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Program Overview 

Instructions 

Supplemental information, links to previous reviews, and dashboards can be accessed from the review, please 

ensure your pop-up blocker is turned off, or use Ctrl-Click to bypass it.  

Please review each question below, following the prompts and links given in the help text. Additional help, and a 

list of frequently asked questions is available on the Program Review Instructions page.  

Program Overview 

Please list program awards that are under this department according to the college catalog. Next to each program 

award listed; 

• Please denote if it should be included here, or should be listed elsewhere. 

• Answer yes or no, if the program has external regulations 

• Additional lines, if needed, may be added by typing the tab key while in the last cell 

• Any additional notes can be added in the box below the table 

[addl help] 

Program Awards Include in Review (yes/no) External Regulations (yes/no) 

NA   

 

There are no awards offered by the economics department 

 

Response and follow-up to previous program reviews 

On the Curricunet website, please locate your department and the previous program review. After reviewing, 

please complete the following questions; 

Briefly describe the activities and accomplishments of the department since the last program review. 

Since the last program review the economics department has continued enabling students to gain a 

further understanding of the world around them by teaching them the principles of economics. Many 

macro classes have incorporated a stock trading exercise, which helps students learn how to buy and sell 

equities. Additionally, we have significantly increased the number of sections of Econ 115 offered each 

semester. Econ 115 (cross-listed with Hist 115) is a GE course without the enforced pre-requisite that 

Econ 101 and Econ 102 have. Increasing the number of sections of Econ 115 should help grow the 

program and expose students to the subject who may not have met the prerequisite of successful 

completion of Math 29/30. Lastly, we have been fortunate to have dedicated economics tutors at the 

Library and Learning Center. Having access to a tutor who understands economics has been a great 

benefit for those students who take advantage of the service.  

 

  

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/
http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/
http://www.curricunet.com/mjc/search/program_reviews/
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The Mission of Modesto Junior College 

MJC is committed to transforming lives through programs and services informed by the latest scholarship of 

teaching and learning. We provide a dynamic, innovative, undergraduate educational environment for the ever-

changing populations and workforce needs of our regional community. We facilitate lifelong learning through the 

development of intellect, creativity, character, and abilities that shape students into thoughtful, culturally aware, 

engaged citizens. 

Provide a brief overview of the program and how it contributes to accomplishing the Mission of Modesto Junior 

College. (Overview Suggestions: How consistent is the program with the institutional mission, vision, core values 

and/or goals? How are aspects of the institutional mission addressed within the program? Is the program critical 

to the pursuit of the institutional mission?) 

The economics program at MJC primarily focuses on introductory principles of microeconomics and 

macroeconomics. A thorough understanding of basic economic principles will help students identify 

inefficiencies in society and in their own lives. This includes relating economics to students' work/study 

habits, time management, and resource allocation. Students who understand the basic concepts of 

economics will be able to apply those tools to every activity they pursue for the rest of their lives. Thus, 

the economics program truly contributes to the institutional mission of facilitating lifelong learning. The 

courses also give students the ability to become thoughtful, culturally aware, and engaged citizens. 
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Student Achievement and Completion 

College Goal for Student Achievement 

Increase Scorecard Completion Rate for Degree and Transfer 

The College has a primary aspirational goal of increasing the Completion rate from 43% to 53% on the CCCCO 

Scorecard Completion Rate for Degree and Transfer [view] by 2022.  The completion rates in the Scorecard 

refers to the percentage of degree, certificate and/or transfer-seeking students tracked for six years who 

completed a degree, certificate, or transfer-related outcomes (60 transfer units). 

As you answer the questions below, please consider how your program is helping the college complete this 

aspirational goal of increasing the MJC Degree, Certificate, and Transfer Completion rate by 10% on the CCCCO 

Scorecard by 2022. 

Success  

The following questions refer to data from the Department Success Rates Dashboard. Use the filters to examine 

both departmental and course level data. Charts will be included for the record by Research and Planning once the 

review is submitted. 

Locate your department success rates on the Success Rate Data Dashboard and consider your department 

success rates trends over time, especially the last two years. Also, consider the data detailing the variance of 

success rate of courses across sections. Are these rates what you expected? Are there any large gaps?  Is there 

anything surprising about the data? What do you see in the data? 

The success rates for the economics department are consistently right around 80% for the last two years. 

Prior to the arrival of Dr. Peterson as the full-time economics instructor in the Fall of 2014 the 

department’s success rates never exceeded 70%. This is a significant increase in student success rates 

over the last 3 years.  

