.) to justify this position.

Faculty Hire Proposal Form
DIVISION:

POSITION:

Degrees, majors, student success, transfers, job attainment, and advancement.


	DATAjustification: According to the 2021 Program Review Data, the course success rates was 90% for 2018-19 and 89% for 2019-20. The course retention rates were 94% and 93%, and the faculty -CSR was 96% and 95% for the same period. The Associate in Science Degree in Nursing awards were 115 each for the years 2018-19 and 2019-20. The graduates are prepared to take the National Council Licensure Examination (NCLEX). Successful completion of the NCLEX leads to licensure as a Registered Nurse. The California Board of Registered Nursing (BRN) tracks first time NCLEX pass rates. Our first-time pass rates for 2018-19 was 96% and 93% for the year 2019-20. The overall pass rates for the same period were greater than 95% for all graduates. The ADN program is currently facing significant challenges with faculty recruitment and retention.  The Board of Registered Nursing (BRN) recommends that adjunct faculty do not exceed the number of full-time faculty.  The ADN program cannot safely admit students at the same rate without adequate numbers of full-time faculty members. Decreasing student numbers will have a negative impact on meeting community demands.

	CommNeed: According to The Future of Nursing (FON) 2020-2030, nursing schools need to prepare nurses to understand and tackle health equity. They also need to better prepare the next generation of nurses so that they possess deep, empathetic, real-world knowledge and understanding of the social, economic, and environmental factors that affect health and well-being. According to the Center of Excellence Labor Market Analysis, January 2020, there are 1,288 annual openings for Registered Nurses in the central valley/motherlode region. There is an undersupply of 820 trained workers in the subregion, and 1267 workers in the region.  The employment rate of ADN graduates within one year of graduation was 88% for fall 2018 and 95% for spring 2019.
	ProgDeptOutlook: The ADN Program offers theory and clinical experiences that prepare students for successfully passing the NCLEX exam. We had 113 AS degrees in Nursing awarded in 2020-2021. To increase the number of bachelors prepared nursed in the region, the Sequential Enrollment Pathway was implemented. Sequential Enrollment has four cohorts of participants. Cohort A had 12 participants: five graduated with a BSN in the spring 2020 semester, four graduated with a BSN in July 2021, one has postponed twice due to financial hardship, and one decided to pursue the RN-MSN pathway instead of RN-BSN. Cohort B has 20 participants, Cohort C has 24 participants, and Cohort D has 18 participants. 
	fromProgRevIOR: The five (5) positions are due to announced retirements. There is a nationwide shortage of nursing faculty and applicant pools for advertised positions is consistently low. The demands of maintaining the requirements of the BRN to educate nursing students and low salary for nursing faculty members remain a problem in filling these positions.  The ADN program consistently exceeds performance expectations. Maintaining the same student numbers to meet the demands of our community cannot continue without adequate full-time faculty.
	LegallyMandated: Off
	PositionType: Replacement
	Dropdown4: [Allied Health]
	ReplacementType: OnCycleReplacement
	Text3: Instructor of Nursing (5 positions)