 

The success rates for Econ 101 and 102 are higher than the success rates for Econ 115. This is most likely 

due to the fact that Econ 101 and 102 have an enforced pre-requisite of successful completion of Math 

29/30 (previously Math 70). Econ 115 does not have an enforced pre-requisite and is cross listed with Hist 

115 as a GE course. Because students in Econ 101 and Econ 102 must satisfy a pre-requisite that only 

about 10% of the student body meets, the students in those courses are typically more dedicated and 

more advanced in their college careers relative to the average student who enrolls in Econ 115.  

 

It appears that the success rates are fairly consistent for the department both before and after the arrival 

of Dr. Peterson as the full-time economics instructor. The improvement in success rates after Dr. 

Peterson’s arrival is clear. Additionally the economics department’s success rates of roughly 80% are 

significantly higher than the school average (just below 70%) and the BBSS division (roughly 65%). Of 

course, the department recognizes that our success rates are likely augmented by the fact most of our 

courses have an enforced pre-requisite that only a small fraction of the student body satisfies. 

 

What is your set goal for success? Do your department and individual course rates meet this goal? 

There has never been a set goal for success within the economics department. I always feel that because 

of the pre-requisite that the success rates in the economics department should exceed the average rates 

for both the college and the BBSS division. When compared against the school and the BBSS division the 

success rates of the economics department meets this goal.  

It is not clear to the department what type of success rates we should be happy with. We do hope to add 

more sections of Econ 115 in the near future. Since these classes have no pre-requisite the success rates 

http://scorecard.cccco.edu/scorecardrates.aspx?CollegeID=592#home
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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for these classes is lower than Econ 101 and Econ 102. If we see success rates for the department fall after 

adding more sections of Econ 115, it is not clear that this would be a negative. More students would be 

taking econ classes, generating more FTES which would be good. So there is not a really clear answer for 

what success rates in the department should look like. 

The department feels that the success rates in Econ 101 and 10 should exceed the averages for both the 

school and the division. However there is no reason to expect that the success rates for Econ 115 should 

significantly differ from similar GE classes offered on campus. 

 

If your rates for success are lower than your goals, what are your plans to improve them?  

The department’s success rates are in line with expectations.  

 

Locate your department equity rates on the Success Rate Data Dashboard (by pressing on the equity tab). 

Examine these rates, disaggregated by ethnicity and gender, over the last two years. If there are differences in 

success across groups, how do you plan on addressing issues of student equity? In other words, how do you plan 

on closing achievement gaps across student populations? 

There are no glaring gaps in success rates when disaggregated by ethnicity or gender. For ethnicity the 

department’s success rates for all ethnicities exceed both the school and BBSS division by a considerable 

margin. For African-American students the department’s success rate is 71%, compared to a success rate 

of 55% for MJC and 49% for the BBSS division. Hispanic students have a 77% success rate, compared to 

66% for the school and 62% as a division. Across ethnicities the success rates in the economics 

department are within a tight range and there are no obvious groups that are being underserved. The 

success rates by gender for the department are almost identical 79.2% for males versus 79.5% for 

females. Moving forward the economics department is committed to achieving equitable outcomes for 

all genders and ethnicities.  

 

If distance education is offered, consider any gaps between distance education and face-to-face courses. Do these 

rates differ? If so, how do you plan on closing the achievement gaps between distance education and face-to-face 

courses? 

The success rate for face to face classes is 84% versus a success rate of 73% for online classes. When 

looking closer at the data these results seem to be driven by the 101 course offerings. For the last two 

years the success rates for Econ 101 have been 84% face to face and 64% online. The success rates are 

much closer for the Econ 102 classes (84% F2F vs. 82% online). The most likely reason for the discrepancy 

with the 101 class is that different teachers teach the 101 and 102 classes online. One of 3 instructors 

(John Carter) only teaches 101 classes online while another professor (Erick Peterson) only teaches Econ 

102 online. However, Dr. Peterson teaches both 101 and 102 face to face and teaches the overwhelming 

majority of face to face classes in the department. Moving forward the department will coordinate with 

all instructors to see if a collective effort can be made to close the gap in success rates between online 

and traditional face to face classes for Econ 101.  

Alternatively, Econ 115 has lower success rates for face to face sections versus online (58.3% F2F vs. 75% 

online). This gap is most likely due to a small sample size. There was only one face to face section offered 

in the last 2 years and the data only has 12 students. This is compared to 64 students comprising the data 

for online success rates. The department is planning on adding additional face to face sections of Econ 

115 beginning in the Spring semester 2018 and continuing to include face to face sections every 

semester moving forward. It will be interesting to see if the gap between online and face to face classes 

closes for Econ 115 once we get more face to face students in the data. 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/success.php
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Conferred Award Trends 

Review the Program Awards Dashboard, using the drop-down filters to focus the analysis on your department.  

Starting with identifying the year, please supply degrees and certificates awarded.  These charts will be attached by 

Research and Planning before being posted publicly. 

What is your set goal for degrees and certificates awarded? Do your rates meet this goal? 

The economics department does not offer any degrees, awards, or certificates. 

 

  

http://mjc.edu/general/research/dashboards/drilldown/awards_drilldown.php
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Student Learning Outcomes 

Instructions 

This section of the Program Review measures student learning. 

PLO / GELO / ILO Outcomes 

To ease in analysis, trending charts have been created by Research and Planning on the Learning Outcomes 

Dashboard website. Using these charts, you can identify your current success rates in student achievement 

towards the outcomes. Considering your current outcome success rates, and previous semester, set a department 

aspirational goal, and examine what your outcome success rates are currently. Later you will be asked to outline a 

plan to achieve this threshold, but for now, simply supply the Goal % and Current % for each level. 

Note: If the dashboards do not show your Learning Outcomes, please ensure that they have been mapped in 

eLumen. Each course will need to be mapped to each applicable PLO, GELO, and ILO. The Outcome Assessment 

Workgroup has created a web page detailing the work already done -> PLO, ILO, and GELO Assessment 

grids. For additional assistance, review the Course Learning Outcome Assessment web pages, or contact Nita 

Gopal at gopaln@mjc.edu.  

 

Student Learning and Outcomes Assessment 

Please review your Learning Outcomes data located on the MJC Student Learning Outcomes 

Assessment website and below, in regards to any applicable Program, Institutional, and General Education 

Learning Outcomes. 

For each ILO that your course learning outcomes inform, you will find your overall rate. On the MJC 

Student Learning Outcomes Assessment website, you will also see that overall rate disaggregated across student 

populations; you can use this information to understand how different student populations are learning in your 

courses.  

After you have examined your rates and disaggregated data, reflect on the data you encountered. Please address 

the program outcomes (PLO), general education outcomes GELO (if any), and institutional outcomes (ILO) in your 

analysis. 

 

Program Learning Outcomes (PLO) 

What is your set goal for PLO success? Do your overall rates meet this goal? 

The economics department does not have any PLO outcomes. As the economics department offers no 

degrees, awards, or certificates, there is no ‘Program’ for economics. Therefore, there are no Program 

Learning Outcomes for the economics department either. 

 

General Education Learning Outcomes (GELO) 

If your program has General Education outcomes, what is your set goal for GELO success? Do your overall rates 

meet this goal? 

There has never been a set goal for GELO success. However, the department always strives to improve 

upon previous results. Additionally, the department would like to exceed the averages for both the 

school and the BBSS division. The GELO success rate average for the economics department is 73.2% this 

is compared to 77.1% for the school and 78.5% for the BBSS division. The success rates for the economics 

department are below those for both MJC and the BBSS division. However, the previous program review 

yielded success rates for GELO 1-3 of 50%, 57%, and 50% respectively.  When compared to the previous 

success rates it is clear that the department has made significant strides in improving GELO success rates 

of the department. Today the GELO success rates for the economics department are much more in line 

with the averages for both MJC and the BBSS division.  

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
http://www.mjc.edu/instruction/outcomesassessment/plogeloiloassessment.php
https://www.mjc.edu/instruction/outcomesassessment
mailto:gopaln@yosemite.edu?subject=PLO%20%2F%20GELO%20%2F%20ILO%20Mapping
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/lo_data.php
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Institutional Learning Outcomes (ILO) 

What is your set goal for ILO success? Do your overall rates meet this goal? 

The economics department does not have a set goal for ILO success. Similar to GELO the department 

strives to continually improve on previous results. Additionally, the department would like to have ILO 

success rates exceed those for both MJC and the BBSS division. The ILO success rates for the department 

were 73.9% for the first four categories (Communication; Creative, Critical, & Analytical Thinking; Cultural 

Literacy & Social Responsibility; and Information and Technological Literacy). While the success rate for 

the 5th category (Personal & Professional Development) came in at 72.9%. All of these rates are below the 

averages for both MJC and the BBSS division, which cane in at between 80.6 and 82.6% for MJC and 

between 78.5% and 82.7% for the BBSS division. While the department was not able to exceed the 

averages for MJC and the BBSS division, we were able to improve upon the department’s previous ILO 

assessment outcomes.   
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Continuous Quality Improvement 

If your rates for success for any PLOs, GELOs, and ILOs are lower than your goals, what are your plans to improve 

them? 

The department would like to re-word the CLO’s of both principles courses for clarity and to better 

represent the goals of the Economics 101 and 102 sequence. By re-wording the CLO’s the department 

will be able to better assess outcomes. The current CLO’s are quite vague and therefore there is a 

considerable amount of flexibility in which questions can be used to assess each outcome. In my most 

recent assessments, there were 3 questions (out of 6) on the final exam that could have been applied to 3 

(out of 4) distinct CLO’s. Therefore picking and choosing which question(s) address which CLO can seem 

fairly arbitrary. 

Additionally, the questions used for assessment are different between the different professors. Don 

Carlisle only teaches online classes; John Carter uses multiple choice questions, while Dr. Peterson uses an 

open response format with fewer questions and no multiple choice questions at all. It is important to 

recognize the difficulty in interpreting assessment results when the questions (and even methods) of 

assessment are not consistent across sections. 

By re-wording CLO’s for clarity and relevance the department should be able to better assess CLO 

outcomes even though professors may not be using the same questions to assess each outcome. 

Additionally, re-wording the CLO’s should improve outcomes because the outcomes would more closely 

follow what the curriculum is already providing. For example, the CLO’s for Micro and Macro are almost 

identical, they simply switch the word micro for macro. However the two courses are completely different 

covering completely different topics. Judging by the CLO’s you would think these two courses teach the 

same thing on a big (macro) and small (micro) scale, which simply is not the case. Macroeconomics is 

about understanding how we measure and compare national economies. This includes understanding 

GDP, inflation, and unemployment (indicators of the health of the macro economy). Microeconomics is all 

about understanding the motivations of individual consumers and firms in specific markets. We discuss 

how markets work, how incentives can lead to market failures, and the role of government in 

addressing/correcting the market failures. The current CLO’s do not accurately capture what these classes 

are meant to teach as well as they could. 

 

Equity and Success 

Do your rates for your PLOs, GELOs, and ILOs vary across student populations?  How you do you plan on 

addressing issues of equity? In other words, how do you plan on closing the learning gaps across student 

populations? 

There is not much variation in the data across student population. For the GELO outcomes most groups 

come in plus or minus 3 percentage points from the 73.2% average. The only exception is Filipino 

students who have a 62.5% success rate. However, this group only had 20 students in the data (out of 

1,137 total students in the data) so there is a possibility of a small sample biasing the results. 

Results for ILO outcomes are very similar to that of GELO. Most student populations are very close to the 

average ILO success rate by ethnicity of 71%. Again the one exception is Filipino students who are farther 

below the average than any other group at 63%. Similar to the GELO outcomes, the sample size for 

Filipino students is incredibly small (20 out of 1,177). Again it is possible that the sample size for Filipino 

students is too low to get an accurate picture of their GELO performance. 

The department strives for equitable outcomes in our courses, and feels that we are doing very well to 

meet that goal. Of course economics is a very quantitative subject where students need to tap into their 

math skills to succeed. Additionally all students in the principles courses have satisfied the math pre-

requisite. Thus, the fact that disproportionately impacted groups may be less likely to have completed 

the math pre-requisite does not show up in my data. We are fortunate to get a subset of the student 

population in our principles courses that have probably overcome the inherent and systemic biases that 

lead to some groups being disproportionately impacted in the first place.  
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Curriculum and Course Offerings Analysis 

Curriculum Analysis 

Courses that have not been reviewed, or not scheduled to be reviewed, are listed on the Curriculum Committee 

web pages.  To aid in use, please view this filtered spreadsheet, using the drop down menus along the field 

headings, to view just your department.  On opening the spreadsheet, click the Enable Editing and Enable content 

buttons that should appear across the top menu bar.  

Considering those courses that have not been reviewed within the last five years, please address these below. 

Provide your plans to bring courses into compliance with the 5-year cycle of review.  If your department is 

compliant, please state that. 

The economics department is currently compliant. Econ 101 and Econ 102 classes were last reviewed in 

January 2013. Econ 115 was reviewed in January 2015. 

 

Provide your plans to either inactivate or teach each course not taught in the last two years. 

All courses have been taught within the last 2 years. All three economics classes (101, 102, and 115) have 

at least one section offered every semester. 

 

Does the College Catalog accurately display the descriptions and requirements of all the courses and educational 

awards (degrees/certificates) overseen by this program? If not, please describe your plans to correct. 

The catalog accurately displays the course description, course learning outcomes, and course 

requirements. However, as mentioned above in the CLO outcomes section, the CLO’s should be re-

worded for clarity and relevance.  

 

Are there plans for new courses or educational awards (degrees/certificates) in this program? If so, please describe 

the new course(s) or award(s) you intend to create. 

In previous program reviews, the department mentioned a desire to add an Associate’s Degree for 

Transfer (ADT) in economics. This has been put on the back burner at the moment for a couple of 

reasons. First, there are only 3 economics classes so there is not that much curriculum in economics to 

justify an ADT. Additionally, adding new economics classes requires finding CSU or UC classes in our area 

that offer similar classes. Economics traditionally only has 2 undergraduate offerings (principles of micro 

and principles of macro). Thus adding new classes in order to have sufficient curriculum for an ADT 

seems to be a bit much at this point. 

There is discussion among faculty in the department about adding a class titled Economics of Social 

Issues. This course would be a GE offering and could possibly be cross-listed with a sociology or political 

science class. These discussions are in preliminary phases and we are currently looking for similar course 

offerings our local CSU and UC campuses that students would transfer into. 

There is also a possibility of adding a statistics course that could be listed as an economics course. This 

would be similar to Sociology 105 “Intro to stats for Social and behavioral sciences.” It turns out that 

SOSC 105 does not transfer for business or economics majors even though most economics and business 

departments offer a similar course. Adding a similar course in the economics department could allow for 

other BBSS students to take the class that will transfer for them. 

Adding a couple more economics classes would make it easier  to justify offering an ADT in economics. 

That said the department does not believe in adding classes just for the sake of adding classes, or so we 

can offer and ADT. The majority of economics students at MJC are looking to transfer into a 4-year 

school to earn a bachelor’s degree in either business or economics (usually business).  

http://www.mjc.edu/instruction/outcomesassessment/programreview/documents/coursereviewstatus.xlsx
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What needs or rationale support this action, and when do you expect to submit these items to the Curriculum 

Committee? 

I believe that the rationale for adding any courses is provided in the section above. However, both 

courses are in preliminary planning stages. It is unclear at this time if any of the new courses are even 

feasible to add at MJC. Thus, it is not likely that any proposals will be submitted to the curriculum 

committee this year. 

 

Course Time, Location and Modality Analysis 

Please follow this link and review the Course Attributes in regards to when, where, and in which method the 

courses in this program are taught. Use the filters to focus the report on your department. Then answer the 

following questions. 

Location/Times/Modality Trend Analysis:   

Consider and analyze your location, time, and modality trends. Discuss any program plans that address more 

efficient and beneficial location, modality and/or time of day trends.  

The economics department has been fairly consistent in its course offerings. We used to offer two 

sections a semester in the evening during the 2014-2015 and 2015-2016 academic years. That number 

fell to zero in the 2016-2017 academic year. Professor Peterson and John Carter were teaching one 

section each in the fall and spring semesters. However the enrollments for professor Peterson’s sections 

were usually stronger than professor Carter’s. In 2016-2017 we offered one section of 101 in the evening 

during the fall semester taught by John Carter. This class was cancelled for low enrollment. In the spring 

we did not add another class because of the low enrollment in the Fall. I believe that if we were to offer 

an evening class in both semesters that the course would fill. The department has no plans to offer an 

evening section during the 2017-2018 academic year. It is possible that we will attempt to add an 

evening section again beginning in Fall 2019.  

Modality trends in the department seem to be consistent with both MJC and the BBSS division. We have 

seen a slight decrease in the number of face to face offerings (no more evening classes) and a slight 

increase in the number of DE offerings. This trend is likely to continue as more students embrace the 

“stay at home economy” and prefer to take their courses online. See the increase in stock prices for any 

video game company, pizza delivery company, or online retailer (AMAZON) versus the decline in stock 

prices for traditional brick and mortar retailers to verify that the “stay at home economy” is a real thing.  

The department is committed to maximizing enrollment and will always look to maximize availability of 

economics course offerings. That said, accessibility seems to be more and more of a false objective. We 

can offer courses in the evenings, afternoon, or early morning to try and reach students not being served 

by the current schedule. However if those classes comes in under 20 students it will be most likely be 

cancelled for low enrollment. So while it is nice to say we strive for accessibility, it seems that efficiency 

and fill rates are the criteria upon which we are ultimately judged. What that means is the department will 

most likely continue to have most of the face to face courses during the ‘prime’ hours (beginning 

between 9:35 a.m. and 12:45 p.m.). 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/courses.php
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Program Analysis 

Program Personnel 

Please refer to the Department Faculty and Sections Dashboard to supply the names of faculty and adjuncts for 

the periods requested. Use the dashboard filters to focus on your individual department. Due to the complexity of 

payroll accounts and assignments, those listed may not match known individuals, please note any discrepancies. 

Additional comments or narrative can be added below. 

Faculty Name Full-Time or Part-Time (adjunct) Hire Date (optional) 

Erick Peterson PhD Full-Time August 2014 

John Carter Part-Time  

Don Carlisle Part-Time  

Cecelia Hudelson Full-Time  

 

Don Carlisle teaches DE courses exclusively 

Cecelia Hudelson teaches Econ 115/Hist 115 exclusively 

Faculty Assignments 

Please refer to the Department Faculty and Sections Dashboard to supply the number of faculty and adjuncts 

for the past two years of regular terms. Use the dashboard filters to focus on your individual department. Due to 

the complexity of payroll accounts and assignments, those listed may not match known individuals, please note 

any discrepancies. Please note that summer positions are all shown as adjunct due to payroll categories. 

Enter figures for each term, to add additional rows, click in last cell on right and push tab on the keyboard. 

Additional comments or narrative can be added below. 

Term # Sections Offered / 

Term 

# Taught by FT 

Faculty 

# Taught by Other 

Faculty 

Program Fill Rate % 

2015 – Fall 14 8 6 76% 

2016 – Spring 12 7 5 96% 

2016 – Fall 14 8 6 85% 

2017 - Fall 13 7 6 86% 

It should be noted that most economics courses with 40 seats fill beyond capacity. In recent years the 

department has attempted to add a couple large lecture sections each semester to accommodate larger 

class sizes. These large lecture classes rarely fill, however they do capture more than the 40 students that 

would be able to take the class in a smaller classroom. While these large lecture sections increase 

productivity, they do limit the fill rates for the department. The department is planning to limit (if not 

completely eliminate) large lecture sections in the future. Once the number of large lecture classes 

decreases, we anticipate seeing fill rates increase for the department.  

 

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/faculty_sections.php
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Departmental Productivity Measurements 

If not pre-filled, please complete for two years the following table of indicators, as listed on top of 

the Productivity Dashboard. A picture of this dashboard will be supplied by Research and Planning. Please enter 

one term per line; to add an additional line, click in last cell and use the Tab key. 

The space below is available for comments and narratives. 

Term FTEF FTES FTES/FTEF WSCH/FTEF 

2015 – Fall 2.82 47.7 16.92 507.45 

2016 – Spring 2.3 44.16 19.2 576.02 

2016 – Summer 2.0 33.91 16.96 508.71 

2016 – Fall 2.6 45.14 17.36 520.84 

2017 – Spring 2.5 43.48 17.39 521.8 

2017 – Summer 2 28.89 14.44 433.34 

 

Productivity measures for the economics department (both WSCH/FTEF and FTES/FTEF) are consistently 

above the average for MJC.  It is worth noting that our productivity measures may decline in the future as 

the department intends to reduce the number of large lecture sections moving forward. The decline 

should not be dramatic as there are typically only a couple large lecture sections taught each semester, 

and it should be met with a commensurate increase in fill rates. Additionally, the economics department 

only has one full-time faculty member and requires little or no external resources making us a relatively 

low-cost and high-productivity department.  

http://www.mjc.edu/instruction/outcomesassessment/programreview/prdashboard/program_productivity.php
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Long Term Planning and Resource Needs 

Long Term Planning 

Provide any additional information that hasn't been addressed elsewhere in this program review, such as 

environmental scans for opportunities or threats to your program, or an analysis of important subgroups of the 

college population you serve. 

View the Program Review Instructions page for reference and inspiration. 

Taking into account the trends within this program and the college, describe what you realistically believe your 

program will look like in three to five years, including such things as staffing, facilities, enrollments, breadth and 

locations of offerings, etc. 

In the next 3 to 5 years the economics department hopes to continue to grow. While we have hit a bit of 

an equilibrium in the number of students taking principles courses, the department believes there is still 

room to grow the number of FTES for the department by adding additional sections of Econ 115 (cross-

listed with HIST 115) . These classes are typically offered with only one or two sections a semester; 

however these sections typically always fill. The limiting factor keeping us from adding more sections is a 

lack of faculty.  The department has requested to advertise for an adjunct position. However, despite 

several requests, Dr. Peterson was never granted access by HR to review the applications that have been 

submitted. 

In the coming years it is possible that we will increase the number of online sections offered as our 

students, and the population at large, shifts their preferences towards distance education. The 

department has submitted an application that would allow students from other districts to take 

economics classes online at MJC. We are hopeful that this will significantly increase demand for online 

courses within the department. 

As mentioned previously, we will need to add more faculty if we are to significantly increase the number 

of sections offered. Therefore the department would hope to add another full-time or part-time 

instructor in the next couple years. 

 

Resource Request and Action Plan 

Priority Name Resource 

Type 

Estimated 

Cost 

Objective 

1 Full-time instructor Faculty  Adding another full-time instructor would 

enable the department to add more sections of 

economics courses. This will allow us to keep up 

with demand for our growing program.  

2 Part-Time instructor Faculty  Adding another part-time instructor would 

enable the department to add more sections of 

economics courses. This will allow us to keep up 

with demand for our growing program. 

3 40 apple ipad’s Equipment $14,150 

=$329 x 

40 x 

1.075 

(tax) 

Apple ipad’s would allow the department to run 

economics experiments in class where each 

student can use an ipad to participate in the 

experiment. There is a rich set of free 

economics experiments that students can 

participate in that will enable them to grasp a 

much deeper understanding of the concepts 

taught in class. There are market experiments 

that allow students to see how prices are set in 

markets where buyers and sellers place 

different values on the same good. There are 

http://www.mjc.edu/instruction/outcomesassessment/programreview/instructions/index.php
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public goods experiments that allow students 

to see how market failures occur in public 

goods markets or markets with externalities. 

There are game theory experiments where 

students can actually play the games that 

students are taught in class (prisoner’s 

dilemma, coordination games, etc.). Enabling 

students to participate in these economic 

experiments will bring economic concepts to 

life and promote student learning and success.  

 

We have attempted to use the computer labs to 

conduct these experiments however most of 

our sections are offered at peak times when the 

only compute lab available to us is being used 

by other classes. Purchasing a set of ipad’s for 

the department would eliminate the problem of 

not having access to a computer lab for our 

students. 

4 1 desktop computer 

for faculty office 

Equipment $1000 The computer in Dr. Peterson’s office is really 

slow. It possible that the computer could be 

cleaned, updated with faster processor, and 

given more RAM, however it would probably 

cost about the same to replace the entire 

computer with a new unit.  

 

Students often come into the faculty office to 

ask questions about stocks. When I try to look 

up a stock on Yahoo Finance the computer 

takes forever (literally minutes) to load a page. 

If I want to click on the stock’s chart, the 

student and I need to wait a couple more 

minutes before the page loads. Check a related 

stock, wait another couple minutes.  

 

If there is a more complicated web page with 

streaming video or real time quotes, the 

computer will simply not be able to stream the 

video.  

 

The slow computer makes it difficult to manage 

gradebooks online. Additionally, it significantly 

increases the amount of time it takes to print 

off existing documents such as quizzes, 

handouts, and or homework assignments that 

are stored and edited on the office computer.  

 

The slow computer can be extremely frustrating 

especially when spending 5 hours a week in 

office hours. The office simply is not a very 

productive place for me due to technological 

limitations of the computer.  

5 Microsoft Surface 

Book with 

performance base 

Equipment $2400 Surface book will be used to display notes in 

the classroom and in online classes. It would be 

really helpful for students to be able to see 

graphs and notes drawn by the professor up on 
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the screen. This would enable the instructors to 

walk around the classroom while still being able 

to draw or write on the board. Additionally the 

notes will be savable and can be distributed 

electronically to the students. This will increase 

student engagement and student success in 

face to face classes. 

 

For online classes the surface book will be used 

to create lectures that include live video 

drawings of graphs to be included in the 

students’ weekly learning modules. These 

supplemental materials and guided examples 

will help the online students feel more 

connected with the instructor and give them 

more of a face to face feel in DE classes. 

Additionally, the ability to draw graphs, 

handwritten equations, or mathematical 

formulae is critical to understanding economics 

and should significantly improve the instructor’s 

ability to teach principles courses online. 

6 Dedicated 

Economics Tutor in 

the Library and 

Learning Center 

Personnel Market 

wage 

rate for 

tutors 

about 4 

hours a 

week 

would be 

ideal 

The last two years there has been a tutor in the 

LLC that earned an A in both economics classes 

(101 and 102). Students who utilized the tutor’s 

services saw significant increases in their 

comprehension levels and in their grades. We 

did not put in a request for the precious tutors. 

However, we would like to ensure that there is a 

tutor available for economics students at least a 

couple hours a week Ideally we would have a 

tutor twice a week for 2 hours a day (4 total 

hours each week). 

 

Evaluation of Previous Resource Allocations 

Below is a list of resource allocations received in previous Program Reviews.  Please evaluate the effectiveness of 

the resources utilized for your program.  How did these resources help student success and completion? 

(https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf) 

The Evaluation / Measured Effectiveness can be typed in another program and pasted here, or typed directly in to 

the box below.  The box will expand with additional text, and paragraphs (hard returns) can be added by using 

Ctrl+Enter.  

Resource Allocated PR Year Evaluation / Measured Effectiveness 

NA   

 

https://www.mjc.edu/governance/rac/documents/ielmallocationsummary20142015.pdf
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Appendix 

Optional Questions 

Please consider providing answers to the following questions.  While these are optional, they provide crucial 

information about your equity efforts, training, classified professional support, and recruitment. 

What strategies do you use to recruit, support and retain students from disproportionately impacted groups?  

None. Pre-requisite kind of limits the amount of students I can recruit since only about 10% of the 

student population satisfies the pre-requisite. Additionally, the majority (90%+) of my students are 

business majors who need the two economics classes to complete the business requirements. Very few 

students outside of business majors take economics at MJC. 

Does your division (or program) provide any training/mentoring for faculty to support the success of students at 

risk of academic failure? 

Of course. The BBSS division works closely with all departments at department meetings to give us ideas, 

best practices, and often times demonstrations about how to support at risk students.  

Is there a need for more classified professional support in your area, please describe this need.  Indicate how it 

would support the college mission and college goals for success, and completion. 

The department really benefits when there is a dedicated economics tutor at the Library and Learning 

Center.  The last two years there have been two tutors (one each year) who both competed my principles 

sequence with A grades. Students who utilized the tutoring service saw significant improvement in their 

comprehension levels, and ultimately their final grades. 

What factors serve as barriers to recruiting active faculty to your program(s)? 

The fact that job openings are not approved and/or announced until well after (months after) the 

majority of economists looking for a job have already been hired. The majority of economists looking for 

a job are actively applying in September through December, and interviewing for jobs in January. MJC 

recruits in April or May. By the time job openings at MJC get announced most of the high-quality 

candidates have already found a job. 
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Executive Summary 

Provide an executive summary of the findings of this program review. Your audience will be your Division Program 

Review Group, the MJC Program Review Workgroup, and the various councils of MJC.  

The economics department strives to provide the highest quality education to students at Modesto 

Junior College. Over the past 3 years, since Dr. Peterson took over as the full-time economics instructor, 

the department has undergone a dramatic re-vitalization. The number of sections currently being offered 

each semester is significantly higher than it was prior to Dr. Peterson’s arrival.  

Despite adding several sections of economics courses, the fill rates and productivity numbers for the 

department meet or exceed departmental goals and remain well above the school average. Despite 

having large productivity numbers the economics department is fairly low-cost with only one full-time 

faculty member and very little external resources beyond the instructor and the classroom.  The 

department feels that we can continue to increase the number of sections offered if we are able to hire 

additional faculty to teach them.  Additional resource requests could be used to increase student success 

and retention.  

In the long run the department hopes to present new course offerings in economics before the 

curriculum committee, and add an automatic degree for transfer in economics. The department will need 

to do some work in identifying potential courses to add, and sorting out the requirements for an ADT. 

The department has also submitted a resource request for another full-time faculty member. This request 

is in anticipation of adding new courses to the department's offerings, possibly for the purpose of 

offering an ADT in economics. 

In upcoming semesters the department hopes to add more sections of Econ 115, this may require hiring 

an additional adjunct faculty member. As we add more sections of Econ 115 the success rates for the 

department may fall slightly as the 115 courses do not have the enforced pre-requisite that limits 

enrolment but augments success rates for Econ 101 and Econ 102. 

I am very proud of the financial literacy that is being taught in our macroeconomics classes. In all Econ 

101 classes Dr. Peterson incorporates a week or two of instruction about the stock market and the 

financial system. This includes teaching students about retirement savings, the difference between an IRA 

and a 401K, the difference between mutual funds and index funds, how to calculate a P/E ratio, and how 

to set up their own discretionary portfolio. We use TD Ameritrade’s ‘Think or Swim’ platform to endow 

students with $10000 of paper money (fake money) that they can use to buy and sell securities to learn 

how the entire process works. They can see how all other students are performing and the top 

performers get recognized at the end of the semester. This section has become very popular with 

students. The goal is to give students the confidence to take control of their financial future and start 

responsibly saving for retirement at a very young age. This will give our students from an economically 

disadvantaged area to better understand financial literacy and hopefully augment their lifetime earnings. 

Overall the economics department is a source of strength for MJC and the BBSS division. I am proud to 

see where it has come over the last 3 years since I arrived on campus, and I am truly excited to see where 

this program will be in the next 3-5 years. I envision a department that is serving more students than we 

currently are, while maintaining our lofty standards for retention, success, and equity. We are truly giving 

students the tools to make better decisions in all aspects of their lives. 


